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ORGANIZATION OF FEDERAL EXECUTIVE 
DEPARTMENTS AND AGENCIES 


Marcu —, 1958.—Ordered to be printed 


Mr. McCuetuan, from the Committee on Government Operations, 
submitted the following 


REPORT 


[To accompany a chart on organization of Federal executive departments and 
agencies] 


This report is submitted to the Senate pursuant to the provisions of 
the Legislative Reorganization Act of 1946, which directs the Com- 
mittee on Government Operations to evaluate the effects of laws en- 
acted to reorganize the executive branch of the Government. It in- 
cludes details relative to organizational changes in the executive 
branch of the Government during calendar year 1957, and is the 18th 
in a series first compiled as of January 1, 1947. Accompanying this 
report is a chart! outlining the organization of Federal executive 
departments and agencies, with personnel assignments to each major 
operating unit down to the division level, as of January 1, 1958. 

A complete tabulation of all agencies active on January 1, 1947, 
and those which have been created or abolished during the intervening 
period, with total employees assigned to such agencies as of January 
1 of each year, is contained in the appendix of this report. Explana- 
tory footnotes indicate when and under what authority new agencies 
were established, and similar data are included with respect to those 
which have been abolished or transferred. 

Significant personnel changes during the past year, and reorgani- 
zations effected in the departments and agencies as set forth in this 
report, are based upon information supplied, at the request of the 
chairman, by the department or agency heads’ or by their appropriate 
accountable officers. Reorganization data and changes in personnel 
figures, and the resultant savings and efficiencies reported, are based 
upon comments and estimates furnished by the agencies, and do not 
necessarily represent either the views or the findings of the committee. 

1 For sale by Superintendent of Documents, Government Printing Office, Washington 25, D. C., price 
20 cents. Additional copies of this report are also available at 20 cents a copy. 
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Organizational changes effected pursuant to recent enactments, or 
resulting from internal surveys conducted under administrative con- 
trols, as well as appreciable changes in personnel assignments, are set 
forth on the chart and in the section of this report entitled ‘“Organi- 
zation and Personnel Changes in Executive Departments since Janu- 
ary 1, 1957.” A similar section covers the independent agencies. 

Other sections of the report deal with (@) nomenclature and compo- 
nents; (6) total employees in the executive departments and inde- 
pendent agencies; (c) overseas employees; (d) overseas contract em- 
ployees; (e) the legislative and judicial branches; (f) Government 
corporations; and (g) new components established or abolished since 
January 1, 1947. Comparative figures are included where appropriate. 

The chart which accompanies this report reflects a number of addi- 
tions, transfers, transpositions, and other changes throughout some of 
the department or agency structures, which tend to prevent any 
meaningful comparison relative to the assignment of personnel to con- 
tinuing activities within the department or agency. The Depart- 
ments of Commerce, Health, Education, and Welfare, Interior, and 
State, and the Interstate Commerce Commission and Veterans’ 
Administration made a number of additions, transpositions, or other 
alterations in their organizational structures during 1957. In some 
instances these were due to agency reorganization programs while 
others occur regularly so that each suceeding report has shown a 
number of changes from the outline contained in the preceding report 
without any apparent significance, thus preventing uniformity of 
reporting from one year to the next. These types of changes, although 
necessary in effecting desirable reorganizations, materially affect the 
nomenclature count tabulation which follows. 


NOMENCLATURE AND COMPONENTS 


In accordance with a policy initiated by this committee in the 80th 
Congress (S. Rept. 243), the new agencies have followed, in 
general, uniform reorganization patterns, and other agencies have ef- 

ected changes designed to improve nomenclature. The committee 
is continuing its efforts to encourage the improvement of nomenclature 
standards and uniformity, as also endorsed by the first Hoover 
Commission, and has repeatedly urged all agencies to conform to 
this program when reorganizations are to be made. 

In the tabulation which follows, all field offices and overseas activi- 
ties, regardless of the number involved, were counted as single units. 
In the miscellaneous and functional category are included all operat- 
ing, descriptive, or functional components, as well as field and overseas 
activities which do not conform to the standard nomenclature designa- 
tions. 

The total of 2,116 operating components to which personnel assign- 
ments were made as of January 1, 1958, reflects a decrease of 7 from 
a total of 2,123 reported as of January 1, 1957—a decrease of 63 in 
the 13 executive departments, and an increase of 56 in the 45 inde- 
pendent agencies. 

In the first chart released by the committee, as of January 1, 1947, 
operating components totaling 2,369 units were reported, or 253 more 
than on January 1, 1958. Many of these, however, included compo- 
nents which were omitted from the current chart, since they did not 
conform to the committee’s general policy of reporting only major 
operating units down to the equivalent of the division level. 
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Nomenclature summary 
rs ae ae 
Executive Executive | Independent 
Office of the | departments agencies Total 
President 
II i sino snk nimstinnnsccncentemiemdinceniae WO bon te notaauiits 13 
Co. 6 Sarath ensgnaranasanansseleabiideaxeaas 3 13 16 
SS iia tiie naan on cE Dien natal 14 10 24 
GED ©. ik anayRe ncn ancocasamnnatamnne aonaamadedcene 7 16 23 
QPOOME aise da0a- 2- eae reer peer sree 8 463 240 | 7iL 
Services___- beiditaieh «deka nd SARE Die sp oeence dss $s 57 39 | 96 
Bureaus... a acta ieee al 1 59 36 96 
Divisions. - -. pam his Ub cidinee arial biisbnacimimaeee 5 431 185 621 
ORIG O ts nad + satagtd <= ks Seaiinnss 5 ~ <n -nasodees |+><undwcestp-4 25 20 45 
Miscellaneous and functional_............---.-.| 5 296 170 471 
SOU AS ebiicseinns (caaeisndeRRdn Tl 19 1, 368 729 2, 116 











For example, the 
Mixed ownership corporations (3 groups) are 


1 Type of corporations only, shown as a functioning unit, and not the actual number. 
12 intermediate credit banks have been counted as 1 bank. 
not included, (See table, p. 55.) 


TOTAL EMPLOYEES 


At the end of calendar year 1957, the Federal Government had in 
an employment status a total of 2,325,434 persons, exclusive of the 
uniformed personnel of the Armed Forces, as compared to 2,403,311 
at the beginning of the year—a net decrease of 77,877. Of this total 
2,298,441 served in the executive branch; 22,220 in the legislative 
branch; and 4,773 in the judicial branch. 

The total of 2,298,441 employees reported by the executive branch 
represented a net decrease of 78,072 during the last calendar year: 
75,078 in the departments and 2,645 in the independent agencies, 
and an increase of 93 in the Executive Office of the President. There 
was an overall increase of 15,511 in the civilian executive departments 
however, which increase was offset by a net decrease of 90,589 in the 
military. 

The executive branch total is 35,816 more than were reported on 
January 1, 1947. It also exceeded the previous postwar low (prior 
to the Korean invasion), on January 1, 1950, by 337,612. The total 
figures include 136,345 WAE (when actually employed) and part- 
time employees in a pay status as of January 1, 1958, as compared 
to 133,829 WAE reported on January 1, 1957, and 121,868 on January 
1, 1956. 

Employees serving without compensation (WOC’s) (shown paren- 
thetically on the chart opposite the totals for each department or 
agency) aggregating 104,476 on January 1, 1958, or 1,185 fewer 
than a year ago, are rot included in the totals. These included 41,122 
uncompensated employees of the Selective Service System serving 
as local board members, advisers to registrants, and so forth; 47,584 
in the Veterans’ Administration; and 15,570 in other departments 
and agencies. For security reasons, no employees of the Central 
Intelligence Agency are reported. 

Executive departments * 

The executive departments reported a total of 2,000,729 paid 
employees as of January 1, 1958, a decrease of 75,078 over calendar 
year 1957. The Executive Office of the President reported a total 
of 1,310 employees, an increase of 93 for the same calendar period. 


2 See appendix for total tabulation for each year, p. 60. 
22355—58——_2 
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In the Department of Defense, a total decrease of 90,589 since 
January 1, 1957, was reported; the Department of the Air Force, 
39,159; the Department of the Navy, 28,074; the Department of the 
Army, 23,270; and the Office of the Secretary of Defense, 86. 

The table below reflects departmental increases or decreases for the 
1-year, 5-year, and 11-year period. 


| Jan. 1, 1957 to Jan. 1, Jan. 1, 1954 to Jan. 1, Jan. 1, 1947 to Jan. 1, 
1958 1958 1958 


Department 
Increase | Decrease Increase Decrease Increase Decrease 
cnet oe cae aa a 
| 
IR abe coe nnose ose ) Xb ae ee ee) 0,708 6155. 55.55-.- 
a wea Ghanian annie ff ae 14, 294 |.... 





1 Formerly the Federal] Security Agency. Reported 36,231 employees for year 1953. 

2 The Department of the Interior failed to report 442 employees of the Virgin Islands Corporation. In 
all of its former reports, Interior included in its totals the Corporation employees. When this omission 
was called to the attention of officials of the Department, they stated that the Civil Service Commission 
had held that the Virgin Islands Corporation was an independent agency and the employees should not 
be included within the total for the Department. As a result of the Department’s failure to so notify the 


—— until after the chart had gone to press, these figures have been omitted entirely from the totals 
shown. 


Independent agencies * 


The independent agencies reported a total of 296,844 paid civilian 
employees, or a net decrease of 2,645 employees over calendar year 
1957, although 442 employees were transferred out of the Depart- 
ment of the Interior, to the Virgin Islands Corporation, as an inde- 
pendent agency. The table below reflects the overall increase or 
decrease of employees in each Federal agency reported for the 1-year, 
5-year, and 11-year period. 


§ See appendix for total tabulation for each year, p. 60. 
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Jan. 1, 1957, to Jan. | Jan. 1, 1954, to Jan. | Jan. 1, 1947, to Jan. 
1,1 , 1958 , 1958 
Agency 
Decrease | Increase | Decrease | Increase | Decrease 


American Battle Monuments Commis- 
OD ili eds) ckssseddieeseanen Si dudineseeeben tos SR b- BAe) 1 Sd ee 
Atomic Energy Commission .............- 


Oliv Amronatibios Dowd. 0.05.55 6B aiiks sok 9 a Rect 1 RB el ats 
Civil Service Commission 


Commifesion of Fine Arte...) ¢. 2-222). 8. Pi PO eg bul eet git yet 


District of Columbia Redevelopment | . 

Ni A, i icniitintenccitebimioch 
Export-Import Bank of Washington.._..-| =» «17 Ju----e-ee-} 7B feeeeeeeee-] sé Lee 
Farm Credit Administration._...._......-]_......_.. 

Federal Civil Defense Administration ___- wocetescss| 8 =| **QO6 Bl... Sissel 
Federal Communications Commission._..} = 64 |.______.-- 

Federal Deposit Insurance Corporation. __ 

Federal Home Loan Bank Board --------. 
Federal Mediation and Conciliation 

OE Es dicen cadapceoncoscpeaceedsarseeer 
Federal Power Commission... __........-. 
Pecerds 27 eGe CONOR ncccschae ce]. «7 Lencaepeeeel ») ER Deke. Ee eee 
Foreign Claims Settlement Commission. -|__._._..__ 

General Services Administration -... ____- 
Housing and Home Finance Agency-.--_--}- 
Jeuhiien. Sreatene Cosantietietas3 ameaictodcaebs 7 2) th thee leeedbines » 1 4. 3ee~ceeeecweeedessiia bees 
Interstate Commerce Commission_-__-__- 
National Advisory Committee for Aero- 
nautics.._.. oe 
National Capital Housing Authority____- 
National Capital Planning Commission. 
National Labor Relations Board 
National Mediation Board__..........-_..]._.....-.- 
National Science Foundation. -- -_- 
Panama Canal Company. 
Railroad Retirement Board 
Renegotiation Board__._........-..-.-...- 
St. Lawrence Seaway Development Cor- 

I a tn ain Sanus atten actit 
Securities and Exchange Commission. ---- 
Selective Service System .-_.-..........-.-]....------ 
Small Business Administration 
DRONE DUR cccadeccncdenacal | 80 Bodacieacecl” GME Lcocateucael 7 ore 
Subversive Activities Control Board._._..|_.........j....------ 2 
Be Tee IN i cain oni cin dh cipinea ean 
Tax Court of the United States 
"Temmente, Waly, AUS MONI <6 on saneddnceninepenetial.. Ail deseeaeee--t.... Oe =. ae dae 
Ow: eee ee 
Veterans’ Administration 
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The overall 11-year reduction in the independent agency totals 
reflected in the appendix of this report, with corresponding increases 
in the executive departments, included 36,231 employees who were 
involved in the elevation of the Federal Security Agency to the 
Department of Health, Education, and Welfare in 1953, the transfer 
of 1,206 RFC employees to Treasury in 1954, and the abolishment of 
the Foreign Operations Administration and the resulting transfer of 
its functions and personnel to the International Cooperation Admin- 
istration within the Department of State, which involved 6,127. 
employees reported by FOA on January 1, 1955. 

hese transfers to departmental control were in accord with the 
recommendations of the Hoover Commission, that independent 
agencies should be under a Cabinet department in order to reduce 
the number of agencies reporting directly to the President. Contrary 
to this policy, the Civil Service Commission has now held that the 
Virgin Islands Corporation should not be reported by the Secretary 
of the Department of the Interior, but is an independent agency. 
This involves 442 employees as of January 1, 1958. 

In furtherance of this general objective of the Hoover Commission, 
the staff of this committee has proposed (S. 3126) the creation of a 
Department of Science and Technology, which would incorporate at 
least 3 independent agencies—the Atomic Energy Commission, the 
National Science Foundation, and the National Advisory Committee 
for Aeronautics and certain components of the Department of Com- 
merce. These agencies would then, if this legislation is approved, re- 
port to the President through a Cabinet officer.* 


OVERSEAS EMPLOYEES 


For each annual report, all departments and agencies are requested 
to submit the number of employees engaged in carrying on Federal 
activities in foreign countries, indicating the number of such em- 
ployees who are American citizens and those who are nationals of 
other countries. 

A recapitulation of the reports shows that, as of January 1, 1958, 
196,381 employees of the executive branch of the Government were 
engaged in overseas activities, of which 85,302 were American citizens 
and 111,079 nationals of other countries. This represents a decrease 
of 9,805 over the totals for January 1, 1957—decreases of 3,512 
American citizens and 6,293 nationals of other countries. Included 
in the total were 171,793 employed by the executive departments: 
130,813 civilian employees in the Department of Defense; 26,292 in 
the Foreign Service of the Department of State (including ICA); 
3,136 in the Department of the Interior; 4,162 in the Department of 
Commerce; 2,570 in the Post Office Department; 1,789 in the Depart- 
ment of Health, Education, and Welfare; 1,366 in the Department 
of Agriculture; 996 in the Department of the Treasury; 531 in the 
Department of Justice; and 138 in the Department of Labor. 

The independent agencies reported 24,588 overseas employees, a 
reduction of 600 in 1957. Agencies which employed a substantial 
number of persons in overseas areas in 1957 include the Panama 
Canal Company, 13,915; the United States Information Agency, 
8,328; the Veterans’ Administration, 1,243; and the American Battle 
Monuments Commission, 559. 


4 See committee print, March 31, 1958. 
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Overseas contract employees 


Data furnished to the committee, in response to its request, reflect 
a net decrease of 41,077 in overseas contract employees during the 
calendar year. The figures apply only to foreign nationals and do 
not include American citizens under contract for personal services 
either at home or abroad. Totals by department follow: 


Foreign nationals provided by contractual agreements 

















Departanans Of tats. 66 So, Serb pakdn Ride Siete use aacciebeeane dees 224 
MosteOs wis. - sack. oeusc tues ieee a A 78 
Berlin (paid from occupation costs)__.._..-....-.--.----.-+---- 146 

Departwrenk’:Of Gne: Army so. td - 5 ES co eben — began cere elies 147, 778 
France (French nationale) 2's o iz, 2552. ee BIS, ot 16, 330 
French Morocco (local hire) i...0..-20s0 sole sole el 
Germany (loca) eeonomy) < os Joie odieus blag 2b sce j-guacs 74, 040 
Japan. (manter.eontraes)... «0-0 ait cane andnddsesenodenadene, 52, 563 
Rome (Roteen Meewien Urea)» oon. nuneunedneteanenneenaennen 4, 758 

Department of the Navy. .......cl0ic  Albiewnd Ae BO. 20, 035 
Germany iss sie usees.lactedejndo spent gen seu. ade eceeebles 371 
SEDI 6 cred 3 Cited onctiembergalene Gosnubetdsbentebiadhans aie ed 18, 111 
TRE a oe ln a se eee 2 a tac once oa eee ees ee 517 
Wemreee eS Se SO Sere Bt EE eC 2 SO 93 
French: Moro0e0ssiscd- ocd esta. ccc. ees. abel 907 
LER Th SIN isc araisieiin wiih hx. ncn Ape cits Series eaeeaiaariniei den Sil 36 

DG periaens OF US Bar PUNO... doncnn-cccucvannaboaucnueanseunenuen 64, 581 
Beker tir 2 Ee 20 8 VO fo Gihs SST SOS Jott SON 5 
Deonmlarked 22004 .. seh ee ML. SIU 0 i toy 1 
Brance.... <<. sina ccce. dameGlod ibs nab copys inwululiogdliwada 6, 657 
TOU ices ctica N  N cig  i l a t  E eT i ke cc 4,191 
TE ng aos mc os as 4 ths vss tethenieebenpe oars an anni os os Ecco 13, 335 
Great Britain. _______- JM RU IE SERA ee 5, 451 
GapGe oslo sok. . QoS. JUL. J. OE Bai ans . use. as 34, 876 
Netieriandse. 2. tiu: sussdisecudl alt sy sess ee -Len-s 40 
NOR WATS «3 oo ehhh od We Us wis Daas eed ee eee ee dea 25 

SOC a ie ona dete eemcecasnncn Gece ae eee 232, 618 


According to these reports, the Department of the Army reduced the 
number of contractual employees during the last year by 25,040, and 
the Navy and the Air Force reduced the number of such employees 
by 1,572 and 14,475, respectively. 

The International Cooperation Administration, Department of 
State, reported a total of 2,245 foreign nationals paid from trust funds 
established by foreign governments. Under the administration’s 
civilian personnel totals covering overseas employees these foreign 
nationals have not been included in the above tabulation. It is re- 
ported that these employees are in a different category from the over- 
seas contract employees of the military departments. 


LEGISLATIVE AND JUDICIAL BRANCHES 
As of January 1, 1958, there were 22,220 employees in the legislative 


branch, and 4,773 in the judicial branch, net increases of 30 and 165, 
respectively. 
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Total employees in the legislative branch were reported as follows: 
Government Printing Office, 6,451 (including 246 field employees), a 
decrease of 245 during 1957 (a provision of law requires the Public 
Printer to keep on the rolls only the number of employees the workload 
demands); General Accounting Office, 5,439 (70 overseas), an increase 
of 14 since January 1, 1957; the Congress, 6,431 (2,405 in the Senate, 
an increase of 5; and 4,026 in the House of Representatives, an increase 
of 35); Library of Congress, 2,639; and the Architect of the Capitol, 
1,260 (including employees in the Botanic Garden, the House restau- 
rants, and in the grounds of the Supreme Court and the Library of 
Congress). 

The 4,773 employees in the judicial branch were distributed as 
follows: United States district courts, 3,877; courts of appeals, 347; 
Supreme Court and Marshal’s Office, 188; Administrative Office of 
the United States Courts, 124; Court of Claims, 72; Customs 
Court, 77; Court of Customs and Patent Appeals, 23; The Clerk of 
the Supreme Court, 19; and Territorial courts (Hawaii), 13. 


ORGANIZATION AND PERSONNEL CHANGES IN Executive Deparr- 
MENTS AND AGENCIES SINCE JANUARY 1, 1957 


The following is a summation of internal reorganizations and ad- 
ministrative changes effected during calendar year 1957 by the various 
departments of the executive branch of the Government, as reported 
to the committee: 


DEPARTMENT OF AGRICULTURE 


The Department reported that a number of organizational adjust- 
ments were made during calendar year 1957. These changes, at the 
divisional or branch level, are listed below. 

At the departmental level, the Office of Administrative Manage- 
ment was established. This staff office provides general direction, 
leadership, and coordination in the fields of organization, work 
methods, and management in the Department, and assists officials of 
the Department in the development and planning of policies and 
programs with respect thereto. 

The Office of Personnel was reorganized so as to segregate major 
operating responsibilities from staff and developmental work, coordi- 
nate the security and disciplinary functions, and strengthen the re- 
view of the agencies’ personnel management programs. 


Agricultural Marketing Service 
The Statistical Standards Division was established by consolidating 
the functions of the Office of Statistical Clearance and Standards, the 


electromechanical ee On data processing functions of the Ad- 
ministrative Services Division, and adding a new program of data 


processing by electronic equipment. In the Poultry Division, organi- 
zational changes were made to effect an efficient changeover from a 
permissive to a mandatory inspection service in accordance with 
the new Poultry Products Inspection Act (Public Law 85-172). 


Agricultural Research Service 


On February 15, 1957, the Secretary of Agriculture approved an 
internal realinement of the Agricultural Research Service. This re- 
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alinement provides for expanded research on the utilization of agri- 
cultural products; increased emphasis on those programs in which 
significant increases of program responsibilities had occurred; more 
effective administration of programs through the establishment of 
more direct relationships with operating units; increased emphasis on 
basic research; and more effective utilization of personnel by con- 
centrating administrative and management responsibilities at the 
pei organizational levels and relieving research leaders of such 
duties. : 

The major organizational changes resulting from the realinement 
were the establishment of utilization and production research as 
separate groups, each being the responsibility of a Deputy Adminis- 
trator; the establishment of an Institute of Home Economics, includ- 
ing research in the areas of human nutrition, household economics, 
and clothing and housing; and provision for basic research units 
within the program research areas. 


Commodity Stabilization Service 


A Disaster Livestock Feed Staff was established to assume respon- 
sibility for the formulation and recommendation of emergency live- 
stock feed and grazing policy and programs for the relief of agricul- 
ture from the effects of any major fn Sou 

In two Commodity Stabilization Service Commodity Offices, Elec- 
tronic Data Processing Divisions were established. During the 1957 
crop year, grain loan and purchase agreement operations were trans- 
ferred to data processing systems, and feasibility studies were being 
completed on the conversion of cotton price support operations to 
the computer system. 


Federal Extension Service 


An Internal Audit Staff was established to broaden the scope of 
and perform the function previously referred to as the annual exami- 
nation of State and Territorial Extension Service accounts. 


Forest Service 


A Division of Land Classification was established to furnish leader- 
ship in determination and classification as to best ownership, status, 
and use, of those lands both under national forest administration and 
adjacent areas. 

he Division of Forest Land Planning was abolished and its major 
responsibility of planning the best use of national forest lands was 
transferred to National Forest Resource Management as a staff 
function. Determination of where national forest unit boundaries 
should be expanded or contracted, where present units should be 
eliminated or new units established, and where ownership status 
should be changed was transferred to the Division of Land Classifi- 
cation. 

An Internal Audit Staff was established to provide information to 
the Chief and Assistant Chiefs in determining ways and means for 
improving the execution of Forest Service responsibilities and com- 
pliance with laws, policies, procedures, and plans. 

Three new divisions were established under the Assistant Chief for 
Administration; a Division of Budget and Finance consolidated the 
functions previously assigned to the Branch of Fiscal Management 
and the Fiscal Control Staff; a Division of Administrative Manage- 
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ment and a Division of Administrative Services were established so 
as to group similar work together and to provide for more efficient 
management and improved services. 


Rural Electrification Administration 


Functions pertaining to the availability and procurement of elec- 
tricity for REA borrowers, formerly in the Electric Operations and 
Loan Division and the Electric Engineering Division, have been 
combined in the Electric Engineering Division. 

Increases in personnel. During 1957, additional funds appropriated 
by the Congress for the fiscal year 1958 and increases in trust fund 
activities expanded operations in several program areas. On Decem- 
ber 31, 1957, the total paid employment was 85,107 as compared 
with 82,421 reported a year ago. Most of this increase is attributable 
to the following situations: 

Agricultural Marketing Service—Expansion of marketing service 
programs, including the inspection, grading, classing, and testing of 
agricultural commodities, regulatory programs, market news, and 
activities of the Food Distribution Division. Slight increases were 
involved in the research and statistics functions of the Service. 

Agricultural Research Service——Expansion principally in crops 
regulatory activities, particularly in the control and eradication of 
imported fire ant; in livestock regulatory activities, particularly in 
work on control and eradication of the screw worm; and in farm and 
land management activities. 

Forest Service-——Expansion of activity in national forest resource 
management, including additional emphasis on the management of 
timber, range, @ildlife, soil and water resources, forest-fire protection 
and reforestation and range revegetation. Increased activity in 
forest research, including research in resource management, fire, 
insect and disease protection, and utilization of forest products. 

Soil Conservation Service.—Increases in planning and construction 
activities in small watershed areas, in assistance to new soil conserva- 
tion districts, in soil-bank activities, and in agricultural conservation 
program activities. 


DEPARTMENT OF COMMERCE 


The report of the Secretary of Commerce which reflects a number of 
organizational changes in calendar year 1957 is as follows: 


Office of the Secretary 


The Office of Strategic Information was abolished effective July 1, 
1957. 


Office of Area Development 

Increase in personnel above the figures for January 1, 1957, is 
accounted for primarily by 8 additional personnel hired for and assigned 
to reimbursable projects; plus a net increase of 2 employees on 


regular activities. A s ecial projects staff for carrying out reim- 
bursable projects was also established. 


Business and Defense Services Administration 

During the calendar year 1957 the Business and Defense Services 
Administration underwent a reduction in force which required con- 
siderable reassignment of duties and functions. As a result of an 
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intensive review of the programs carried out, a reorganization was 
effected which was made official by the issuance of Department Order 
No. 152 (revised) on November 8, 1957. This reorganization re- 
sulted in the establishment of the Office of Industrial Mobilization 
(which combined all of the staff offices dealing with defense mobiliza- 
tion), the transfer of the construction statistics function from the 
Building Materials and Construction Division to a new Office of Con- 
struction Statistics, and the elimination of the Office of Small Busi- 
ness, the Office of Fiscal Policy, and the Office of Industrial Defense. 
The reorganization also included the establishment of one new indus- 
try division, the Printing and Publishing Industries Division, and the 
consolidation of the Shipbuilding, Railroad, Ordnance, and Aircraft 
Division with the Automotive Division to form a new Automotive 
and Transportation Division, and the consolidation of the General 
Components Division with the General Industrial Equipment Divi- 
sion to form a new General Industrial Equipment and Components 
Division. 

Bureau of the Census 


During calendar year 1957 there was a reduction of personnel from 
3,198 to 3,065 largely because of the completion of the enumeration 
phases of the national housing inventory and a further reduction in 
staff requirements during the final tabulation phases of the censuses 
of business, manufacturers, and mineral industries. The reductions 
in these programs were partially offset by increases required for trust 
fund and reimbursable projects and for planning work in connection 
with the economic censuses to be taken early in 1959 and the 
Eighteenth Decennial Census, including population, housing, and 
agriculture. 

In recognition of the increasing importance of achieving maximum 
effectiveness in the application of electronic data processing tech- 
niques to Bureau programs, an Electronic Systems Division was 
established by transfer of staff previously in the Machine Tabulation 
Division. The production planning and standards functions were 
transferred from the Office of the Director to the Budget and Manage- 
ment Division to provide more positive coordination of these functions 
with the general budget and management program of the Bureau. 
The Field Division reorganization involving a reduction in the number 
of permanent offices from 38 to 17 was completed. 

The 971 employees serving without compensation within the 
continental United States are mainly employees of other agencies who 
assist the Bureau in various joint projects and must be sworn in as 
census employees in order to comply with the statutes relating to the 
nondisclosure of individual census returns. The three employees 
serving without compensation in Alaska are paid employees of the 
Bureau of Mines who collaborate with the Bureau of the Census in 
taking the mineral industries censuses. 


Cwil Aeronautics Administration 

The organizational changes made in the Civil Aeronautics Ad- 
ministration in 1957 were not major ones. The Program Plannin 
Office was assigned responsibility for coordination of CAA cre 
and development, and was redesignated the Planning and Develop- 
ment Office. The functions of the Office of Airports were realined 


22855—58——3 
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within that Office, and a Planning Division and a Technical Co- 
ordination Division were established. In the General Counsel’s 
Office the divisional structure was abolished and two Assistant General 
Counsel positions were established. The Office of International 
Cooperation, replacing the International Region, was activated. A 
Personnel Relations Division was established in the Personnel Office. 
The press and publications organization was eliminated; its functions 
with respect to public information were reassigned to the newly 
established position of Public Information Office, and its other 
functions were reassigned to offices performing similar or related 
activities. 

The increase of 4,951 employees between December 31, 1956, and 
December 31, 1957, provides for (a2) manpower for the expanding 
workload at existing facilities, including the control of air traffic, 
communications services, and maintaining facilities; (6) commissioning 
and operating new facilities previously authorized; (c) operating 
facilities established by the military which are serving both civil and 
military aviation; and (d) accelerating the procurement and installa- 
tion of equipments and facilities to meet the growing demands for 
such services. Additional increases in these areas are anticipated in 
calendar year 1958 to keep pace with services required by users of the 
airspace as continuing recordbreaking volume of aeronautical activity 
results in proportionately heavier demands for services that are 
statutory responsibilities of CAA. 


Coast and Geodetic Survey 


During the calendar year of 1957, there were no significant organiza- 
tional changes. Several changes in personnel occurred within the 
various divisions. There was an increase of 96 employees in the 
Geodesy Division due to the increased geodetic control requirements 
of the Federal highway program. In addition, the Geophysics Divi- 
sion added 22 employees in support of the geomagnetic and seismo- 
logical requirements of the International Geophysical Year program. 

Thirty-one part-time tide observers were removed from the employ- 
ment roll and placed on a contractual basis. 


Federal Maritime Board and Maritime Administration 


The most significant change in the organizational structure of the 
Federal Maritime Board-Maritime Administration was the creation 
of the Nuclear Projects Office as a staff office of the Maritime Adminis- 
trator. This office has joint responsibility to the Maritime Admin- 
istrator and the Chairman, Atomic Energy Commission, for planning 
and coordinating the activities involved in the design and construction 
of the nuclear-powered merchant ship authorized under Public Law 
848, 84th Congress. With this change, the functions of the Division 
of Nuclear Activities within the Office of Ship Construction were 
confined to furnishing technical marine engineering and naval archi- 
tectural services as requested by the Nuclear Projects Office. 

Since ship repair and maintenance activities are conducted primarily 
in connection with the breakout of reserve fleet ships, and the opera- 
tion of ships under general agency, charter, or subsidy agreements, 
the Division of Ship Repair and Maintenance was transferred from 
the Office of Ship Construction to the Office which has jurisdiction for 
all other ship operations functions—the office of Ship Operations. 
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A new division, the Division of Production, was established in the 
Office of Ship Construction because of expanded activities in connec- 
tion with mobilization production allocation, additional shipbuildin 
scheduling activities related to the ship-replacement program, at 
requirements for implementing Public Law 805, 84th Congress. 

Within the Office of Property and Supply, a new “Division of 
Facilities Management was established and made responsible for real 
estate, facilities engineering and property management activities 
which had eeevioualy been placed within the ce of the Chief, 
pending surveillance. 

The port development function involves promotional, advisory, and 
planning activities with respect to ports and port facilities, for peace- 
time and mobilization purposes. As these activities are closely related 
to national defense planning and development of long-range merchant 
marine policies and programs, the port development function, which 
was formerly located in the Division of Port Development in the 
Office of Ship Operations, was transferred to the Program Planning 
Office. 

The cadet training officer, responsible for liaison activities in con- 
nection with the training of merchant marine officers at the United 
States Merchant Marine Academy at Kings Point, N. Y., and the 
State maritime academies, was reassigned ott the Personnel Office 
to the Office of the Maritime Administrator. 

A coordinator of research was appointed to plan, develop, and co- 
ordinate a continuing maritime research and development program, 
for the betterment of the United States merchant marine; this position 
is in the Office of the Administrator. 

A decrease of 184 civil-service employees is attributed primarily to 
the completion of the emergency ship repair program natharenn by 
Congress, and the decline in the activities involved in the storage of 
grain in reserve fleet ships for the Department of Agricultdre. The 
number of non-civil-service merchant seamen employed by private 
operators of Maritime Administration owned ships declined by 484 
due to the reduction in the number of such ships operated by general 
agents for the Military Sea Transportation Service. 


Bureau of Foreign Commerce 


Only one minor organizational change was made during calendar 
year 1957. The foreign trade zones staff was moved from the Office 
of Trade Promotion and attached to the Office of the Director. This 
change reflected a small increase in personnel in that area. 

Patent Office 

The Patent Office had 2,280 employees on January 1, 1958. This 
was 258 more than the number 1 year ago. Most of this increase 
occurred in the patent examining operation where 187 more examiners 
were employed in a program to build up the examining corps to the 
level needed to carry out the 8-year plan for reducing the backlog of 
patent applications. This plan was supported by the Congress in 
appropriating funds to the Patent Office for fiscal years 1957 and 1958. 
The purpose is to reduce the number of pending applications to ap- 
proximately 100,000 by 1964. With a workload of this size, the Pa- 
tent Office should be able to act upon an application within approxi- 
mately 3 months of the date of its receipt. 
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Bureau of Public Roads 


The workload inherent in the administration of the greatly ex- 
panded highway program continued to increase during this period, 
particularly in the preliminary phases, such as planning, programing, 
preliminary engineering, acquisition of rights-of-way, etc. The pre- 
dominant factor that accounts for the relatively minor net increase 
of 247 in total employment during this period was the difficulty 
experienced in recruitment for new positions and for replacement of 
separated employees. 

The reorganization of the Washington headquarters began during 
the previous year was placed into effect in January 1957. The major 
functions were realined into five basic groupings and assigned to the 
reconstituted organization units. More appropriate uniform organi- 
zational designations and functional titles were prescribed to conform 
with the basic patterns thus established. In lieu of the former Wash- 
ington divisions, the new structure provides for a General Counsel to 
render legal services, and four Assistant Commissioners heading: an 
Office of Engineering to discharge technical responsibilities in connec- 
tion with Federal-aid highway activities; the Office of Administration 
to carry out fiscal and administrative functions; the Office of Research 
to conduct studies and planning in the field of highway research; and 
an Office of Operations responsible for several functions outside the 
orbit of the cooperative Federal-State highway programs. The former 
field divisions, encompassing groups of States, are now “regions” 
headed by regional engineers conducting field operations under the 
direction of the Commissioner of Public Roads. A maximum of 
program responsibility and operating authority was decentralized and 
delegated to field level. These moves were designed to speed up final 
decisions affecting the advancement of projects to construction, and 
are expected to improve Federal-State relationships and cooperation 
at the program source. From the standpoint of manpower utilization, 
the elimination of multiple reviews of project actions will relieve 
engineers for more productive technical work. 

In recognition of the need for modernization of methods and a fresh 
approach to problems arising from the new program, other measures 
with organizational implications were placed into effect during the 
year. Personnel and training operations were strengthened by the 
addition of highly qualified specialists in the various phases of these 
activities. A separate division in the Office of Engineering and 
counterpart field units were established to deal with the engineering 
aspects and related problems attending the acquisition of rights-of- 
way for highway sites. In view of the greater Federal contribution to 
the cost of the Interstate System, and in order to determine compliance 
with Federal-aid highway legislation and regulations, a new division 
was created in the Office of Administration to spot check both public 
roads and State operations, in all phases of the program. Also in 
the Office of Administration, a new branch was formed to provide 
electromechanical and electronic data-processing services and auto- 
matic computation facilities. Developmental work and studies will 
be conducted by a new division in the Office of Operations, to find the 
best ways of adapting or applying the results of research from any 
source to bureau or State highway operations and other Federal 
agency programs. A management survey of the organization for 
carrying out administrative functions in the field was conducted, the 








ORGANIZATION OF FEDERAL DEPARTMENTS AND AGENCIES 15 


results of which will be reflected in expansion and strengthening of 
field administrative organizations early in 1958. 


National Bureau of Standards 


The only organization changes in the Bureau during the calendar 
year 1957 were below the division level. The Neutron Physics Section 
was established in the Atomic and Radiation Physics Division. In 
the Radio Propagation Physics Division, specialized research on very 
high frequencies was separated from the Ionospheric Research Section 
to form a VHF Research Section. In the Building Technology 
Division, the Heating and Air Conditioning Section was subdivided 
to put Heat Transfer on an independent footing. 

In the Office of Technical Information, the editorial work and 
information work were given section status along with the Publications 
Section which was transferred to the Office of Technical Information 
from the former Editorial and Printing Office. Within the Plant 
Division, the functions of Heating and Air Conditioning were combined 
to form one section where there had been two. 

Changes in organization titles in recognition of a gradual evolution 
of functions occurred as follows: The title “Associate Director for 
Engineering”’ was adopted in place of ‘Associate Director for Testing.” 
In the Chemistry Division, Molecular Structure and Properties of 
Gases supplanted the less descriptive title, Gas Chemistry. The name 
of the former Heat and Power Division was changed to Heat Division. 


Weather Bureau 


No significant organizational changes were undertaken during the 
1957 calendar year. 

During the early part of 1958 the aviation forecasting work of the 
Bureau is to be reorganized. This will realine the functions and work- 
load among the 25 Flight Advisory Weather Service Centers. Three 
of these centers will provide forecasts for large areas, each comprising 
about one-third of the country. The other centers will concentrate 
on more localized forecast and warning services for aviation. 

On an annual basis, full-time employment decreased by only 1 
position; however, in the last 6 months full-time employment has 
decreased by 110 positions. 


DEPARTMENT OF DEFENSE 


The Office of the Secretary of Defense reported that the last major 
reorganization of that office was effected in June 1953 based on 
Reorganization Plan No. 6 of 1953, but that, during the calendar 
year 1957, further improvements and refinements have been made in 
internal organization under that plan. Some of the more significant 
changes made during the year which provided for greater effectiveness 
in the internal organizational relationships and assignment of functions 
were reported, as follows: 

1. The position of Assistant Secretary of Defense for Legislative 
and Public Affairs was changed to Assistant Secretary of Defense 
(Public Affairs) in order that the individual occupying this position 
could give more personal attention and emphasis to the important 
functions of public information and related activities affecting the 
Department of Defense. A separate position of Assistant to the 
Secretary of Defense for Legislative Affairs was established to handle 
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the legislative liaison functions for the DOD. The Legislative Refer- 
ence Service, formerly a part of the Office of the Assistant Secretary 
of Defense (Legislative and Public Affairs), which maintained a file 
of statutes, congressional bills, resolutions, Executive orders, and 
other legislative reference material was transferred to the Office of 
the General Counsel. 

2. An Office of Declassification Policy was established under the 
Assistant Secretary of Defense (Public Affairs). This office is respon- 
sible for originating, directing, and monitoring an active declassifica- 
tion program for classified material in the custody of the Department 
of Defense, its military departments, and agencies. 

3. The number of Assistant Secretary of Defense positions cur- 
rently being utilized was reduced by reorganizing and consolidatin 
the functions and personnel assigned to the Assistant Secretary o 
Defense (Research and Development) and the Assistant Secretary of 
Defense (Applications Engineering) under an Assistant Secretary of 
Defense for Research and inginesring. This step was recommended 
by the last Hoover Commission report on Department of Defense 
organization. 

4. A position of Director of Guided Missiles was established in lieu 
of the position of Special Assistant to the Secretary of Defense for 
Guided Missiles. The responsibilities, functions, and authority of the 
Director of Guided Missiles include the overall direction and coordi- 
nation of all guided-missiles programs in the Department of Defense. 
The former special assistant was primarily concerned with ballistic- 
type guided missiles. All personnel and functions formerly assigned 
to the Assistant Secretary of Defense (Research and Engineering) for 

8 missiles have been transferred to the Director of Guided 
issiles. 

5. The number of directorates under the Assistant Secretary of 
Defense (Properties and Installations) was reduced from 3 to 2 through 
a consolidation of functions and personnel responsible for maintenance 
with those responsible for construction matters under the Director of 
Construction. The position of Director of Maintenance was eliminated. 

6. As announced by the President on November 7, 1957, the De- 
partment is in the process of establishing an Advance Research Proj- 
ects Agency to direct, manage, and conduct the research, development, 
and engineering aspects of future outer-space projects such as anti- 
missile missiles, advanced satellites, and other space systems, together 
with related studies, investigations, and component developments. 
The Agency will report directly to the Secretary of Defense. 

7. At the direction of the President, the Secretary of Defense is 
omnes directing a review of the organization of the Department of 

efense in order to determine what changes are needed in light of 
recent advances in science, technology, and weapons development. 
The Secretary of Defense has named 3 prominentj American 
citizens and 2 former chairmen and the present Chairman of the 
Joint Chiefs of Staff to advise and assist him in this review. It is 
expected that resulting formal recommendations will provide for 
appropriate changes in the organization of the Office of the Secretary 
of Defense, the organization and operations of the Joint Chiefs of 
Staff and the military departments. 
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A net reduction of 72 full-time and 14 part-time paid civilian per- 
sonnel, as well as 2 part-time WOC personnel, was effected by the 
Office of the Secretary of Defense during the period from January 1, 
1957, to January 1, 1958. This net reduction resulted principally 
from a 12-percent reduction-in-force program which the Secretary of 
Defense ordered be effected during a 12-month period beginning 
July 1, 1957, and ending June 30, 1958. 

Minor increases in personnel during 1957, among the staffs of 
several of the Assistant Secretaries of Defense and other Assistants to 
the Secretary of Defense such as Director of Guided Missiles resulted 
from increased emphasis required in their fields because of recent 
scientific, technological, and developmental advances in missiles and 
related weapons systems. 


DEPARTMENT OF THE AIR FORCE 


The following narrative was submitted by the Department of the 
Air Force as a statement of appreciable changes, during calendar 
year 1957, in manpower authorizations and personnel assignments, 
that have resulted from organizational actions and other activities: 


Air Force wings versus manpower authorization 


The number of wings in the Air Force operational program decreased 
from 134 to 128 during the period January 1, 1957, to December 31, 
1957. In February 1957, the goal of 137 wings was achieved, and 
the major forces remained at this level through June 1957. The 
planned decrease in Air Force wings for fiscal year 1958 was initiated 
in July with the inactivation of four wings. An additional 5 wings 
were inactivated during the period September through December 
resulting in a level of 128 wings as of December 31, 1957. 

The net decrease in manpower authorizations amounted to 73,562, 
of which 17,722 were military, and 55,840 were civilian spaces. The 
reduction in military and civilian authorizations reflects the Air 
Force program to accommodate itself within, manpower ceilings and 
budgetary limitations established for fiscal year 1958. A comparison 


of manpower authorizations at the end of calendar years 1956 and 1957 
follows: 














| 1956 | 1957 
EE Sh nad aiactcdsckdencacssehakusaiedeenanaretee tgbteii de deeceee 941, 163 | 923, 441 
Total civilian... -_-. sie dbens ccndacnenadnnshelwldwaddehae dndeeiaeeeaednd 444, 397 388, 557 
SEP E Wily GOES TINGE, cod accececccsccdsmsdavewencesh anes Pade agaete 1 (427, 852) (320, 834) 
Civiliess Gl, comtsnes WhO). ssc. s cc este ch hemeb deed ee (53, 865 
Civilian (Deutschmark)--...........-.--- 5a aaa aerhinasecetainaieeielinebanedniaidieihdeea (16, 545) (13, 858) 





ROG 0,025 asin 2 Sac cccnndacacen -setgeyine dnaae bb ieeaata<sened 1, 385, 560 1, 311, 998 


1 Includes civilian 01, direct hire, and 07, contract hire. 


Operational versus supporting forces assigned strengths 


The general objective of the Air Force is to utilize a maximum 
amount of military manpower resources in the operating forces and a 
minimum in the supporting and training areas. The following table 
illustrates the ratio of military personnel assigned to the operating 
forces versus the supporting forces: 
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Jan. 1, 1957 Nov. 30, 1957 
| Total | Percent Total Percent 
Cem NNR a is sin ota cenns ==> -----| 564, 534 61.5 564, 943 63.4 
heen forces (including special foreign activ vities) . badces 135, 959 14.8 156, 668 17.6 
raining forces.____- iten cain dee Ee =? 204, 748 22.3 156, 928 17.6 
Transients and patients. Sah kinds apkieeeh one aet aan weeichon "| 13, 031 1.4 12, 341 1.4 
IOI sti x cr nti Sl ok ha da i sind a ibainaiigs teattaes | 918, 272 100.0 890, 880 100. 0 


An increased ratio of military personnel assigned to the operating 
forces during this period was achieved even though the total strength 
was reducing from 918,272 to 890,880. In comparing the November 
30, 1957, ratios with January 1, 1957, consideration must be given to 
the current method of accounting for headquarters above wing level. 
All such headquarters, except air divisions in the Air Defense Com- 
mand, are now accounted for in the supporting forces. Previously 
January 1, 1957, reporting) Headquarters MATS and all subcom- 
mands and SAC Air Division Headquarters were reported under 
operating forces; Headquarters Air Training Command all sub- 
commands, Headquarters Air University and Headquarters Conti- 
nental Air Command were reported in Training Forces. 


Reorganization and reduction actions 


Examples of some of the manpower reductions achieved and the 
commands affected follow: 


Location Reductions 
ON ES ei eal ie PS PEO Re Lhasa in ye eS IREe BE Se 2, 500 
Air Defense Command: 

Revised aircraft control and warning manning_______.___...-_-___- 590 
Air Materiel Command: 

nar peoserin: Perce, Huropean OP@R. oo. oo. 6 oo oe ec ke ees 5, 300 

Reduction of aviation depot groups. ..........-.....-2-- 22k 1, 040 

mereaunmennONB LULA Us JEG ee Uk. hy 1, 000 
Air Training Command: 

eR RCD, NT RAST at merle aire 790 

peer enUnInns 60a CRETEIIINCN SSO ge ce tab wr awhke a wenyens 900 

Cement erode Peuwomon. vse ce oe oe se et 180 

Elimination navigator training course for pilots___.........__------ 350 

CR EE OR ae ee ieecnkwisnande 6, 800 

Nevimneor wasnine rave reduction.=...-..2........-.-. 2 eo le 2, 000 

Pens Seaeen. fe sete ee eC Ro 2, 454 
nS TIRE at Seng elfen tt yh rey gree rs - poe enema rin 2, 000 
ee eaten Air Porees in Burope: ; o..- 25-2 oc dw sn enaee anda ence . 5,000 
Elimination of Air Proving Ground Command !____________-________-_ 4, 000 
Strategic Air Command Se ee ae Oe 2 ee eet. en ae eee ee Cee ee 900 


NEAC inactivation ?______________ TOAUE, Sue 2. oe keke a 1, 000 
Headquarters reductions: 


IU IEE fo isi ies eas mee beg edad ae © om Silieiee <ieaeers 1, 075 
a i SM eh a a ee ee ee | ee 4, 219 
Miscellaneous, pipeline, patients, and students ____________- Sve 13, 000 
paresarore wares, reauctione. 2.2. 122. Dos. owes lba ia. 2Sd 505 


nen in December 1957. However, withdrawal of authorizations is phased through calendar year 
9 


3 3,000 reductions were realized from inactivations. 2,000 reductions were reported last year. 


Movement of Air Force Headquarters 


As a result of an economy and efficiency study, it was determined 
highly desirable and most advantageous to move Headquarters MATS 
from Andrews AFB to Scott AFB, and to move Headquarters ATC 
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from Scott AFB, Ill., to Randolph, and thus provide for Headquarters 
ARDC moving to Andrews AFB from Teaaanen, Md. Space at 
Scott AFB was obtained by consolidating certain Air Force ‘Training 
Command activities and realizing a manpower saving of approxi- 
mately 800 spaces and savings of almost $7 million a year in mainte- 
nance and operating costs. The one-time movement cost of the 
three headquarters of approximately $3.3 million is well worthwhile 
when it is realized that the annual savings associated from the ATC 
reorganization alone, far exceeds this amount. 

The following discussion outlines some of the individual actions 
taken by the Department during calendar year 1957 to achieve 
improved utilization of manpower resources: 


The functional utilization system 


The functional utilization system, as used by the Air Force, pro- 
vides a capability for authorizing, reporting, programing, evaluating, 
and costing manpower. Using a unified standard nomenclature for 
functions and organizations, each function has been defined and 
identified in magnitude and complexity. The system also provides 
for identification and evaluation of manpower requirements by func- 
tion at each echelon from unit to total Air Force. 

Using the procedures inherent in the functional utilization system, 
the authorizations of major air commands are continually reviewed 
and analyzed. Current manning, intercommand comparisons, appli- 
cation of manpower policy and criteria, climatic conditions, mission, 
extent of indigenous employment, military and civilian mix, and 
many other factors are being weighed in relation to workloads and 
combat capability requirements. When analysis reveals that work- 
loads do not substantiate manpower authorizations, action is taken 
to withdraw manpower and make it available for higher priority 
requirements. 

‘ ae specific examples of functional utilization actions are indicated 
elow: 

(1) Reduction in motorized equipment function —A reduction of 
2,557 spaces was effected in the motorized ground equipment function 
during fiscal year 1957. This reduction includes maintenance per- 
sonnel as well as vehicle operators. 

(2) Reduction in food service function—Application of manpower 
policy and criteria, which is based upon rations served, resulted in a 
reduction of 2,073 spaces during fiscal year 1957. The use of vali- 
dated criteria will continue as a close control of this function. 

(3) Reduction in personnel services functions.—In August 1957, a 
study was initiated to determine the manpower reductions that could 
be made in the personnel services functions. This study was com- 
pleted and will result in a manpower saving of 1,503 spaces in fiscal 
year 1958 (124 officers; 1,025 airmen; 284—01 civilians; and 70—07 
civilians). 

(4) Reductions in the personnel functions.—In addition to the 3,785 
spaces saved during the period June 30, 1956, to June 30, 1957, the 
functions of unit administration, personnel, and military personnel 
are scheduled for a further reduction of approximately 1,119 spaces 
(166 officers, 798 airmen and 155 civilians) Teele fiscal year 1958 and 
fiscal year 1959. These reductions will be the result of development, 
refinement and application of functional criteria. 

22355—58——4 
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(5) Reductions in air police functions —Application of manpower 
policy and criteria for air police function resulted in a saving of 1,694 
spaces during fiscal year 1957. ‘Thus far in fiscal year 1958, a reduc- 
tion of 2,018 spaces has been made. 

(6) Reorganization of USAF band program.—In October 1957, a 
revised USAF band program was approved. This new program pro- 
vided for deactivation of 20 partially manned bands, which will result 
in a saving of 505 manpower spaces in fiscal year 1958 (19 Officers and 
486 airmen). 


Other actions to improve manpower utilization 


Manpower savings by support factor technique.—Utilizing a support 
factor technique developed within the Directorate of Manpower and 
Organization, the Air Force anticipates considerable manpower savings 
in various overseas Air Force installations. Potential manpower 
savings of approximately 12,000 spaces to be phased over a period 
through fiscal year 1960 are anticipated to restilt from this study. 

Application of the support factor technique involves two basic steps. 
First, mission type units are scrutinized for possible reduction, consoli- 
dation, or elimination. Second, support factors are applied against 
new mission strengths for the purpose of arriving at an overall stream- 
lined manpower position. 

Reductions in command headquarters of the USAF.—(1) During 
fiscal year 1957, the air staff on its own initiative reduced manpower 
requirements in headquarters activities through organizational and 

rograming actions. For example: the elimination of Headquarters 
Northeast Air Command which provided a savings of 486 manpower 
spaces; the consolidation of the crew training and flying training 
Air Force headquarters which provided a further saving of 540 man- 
power spaces; the consolidation of FEAF-PACAF Headquarters at 
Hickam AFB and the reduction of the 13th Air Task Force in the 
Far East area which provided a manpower saving of 654 spaces. In 
addition to the specific organizational consolidations and eliminations, 
other headquarters elements within the Air Force above the opera- 
tional division level were programed for reductions through fiscal year 
1958. The combined organizational actions and reduced programing 
resulted in a reduction of 1,733 manpower spaces in headquarters 
organizations. 

(2) Prior to completion of the Air Forces self-imposed headquarters 
reduction, the Department of Defense imposed a reduction on certain 
USAF operktidial bead quarties activities in April 1957. This reduc- 
tion was 12 percent of the assigned December 31, 1956, strength of 
headquarters organizations above the division level, located outside 
the Washington, D. C. metropolitan area. The Air Force reduction 
was computed to be 4,219 manpower spaces. Taking credit for the 
1,733 spaces already scheduled for reduction, there remained 2,486 
additional spaces to be recovered to meet the OSD objective. This 
was accomplished by having an across-the-board reduction on selected 
headquarters outside the Washington, D. C. area. New ceilings were 
computed for each major command and reductions made. In addition 
to major air command headquarters reductions, Headquarters USAF 
was ate by 12 percent which resulted in a savings of 1,075 per- 
sonnel. 
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Implementation of military-civilian staffing of management positions.— 
To implement DOD Directive 1100.9, the Air Force has issued AFR 
30-22 dated July 24, 1957. The basic objective of this regulation is 
to direct major commanders to review the staffing of their manage- 
ment positions in support activities for the purpose of: (1) determining 
the appropriate staffing in these positions in accordance with the 
criteria contained in DOD Directive 1100.9, i. e., whether their 
staffing should be military or civilian; (2) designating in unit manning 
documents the appropriate category of incumbent for each manage- 
ment position and (3) requiring major commands to staff their 
management positions with the appropriate category of personnel, 
within manpower and budgetary ceilings. 

Pilot training —The complexity of modern military aircraft and 
their high performance requires that pilots receive extensive training. 
As 75 percent of our pilot trainees are Reserve officers from the 
ROTC program and only 25 percent who become military pilots 
elect to remain on active duty upon completion of a 3-year service 
obligation, a prohibitive turnover in tactical organizations decreased 
combat effectiveness and had to be reduced in order to remain within 
manpower and budgetary limitations. A new 5-year service obliga- 
tion was instituted by the Air Force for pilot trainees which will 
increase utilization and effectiveness by reducing personnel turnover, 
and insure a longer period of productive pilot time from those receiving 
training. 

Use of electronic data processing equipment.—The trained personnel 
requirements (TPR) have been programed for computation on elec- 
tronic data processing equipment (EDPE). Upon this document is 
based all course flows for the bulk of the technical training courses 
contracted for and conducted by the Air Force for the training of 
airmen. Heretofore, depending on the number of fiscal years pro- 
jected, the manual computation of the TPR took between 350-400 
man-hours. The product turned out by the IBM 705 (EDPE) is 
computed in approximately 22 minutes and printed in final formal in 
an additional 20 minutes. Normally, the TPR is computed semi- 
annually. The TPR program was left “open-ended” in order that 
additional manpower savings can be realized. Specifically they are: 

(1) All reenlistment and attrition rates, actuarial data used in the 
computation of the TPR will be programed for computation on the 
IBM 705. Completion of this allied program was on December 31, 
1957. Manual computation of this data takes roughly 480 man-hours 
per month. 

(2) All data on which prior service enlistments are forecast for use 
in the TPR will be updated by an additional program. Similarly 
this program was completed by December 31, 1957. Manual con- 
solidation of this data takes approximately 40 man-hours per month. 
In addition to the 7,000 man-hour savings realized per year, a more 
accurate projection of end fiscal year training requirements will be 
obtained from the automated computation of these documents. 

Military personnel strength trends —The trend in military personnel 
strength for the Active Force is downward. The Air Force ended 
fiscal year 1957 with a military strength of 919,835 and was proceeding 
toward a strength objective of 925,000 for end fiscal year 1958. 
However, instructions were received from the Secretary of Defense on 
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July 16, 1957, which directed that the military strength objective be 
lowered to 900,000 for December 31, 1957. By September 16, 1957, 
memorandum from Secretary of the Air Force was directed to further 
adjust its end fiscal year 1958 objective to 875,000 positions. 

Corollary to this downward trend in military strength has been an 
Air Force-wide effort to improve the quality of the Force. Criteria 
for initial enlistment in the Air Force are being held at the highest 
practicable level to insure that airmen procured are trainable and have 
aptitudes which meet Air Force skill requirements. Similarly, reen- 
listment criteria have been made more stringent. Further, action 
was taken to involuntarily release from active duty those airmen who 
had not made normal progress in attaining skills. During the month 
of July 1957, 3,200 such airmen who had completed their military 
service obligation were involuntarily released. 

Employee-suggestion program.—The Air Force estimates that it 
has realized over $32 million in first year benefits from the employee- 
—- program during fiscal year 1957. Past Air Force experience 
indicates that each 1-percent increase in the suggestion program par- 
ticipation rate results in an additional million dollars in first year 
benefits. The participation rate for fiscal year 1957 was 28.8 percent. 
Beyond the dollar benefits of the program are the dividends in in- 
creased productivity and improved morale resulting from the oppor- 
tunity for employees to participate in management and contribute to 
the efficiency and economy of operations. 

Civilian personnel office staffing —The Air Force work measurement 
and staffing program for civilian personnel administration, initiated 
in 1951, continues to be a most effective management economy device. 
Compared to cost experience prior to initiation of the program, civilian 
personnel servicing costs have been reduced an estimated $2% million 
annually. It is particularly significant that these economies have been 
effected despite the assumption of new programs and increased empha- 
sis in other program areas. Recently revised staffing guides, based 
upon a comprehensive work remeasurement study, are expected to 
effect even greater economies in this area. 

Reviews of authorization and hiring—(1) The Air Force has an 
active program for reviewing the essentiality of all authorized positions. 
This program operates to insure a review of the essentiality of all 
positions at least once annually whether they are civilian or military 
or whether the positions are filled or vacant. During fiscal year 1957, 
a total of 1,259,601 positions were screened. Of these positions, 
47,708 were transferred to meet jobs of higher essentiality. Another 
feature of this program is to review each vacated civilian position to 
insure that it is essential prior to instituting action to hire a replace- 
ment. During fiscal year 1957, a total of 97,697 vacant civilian 
positions were reviewed for essentiality. Of this total, 8,922 positions 
were shifted to jobs to meet higher priority workloads. 

(2) At the present time, because of severe limitation on fund avail- 
ability, civilian hiring is permitted only when it is imperative to 
continue an essential activity and failure to rehire would result in 
resorting to a less economical alternative. The directive provides 
that hiring be more closely monitored by permitting only a base 
commander or one designated representative to be authorized to 
approve hiring. 
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(3) During fiscal year 1957, the Air Force inaugurated a program 
called Project Wring Out to decrease manpower costs by reducing 
or eliminating certain Air Force units. Through this program, 12,500 
spaces were deleted to meet more urgent needs. Recently, a more 
intensive unit review has been initiated to further reduce, consolidate, 
and eliminate organizations in the Air Force inventory, under a 
progres supervised by general officers of major air commands. 

ecommendations resulting from this program are now under con- 
sideration by the Air Staff. 

(4) Considered collectively, the above actions result in only the 
most critical needs of the Air Force being approved and reflected on 
Air Force manpower authorization documents. 

Reorganizations. (1) Reduction of Air Rescue Services —Further 
study of the Air Rescue Service program disclosed that additional 
savings could be made based on the determination that an acceptable 
degree of air rescue capability could be provided at a lesser manpower 
cost. Air Rescue Service Headquarters is being reduced and 8 Air 
Rescue groups and 11 squadrons are being phased out during fiscal 
year 1958. Net savings will be approximately 1,945 manpower 
spaces. 

(2) Transfer of Ellington Air Force Base from Air Training Com- 
mand to Continental Air Command.—Manpower savings of 2,600 
positions are included in the 59-1 Manpower Program for Air Train- 
ing Command with elimination of navigation training mission of 
Ellington Air Force Base, effective the first quarter fiscal year 1958. 
Reduction was made possible by curtailing the length and scope of 
training and by consolidating training formerly performed at two 
Air Force Bases (Ellington and Harlingen) at one base (Harlingen). 
This action permitted the transfer of 2,600 manpower spaces from 
training support activities to higher priority requirements in USAF 
Operating Forces. 

Movement of personnel overseas—A test program established on 
January 1, 1957, directed toward minimizing ineffective time of 
personnel moving overseas and phasing out the port holding facilities 
produced the following results: 

(1) Port holding facilities reductions —(a) On December 31, 1956 
there were 1,624 personnel directly engaged in operating USAF 
port holding facilities. As a result of the new system which has now 
progressed from a test to an adopted procedure, the June 30, 1957 
strength of the port holding facilities was 859 personnel. This con- 
stitutes a gross reduction of 765 positions with approximately 25 
being shifted to air passenger terminals to man the passenger reserva- 
tion system. This resulted in a net saving of 740 positions. 

(b) In accordance with the planned program to phase out all USAF 
port holding facilities by July 1958, an additional category of personnel 
to move by the reservation system will include all 5 skill level unac- 
companied airmen. 

(c) Phasing for the implementation of this program is contingent 
upon availability of increased airlift capacity. As additional airlift 
is allotted, further groupings of personnel will be added which in turn 
will decrease the personnel manning of the port holding facilities. 

(2) Reduction in pipeline personnel authorization—There has been 
further reduction in the pipeline authorization (personnel non- 


= 
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effective). To date this reduction associated with the streamlined 
movement procedures totals, 10,346 pipeline positions. 

Discontinuance of Northeast Air Command (NEAC).—This action 
resulted in a manpower saving of approximately 3,000 spaces, 900 of 
which were civilians. 

Consolidations within the Far East Air Forces——During 1957, the 
Air Force realized considerable manpower savings in the Pacific area 
as a direct result of major reorganizations and consolidations of 
responsibilities. Effective July 1, 1957, the USAF major air com- 
mand in the Pacific (Far East Air Forces) was withdrawn from Fuchu 
Air Base, Japan, to Hickam Air Force Base, Hawaii and combined 
with the USAF Headquarters in Hawaii and redesignated as Head- 
quarters Pacific Air Forces (PACAF). The 5th Air Force then 
became the major USAF headquarters in Japan as a subcommand 
of PACAF. These actions resulted in the elimination of one sub- 
command headquarters with a saving of 181 spaces and a reduction 
in the size of the major headquarters for a savings of 300 spaces. 

The 7th Air Force which was a subcommand of the USAF Head- 
quarters in Hawaii was inactivated, and the air defense responsibili- 
ties of the 7th Air Force were assumed by two new air divisions: 
The 326th Air Division at Wheeler AFB, T. H., to assume air defense 
responsibilities for Hawaii; the 327th Air Division to assume air 
defense responsibilities for the Marianas and Bonin Island complex. 
201 spaces were saved by this reorganization. 

Another organizational change in the Pacific involved the reorgan- 
ization of the 5th Air Force to facilitate the integration of indigenous 
Air Defense forces and reduce headquarters layering by eliminating 
Tactical Group Headquarters, Maintenance and Supply Group Head- 
quarters and Fighter-Interceptor Headquarters. The main feature 
of this reorganization was the separation of the offensive and defensive 
missions. The offensive forces are now the direct responsibility of 
the Commander, 5th Air Force, and Air Division commanders are 
responsible for area support and Air Defense forces. 

As a result of the above actions, a manpower saving of 3,643 spaces 
is realized. Approximately 2,000 spaces were aadl in 1957. The 
balance will be withdrawn in calendar year 1958. 


DEPARTMENT OF THE ARMY 


The Department of the Army reported that, during the past calendar 
year, there has been a total reduction in Department of the Army 
civilian employment of 23,270, of which 19,965 (including 1,342 in the 
departmental service) were in continental United States and 3,305 
were outside continental United States. 

Decrease in civilian personnel employment in continental United 
States was primarily in the areas of procurement and production, 
storage and distribution, and testing of conventional-type weapons 
and ammunition. 

Decrease in personnel outside continental United States can be 
generally related to the reductions in planned military strengths and 
the continued revision of methods and procedures to attain the maxi- 
mum utilization of manpower resources. 
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There has also been a net decrease overseas of approximately 25,000 
foreign nationals provided by contractual agreement. This decrease 
can be attributed to the closing of facilities in oversea commands and 
the phase-down in military strength. 

In November 1957, the Comptroller of the Army forwarded to the 
committee a number of examples of management improvement in the 
Army. Those examples were the results of the management improve- 
ment program during the fourth quarter of fiscal year 1957. 

With its report on organizational changes effected during the year 
was included a 31-page quarterly publication on Management Im- 
provement for the first quarter of fiscal year 1958, which had been 
distributed throughout the Army. It was reported that by this 
means information on improvements developed, tried, and tested at 
one installation is given to all installations that may have similar 
conditions and can effect a similar or identical improvement. 


DEPARTMENT OF THE NAVY 


The Department of the Navy reported that civilian employment in 
the departmental headquarters decreased 1,151 since December 31, 
1956. The net reduction for the Department of the Navy as a whole 
is 28,074. These reductions reflect the Department of the Navy com- 
pliance with expenditure objectives and effective manpower utiliza- 
tion policies of the Department of Defense. Organizational changes 
ee to have taken place since the last report are set forth as 
follows: 


Office of the Chief of Naval Operations 

During this period the DCNO (Fleet Operations and Readiness) 
was redesignated DCNO (Fleet Operations, Readiness, Research, and 
Development). A total of 112 civilian positions were transferred 
from the Office of the Assistant Chief for Intelligence, 95 to the 
recently established Office of Navy Collaboration in Air Intelligence, 
Washington, D. C., and 17 to the Navy Field Operational Intelligence 
Office, Fort George G. Meade, Md. 


Bureau of Aeronautics 


During this period the Personnel Division, the Office Services Divi- 
sion, and the Computer Division were combined and redesignated as 
Assistant Chief for Administration. 

The Aircraft Logistics Division was made a division under the 
Office of the Assistant Chief for Plans and Programs, and the Comp- 
troller was made a division under the Office of the Chief of the Bureau. 
Bureau of Medicine and Surgery 

During this period the Administration Division, Comptroller Divi- 
sion, and the Medical Statistics Division were combined and included 
in the Office of the Assistant Chief for Planning and Logistics; the 
Assistant Chief for Research and Medical Military Specialties as the 
Assistant Chief for Research and Military Medical Specialties, and 
the Assistant Chief for Aviation and Operational Medicine, as the 
Assistant Chief for Aviation Medicine. 

The Publications Division, formerly reported as a separate com- 


ponent, is included in the Office of the Assistant Chief for Personnel 
and Professional Operations. 
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Bureau of Naval Personnel 


During this period the staff of the Machine Systems Analysis Divi- 
sion was increased in accordance with a phased buildup planned for 
the Division. These additional personnel were required in order to 
intensify the analysis of personnel administration functions and to 
provide trained personnel for key positions in the eventual Navy 
Manpower Information Center. 


Bureau of Ordnance 


During this period the Assistant Chief for Planning was redesig- 
nated the Planning and Progress Division; the Assistant Chief for 
Ordnance Establishments as the Naval Ordnance Shore Establish- 
ments Division, the Assistant Chief for Material as the Material Divi- 
sion, the Assistant Chief for Research as the Research and Develop- 
ment Division, and the Special Missile Weapon Systems Office as the 
Special Projects Office. 

During this period the staff of the Special Projects Office has in- 
creased because of emphasis on the missile program. 


Bureau of Supplies and Accounts 


During this period the traffic function and 36 employees of the 
Office of the Assistant Chief for Transportation were transferred to 
the Department of the Army. 

Also during this period the Stores and Plant Accounting Division 
with 18 employees and the Stock Finance Division with 17 employees 
were transferred from the Office of the Assistant Chief for Accounting 
and Disbursing to the Office of the Comptroller. 

The staff of the Assistant Chief for Supply Management decreased 
during this period because of the transfer of the Forms and Publica- 
tions Supply Office to Byron, Ga., in March 1957. 


Bureau of Yards and Docks 


During this period the Housing Division was transferred from the 
Office of the Assistant Chief for Construction to the Office of the 
Assistant Chief for Real Estate. 

Military Sea Transportation Service 

On April 25, 1957, the Judge Advocate General rendered an opinion 
that the Commander, Military Sea Transportation Service, is a part 
of the Operating Forces of the Navy and as such is ‘‘field’”’ rather than 
“departmental.’”’ Accordingly, Commander, Military Sea Transpor- 
tation Service, was excluded from reports prepared for departmental 
headquarters beginning April 30, 1957. Departmental records were 
revised to exclude Commander, Military Sea Transportation Service, 
from departmental headquarters reports for December 31, 1956; 
January 31, February 28, and March 31, 1957. 


DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE 


The Secretary reported that the total number of employees in the 
Department of Health, Education, and Welfare on January 1, 1958, 
was 53,291, an increase of 3,345 over the previous year. About 45 
percent (1,477) of this increase was for new or expanded programs of 
the Public Health Service—the principal ones being medical research, 
communicable disease control, and air- and water-pollution control. 
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Another 45 percent (1,505) of the increase was in the Social Security 
Administration, principally for meeting the unprecedentedly heavy 
claims workloads caused by the 1956 amendments to the Social 
Security Act. For the remaining agencies, the largest increase, or 
6 percent (200), was for an expansion of enforcement operations of 
the Food and Drug Administration. 


Office of the Secretary 


There were no organizational changes during 1957. The increase 
of two nositions in the Office was to provide for more effective coordi- 
nation of Department program activities. 


Office of Administration 


The Division of Management Standards of the Office of Manage- 
ment Policy was abolished. The Office was reconstituted with a 
Management Analysis Staff and a Management Standards Staff. 
These changes provided for a partial realinement of staffs and were 
designed to provide greater flexibility to meet the needs of operating 
agencies for staff services. 

During 1957, there was an overall increase of 31 positions. The 
major part of this increase (23) was for activities in the Division of 
General Services, as follows: For strengthened property management 
activities (4), for additional messenger services (3), for library services 
(2), for central administrative services (4), and for temporary positions 
to meet an increased workload of mechanical processing of statistical 
data (10). 


Office of Field Administration 


No changes in organization were made in 1957. There was a total 
increase of 32 positions. Twenty-five were required to meet increased 
service workloads in headquarters and regional offices resulting from 
new and expanded programs of the operating agencies. The remaining 
seven additional positions were required to conduct a new program of 
allocations to State agencies of surplus property for civil-defense 
purposes. 


Food and Drug Administration 


A Division of Public Information was established with primary 
responsibility for developing and directing a broad coordinated ap- 

roach to promote voluntary compliance with the Federal Food, 
South and Cosmetic Act, and related laws, through educational and 
informational efforts. 

The headquarters staff was increased by 80 positions, 70 of which 
were due to an expansion of enforcement operations and 10 to addi- 
tional work performed for other Government agencies on a reimburs- 
able basis. Enforcement activities in the field accounted for an 
increase of 120 positions, mostly in the inspectional and laboratory 
staff. 


Office of Education 


There were no major changes in organization during 1957. How- 
ever, there was an overall increase of 50 positions in the Office to carry 
out programs authorized by the Congress in the preceding year. 
These were primarily for: research and statistical services (13), 
extension of rural library services (9), practical nurse training (11), 
and vocational education (11). 
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Office of Vocational Rehabilitation 


The Division of Planning and Evaluation was abolished and the 
functions transferred to the immediate Office of the Assistant Director. 
Also, a division was established to provide for strengthened adminis- 
tration of the expanded research grants and demonstration program. 
The moderate increase of six employees in the Office of Vocational 
Rehabilitation reflected the additional staff needed for the research 
grants and demonstration program. 


Public Health Service 


Office of the Surgeon General.—No major changes in organization 
were made during 1957. There was an increase of 27 employees; 20 
of the additional employees were in the Division of Public Health 
Methods to complete the staffing for the national health-survey pro- 
gram authorized by legislation enacted in the summer of 1956. 

Bureau of Medical Services.—The Division of Administrative Man- 
agement was abolished and its functions and 112 employees transferred 
to the operating divisions and the Office of the Bureau Chief. Employ- 
ment rose slightly (38) at Freedmen’s Hospital due to higher patient 
load. 

Bureau of State Services ——The venereal-disease program was trans- 
ferred from the Division of Special Health Services to the Communi- 
cable Disease Center in Atlanta. The field employees of this program, 
formerly reported with other regional and field activities, are now 
included in the employment figures shown for the Communicable 
Disease Center and for the Bureau. The net increase of about 200 in 
Bureau employment was primarily for expanded activities in com- 
municable-disease control, air- and water-pollution control, health of 
the aged and chronic disease, and technical assistance to States. 

National Institutes of Health.—There were no organizational changes 
during 1957. Increased appropriations for medical research work of 
each of the 7 Institutes, for research and testing of vaccines, for 
administration of research grants and fellowships and for the operation 
of the Clinical Center at Bethesda resulted in an increase in employ 
ment during 1957 from 5,247 to 5,847, or 600—more than 40 percent 
of the total Public Health Service increase. 

National Library of Medicine —During the year employment rose 
from 207 to 229, or 22 employees, due to the expansion of the Li- 
brary’s operations. 

Commissioned corps.—The number of commissioned officers on 
active duty rose from 3,052 to 3,272—the expected result of program 
expansions. 


Social Security Administration 


Office of the Commissioner.—There were no changes in organization 
during 1957. An increase of seven employees in the immediate Office 
of the Commissioner was due in large part to filling vacancies existing 
on December 31, 1956. 

[> Bureau of Old- ‘Age and Survivors Insurance.—There were no changes 
in ‘organization above the branch level during 1957. The Bureau 
increased its staff by 1,300 employees during 1957. The increase 
was required primarily to meet the unprecedentedly heavy claims 
workload caused by the additional and new benefits provided in the 
1956 amendments to the Social Security Act. The amendments 
extended coverage to approximately 3.7 million additional people, 
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lowered the entitlement age for women to 62 years, and provided 
disability benefits at age 50 and for children over 18 years. 

Bureau of Federal Credit Unions—Under a reorganization in June 
1957, the Division of Field Operations was abolished and its major 
program responsibilities transferred to two new divisions: the Division 
of Examination and the Division of Program Services. The re- 
organization gives more emphasis to the examination program. 

The reorganization of the Bureau did not involve any increase in 
number of positions in the headquarters staff. The increased number 
of field employees represents the additional examiners needed because 
of increases in the workloads of the program. 


DEPARTMENT OF THE INTERIOR 


The Department of the Interior did not include 442 employees of 
the Virgin Islands Corporation in its report submitted to the com- 
mittee. No explanation was made relative to this deletion until the 
issue was raised by the staff. Department officials then informed the 
committee that they had omitted these employees from their report 
based on a ruling of the Civil Service Commission, that the Virgin 
Islands Corporation was an independent agency and the employees 
should not be included in the totals of the Department. This fact 
was not reported to the committee until after the chart had been 
completed and was in print—too late to make the necessary changes 
to conform to this ruling. 

In contacting the Department of the Interior as well as all other 
agencies of the Government, a specific request was addressed to the 
Secretary that all pertinent changes in organizational structure or 
personnel be reported in detail. The omission of the Virgin Islands 
Corporation has, therefore, resulted in an error in the chart as it was 
too late to make corrections when the proper information was finally 
received. The figures shown in the report will not, therefore, corre- 
spond with those shown on the chart due to the failure of the Depart- 
ment to submit this information as requested. 


Office of the Secretary 


There were no major organization changes in the Office of the 
Secretary. An overall increase of 12 employees occurred during the 
year. Appointments to the Office of the Assistant Secretary for Fish 
and Wildlife were made early in the year. The Administrative Assist- 
ant Secretary’s Office increased its staff by 5 as a result of the establish- 
ment of a departmental correspondence-control system; 3 of these 5 
positions were transferred from the Secretary’s immediate office. 

Fish and Wildlife Service 

The only organizational changes are the results of Public Law 1024, 
84th Congress, 2d session, that created an Office of the Commissioner 
and 2 bureaus: Commercial Fisheries and Sport Fisheries and Wildlife. 

The reorganized Fish and Wildlife Service shows an increase of 289 
positions. A very small portion of the increase is directly attributable 
to the reorganization; i. e., the additional Assistant Secretary, the new 
position of Commissioner of Fish and Wildlife, and the organizational 
separation of the two bureaus at headquarters and in the regional 
offices. The major portion is due to additional emphasis placed on 
fish and wildlife conservation objectives and programs by the Fish 
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and Wildlife Act and the corresponding increase in program person- 
nel, primarily in the field, as provided for in the appropriation act. 


Bureau of Indian Affairs 


The function of industrial development, concerned with locating 
industries in the vicinity of reservations and thus providing jobs to 
Indians was transferred from the Office of the Commissioner and 
combined with the Division of Tribal Programs and Relocation 
Services. The combined organization element is called the Division 
of Economic Development. 

An increase in employment of 152 took place largely in the educa- 
tional activities of the Bureau and resulted from development of 
programs in adult education on Indian reservations and adult voca- 
tional training. There were significant increases early in the year in 
plant design and construction activities. The increase of 55 em- 
ployees was generally positions established at the Indian agencies to 
relieve the Design and Construction’s clerical workload. 


Bureau of Land Management 


A net increase of 257 employees came as a result of the increase in 
staff necessary to meet the accelerated and increased demand for 
public lands in the west and Alaska. Approximately 210 of these 
employees were in the field offices. Principal increases in the Wash- 
ington staff are attributable to the employment of hearing examiners. 
These examiners will conduct hearings held under Public Law 167 
and other statutes. 


National Park Service 


A new organizational component—the Division of Ranger Activities 
was created during the year. Actually, it is the result of a need to 
emphasize these activities performed by the park rangers. The func- 
tions were formerly performed as a part of the Division of Operations 
where, due to multiple interests, insufficient attention had been given 
those activities. 

The majority of increases, totaling a net of 363, are in the regional 
and field areas of the Park Service and are the result of increased pro- 
gram activities being accomplished due to the mission 66 program 
and greatly increased visitation to park areas. 

Office of Territories 

The Department prepared, at the request of the President through 
the Bureau of the Budget, a bill which would make the Alaska Railroad 
a Government corporation. If the bill is approved by the Bureau of 
the Budget it will be submitted to the Congress for its consideration. 

The net decrease of 156 employees is the result of the reduction in 
the Alaska Railroad’s services required by the Armed Forces and the 
loss of winter oil shipments that ordinarily increase due to freezing of 
the overland pipelines. The railroad is anticipating an increase in 


its services’ needs as a result of the Defense Department’s missiles 
program. 


Bureau of Mines 


There was an overall net increase of 72 employees in the Bureau 
of Mines. The slight increase in personnel assigned to the Health 
and Safety District Offices was due to the employment of additional 
clerical employees in the field offices. 
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Bureau of Reclamation 


The appointment of an additional Assistant Commissioner was 
made to maintain effective working relationships with the Congress. 
A net decrease of 67 employees is a result of attrition. The majority 
of the vacancies are in the field and project offices. 


DEPARTMENT OF JUSTICE 


The Department of Justice reported the following actual or pending 
changes in organization: Pursuant to Public Law 315 of the 85th 
Congress, approved September 9, 1957, the Attorney General’s Order 
No. 155-57 established the Civil Rights Division under the super- 
vision of an Assistant Attorney General. This Division is responsible 
for the enforcement of all Federal statutes affecting civil rights and 
authorization of such enforcement including criminal prosecutions 
and civil actions and proceedings on behalf of the Government as well 
as appellate proceedings in all such cases. The Division is also 
charged with the coordination within the Department of all matters 
affecting civil rights and providing assistance upon request to the 
Commission on Civil Rights. 

The Administrative Division has been reorganized and the former 
Budget Office and Accounts Branch have now been combined into 
the Budget and Accounts Office. Two activities which formerly oper- 
ated as sections in the Accounts Branch have been established as sep- 
arate units, the Legal and Legislative Office, and the Management 
Office. These changes in organization have been effected without a 
material increase in personnel. 


POST OFFICE DEPARTMENT 


The following information on organizational changes and new 
components for the period January 1, 1957 to January 1, 1958, was 
reported by the Department. 


Bureau of Operations 


Effective July 1, 1957, the Bureau of Post Office Operations assumed 
responsibility for the direction of the activities and operations of all 
postal field service installations and personnel except those of the 
inspection field service, the supply centers, the mail equipment shops, 
repair centers and depositories, the money order center and internal 
auditors. The name of the Bureau was also changed from Bureau of 
Post Office Operations to Bureau of Operations. 


Bureau of the Chief Postal Inspector 


Effective August 1, 1957, the functions and personnel of the Division 
of Internal Audit were transferred from the Bureau of Finance to 
the Bureau of the Chief Postal Inspector. 


Office of the Postmaster General 


Effective July 14, 1957, the functions and personnel concerned with 
the selection, promotion, and exhibition of commemorative stamps 
and new issues of postage stamps, were transferred from the Bureau of 
Finance to the Office of the Special Assistant to the Postmaster 
General. 
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The Department reported, however, that these organizational 

changes, being as of January 1, 1958, do not contain references to 

ending organization changes in the field which were described to the 
Members of the Congress in a letter dated January 25, 1958. 

The Department’s practice of informing the Congress concerning 
the decentralization program is to provide information in advance of 
any general announcement of plans to streamline the regional organi- 
zation to gain more effective supervision of the mail service and to 
reduce administrative costs. 

The regional organization structure has been under constant study 
during the past several years both by Post Office Department officials 
and committees of Congress. 

The Department proposes at a very early date to eliminate opera- 
tions and transportation district offices as presently constituted. In 
accomplishing this change, the civil-service rights of the employees 
will be protected and their continued employment assured. 

With the discontinuance of district offices, postmasters and other 
installation heads will be responsible to the regional director. Present 
“district managers and assistants” will devote their time to expediting 
the mail, not in the capacity of supervisors of postmasters, but in the 
capacity of area representatives of the regional director. 

This organizational readjustment will reduce overall administrative 
costs and will be accomplished by placing excess regular employees 
in the various installations, thus reducing the number of hours worked 
by temporary employees on their rolls. 


DEPARTMENT OF STATE 


The Department of State reported that it had continued during 
calendar year 1957 to advance its broad program of management im- 
provement. The more significant changes which occurred in organi- 
zation and assignment of responsibilities are set forth below. 

To meet variable operating and substantive needs and more ac- 
curately to reflect assigned responsibilities, certain large functional 
areas of the Department were identified as bureaus. Also, changes 
were made in the titles of the positions of the principal officers of two 
of these bureaus. The areas concerned, which were previously un- 
named or referred to by sundry labels, are now designated Bureau of 
Public Affairs, Bureau of Intelligence and Research, and Bureau of 
Administration. The position of principal officer of the Bureau of 
Administration is now titled Assistant Secretary for Administration 
in lieu of Assistant Secretary-Controller, and the position of principal 
officer of the Bureau of Intelligence and Research is titled the Director 
of Intelligence and Research in lieu of Special Assistant for Intelli- 
gence. 
~ The redesignation of these functional areas as bureaus is in accord 
with the nomenclature changes recommended for departments and 
agencies of the Government generally. Such actions have been 
urged from time to time in an effort to bring about greater uniformity 
in Government organization, and to eliminate the necessity of classi- 
fying such activities as ‘miscellaneous or functional” in the nomencla- 
ture tabulation, which usually indicate some special or temporary 
activity which does not come within the ameeu accepted designa- 
tions. Services, administrations, and bureaus are applied in most 
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departments to major operating units, in that order of importance. 
The committee wishes to commend the Department of State for its 
action in bringing these functional components into closer alinement 
with other organizational structures of the Government. 

The significant organizational changes which occurred within the 
Department during 1957 include: 

(a) The Bureau of Economic Affairs was reorganized to improve 
the alinement of responsibilities and to bring under common supervi- 
sion related functional operations. 

(6) The Bureau of Near Eastern, South Asian, and African Affairs 
was further reorganized to facilitate operations as they relate to 
Africa. The resultant coherence in substantive and administrative 
matters has proven to be advantageous. 

(c) The Bureau of Intelligence and Research was reorganized for 
greater efficiency, and many of its components were retitled to reflect 
more closely their assigned responsibilities. 

(d) The Foreign Services Institute reorganization was completed. 
However, further study is being made toward improving operations 
to enable the Institute more effectively to discharge its statutory and 
assigned responsibilities. 

(e) A Management Staff was established in the Office of the Assist- 
ant Secretary for Administration to advise the Assistant Secretary, the 
Deputy Under Secretary for Administration and other senior officials 
on broad management aspects of basic program and policy questions. 

(f) The position of Coordinator for the Special Immigration Pro- 
gram was established in the Bureau of Security and Consular Affairs. 
The Coordinator’s responsibilities relate to the new immigration bill 
signed by the President on September 11, 1957, providing for the 
issuance of additional visas to refugees, escapees, and persons in various 
specialized categories. 

(g) A Refugee and Policy Committee was established in the Depart- 
ment to coordinate and determine policy concerning refugee and 
migration matters. 

(hk) The Medical Branch of the Office of Personnel was raised to 
division status to facilitate operations. 

Program developments in 1957 resulted in a number of functional 
or organizational changes, of which the following were reported by 
the Department as being among the most significant: 

1. In the light of Executive Order 10742 issued by the President 
on November 29, 1957, the Deputy Under Secretary for Economic 
Affairs has been vested, by delegation of authority from the Secretary 
of State dated December 5, 1957, with responsibility for the coordina- 
tion of mutual security programs. Appropriate organizational 
changes in the Department (and in the International Cooperation 
Administration) are in process. 

2. With the appointment of an Assistant Secretary for Economic 
Affairs, the responsibilities of that position and its relationship with 
the position of the Deputy Under Secretary for Economic Affairs 
ee a and incorporated in the Department’s Organizational 
Manual. 

3. The Cultural Presentation Staff, previously operating as part of 
the International Educational Exchange Service, has been placed 
organizationally in the immediate office of the Deputy Assistant 
Secretary for Public Affairs (for International Information and Cul- 
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tural Affairs). This facilitates the operations of the staff and takes 
oe Re of the increasing emphasis being given cultural presentation 
abroad. 

4. The responsibilities of the Office of Refugee and Migration 
Affairs of the Bureau of Security and Consular Affairs were revised 
and clarified in the light of the termination of the Refugee Relief Act 
of 1953 and the Hungarian Coordinator’s Office. 

5. The periodic survey of the operations of departmental units 
has been given greater emphasis this past year. The Office of Muni- 
tions Control, Visa Office, and Office of Special Consular Services were 
reorganized during the year as a result of survey activities. 

6. The Career Development and Counseling Staff, which was set 
up as a staff or advisory arm of the Deputy Assistant Secretary for 
Personnel, has recently completed its first year.of operations. This 
staff is responsible for the continued development and refinement of 
methods for the new program, the planning of individual officers’ 
careers to meet needs of the Foreign Service, and the counseling of 
officers concerning their performance, development, and utilization. 

7. The Department has continued its intensified program of recruit- 
ment of Foreign Service Officers of class 8. During the past year 
a total of 301 officers were appointed at the class 8 level. 

During 1957 a number of changes were made with regard to the 
status of Foreign Service officers. The United States Mission to the 
International Atomic Energy Agency was established, and two con- 
sulate generals were raised to embassy status. Eight consulates were 
established, one consulate was closed, one was raised to consulate 
general status, and two consular agencies were raised to consulate 
status and two were closed. One consulate was reduced to consular 
agency status. 


International Cooperation Administration 


Actual or pending changes in organization of ICA, since January 1, 
1957, are summarized by the Department of State in its report, as 
follows: 

Development Loan Fund.—In accordance with section 205 (b) of the 
Mutual Security Act of 1954, as amended, there has been established 
a Development Loan Committee consisting of the Deputy Under Secre- 
tary of State for Economic Affairs, as Chairman, the Director of the 
International Cooperation Administration, and the Chairman of the 
Board of Directors of the Export-Import Bank. In addition, a sep- 
arate organizational entity to administer loan operations was created 
as a major office within the ICA framework. This office, under the 
direction of the Loan Fund Manager, is responsible to the Loan Com- 
mittee for the administration of the loan funds made available by 
title II of the Mutual Security Act. 

Industrial Engineering Division.—As a result of a survey, the func- 
tions of the Industrial Engineering Divisions were realined and the 
staff increased by six new positions, for the balance of fiscal year 1958, 
to reduce the large backlog of ICA projects involving engineering and 
construction for which this Division has implementing responsibility. 

Participant training.—An organizational and procedural study was 
made of the training divisions of ICA. As a result of this study, 
workload standards were developed and applied to ICA and partici- 
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pating agency staffs resulting in minor staff increases to handle a 10 
percent expansion in participant arrivals. 

Consolidation of United States representation on international organi- 
zations.—The responsibility to represent the United States Govern- 
ment on the various technical committees of NATO and OEEC was 
shifted from ICA to the Department of State. This transfer of func- 
tions and related staff was effected in both the headquarters office in 
Washington and in the Paris office of USRO. Thirty-one positions 
have been transferred to State Department for the purposes of direct 
pensenenpatem of the United States Government in these International 

odies. 

Office of Africa and European Operations.—During the period from 
January 1, 1957, to October 31, 1957, the number of United States 
Nationals in European Missions has been reduced from 171 to 145. 
ICA is planning to place representatives in Kenya, Nigeria, and 
Central Africa Federation to negotiate and administer foreign aid 
programs contemplated for these countries. 

Communications Media Staff—aA survey was made of the function 
of the Communications Media Staff which had been assigned to the 
Office of Public Reports. This survey indicated that this function 
would be more appropriately located in the Office of the Deputy 
Director for Technical Services. The transfer was made with no 
changes in total staffing. 

Office of Near East and South Asia.—Current plans call for the 
early establishment of a mission in Sudan to conduct program opera- 
tions. In addition, at the request of the Government of Yemen, a 
survey team has undertaken exploration of the possibilities of a pro- 
gram in Yemen. If a program is initiated, it will be necessary to 
establish a mission in Yemen. 

Transfer of Agency functions.—In order to respond more quickly 
and fully to program needs, and also to realize savings in total staff, 
certain functions previously carried out for ICA by the Department 
of Health, Education, and Welfare have been transferred to ICA. 
These functions include the technical backstopping of projects in 
education, public health, and recruiting in public health. 

Transfer of certain functions to the Department of State—Plans are 
underway at present to transfer from ICA to State the administration 
of the Mutual Defense Assistance Control activities and the central 
coordination of the military and economic aspects of the Mutual 
Security program. 


DEPARTMENT OF THE TREASURY 


The Department submitted a detailed list of organizational and 
personnel changes effected in calendar year 1957, as follows: 


Office of the Secretary 


On September 28, 1957, a reorganization change transferred the 
actuarial function and two employees from the Bureau of Accounts to 
the Office of the Secretary. 


Office of Administrative Services 


On December 23, 1957, a new consolidated telephone switchboard 
was installed in the main Treasury Building and is now handling the 
telephone service formerly provided by separate switchboards in the 
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main Treasury, Internal Revenue Service, and Engraving and Print- 
ing buildings. The new switchboard is being operated by the Office 
of Administrative Services. 

On January 1, 1958, plans were being made for the reassignment of 
the telephone operators formerly assigned to the discontinued boards. 
The Engraving and Printing operators were assigned to clerical posi- 
tions in that organization and the Internal Revenue operators were 
transferred to the Office of Administrative Services. As a result of 
this change, the personnel assigned to the Office of Administrative 
Services will be increased by approximately 10 during the calendar 
year 1958. In addition, the services of three temporary operators 
will be required to handle the additional workload during the tax fil- 
ing period each year. 


Bureau of Accounts 


Treasury Department Order No. 170-5, dated September 26, 1957, 
transferred the function of the Government actuary, consisting of two 
employees, from the Bureau of Accounts to the Office of the Secretary, 
effective September 27, 1957. Also, Treasury Department Order 
No. 177-13, dated March 19, 1957, transferred 35 employees and 
the function of issuing public debt interest checks to registered holders 
of Government securities from the Bureau of Public Debt to the 
Division of Disbursement, effective August 1, 1957. 

The work of the Washington regional office of the Division of 
Disbursement was reorganized, consolidated, and realined. This 
reorganization accounted for savings of over $78,000 on an annual 
basis which was part of the $497,000 overall savings resulting from 
the management improvement program of the Bureau. 

The number of employees on the roll as of January 1, 1958, is not 
representative of the requirements of the Bureau. During the period 
January through June 1958, the Division of Disbursement will process 
checks for two seasonal programs, that is, income-tax refunds and 
agricultural benefit payments. To handle this work, the present 
Division of Disbursement payroll of 2,144 employees will be increased 
during the period ending June 30, 1958, to a peak of about 2,350 
employees; however, the average number of employees for the fiscal 
year 1958 will amount to only 1,927. 

Overall employment for the Bureau shows an increase of 245 
employees between the reporting dates of January 1, 1957, and January 
1, 1958. However, all but 12 of this increase represent part-time 
and temporary employees hired to perform certain special tasks and 
who will be taken off the rolls as soon as the special assignments are 
completed. These emergency tasks include: the replacement of metal 
addressograph plate files with punched card files adaptable to use in 
conjunction with new high speed electronic checkwriting machines; 
and to the consolidation of social-security payments heretofore made 
separately to husband and wife combinations. 

The net increase of 12 in regular employees was the result of two 
factors: (1) transfers of functions to and from the Bureau, mentioned 
above; and (2) an increase in the volume of work, particularly an 
11 percent increase in the Division of Disbursement. If it had not 
been for the Bureau’s management improvement program, the 
increase would have been substantially greater. Significant manage- 
ment improvements included: (a) simplification of administrative, 
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procurement, and personnel procedures; (6) streamlining of account- 
ing, auditing, payment, and bond procedures; (c) improvements in 
mechanical processes; (d) conservation of equipment, materials, 


services, etc.; and (e) miscellaneous and continuing management- 
improvement projects. 


Bureau of the Publie Debt 


The overall employment for this Bureau reflects a drop of 90 employ- 
ees below the figures reported a year ago. This net decrease is com- 
posed of a number of increases and decreases in the various organi- 
zational subdivisions of the Bureau. 

The increase in the Office of the Commissioner is in the Machine 
Accounting Section and is necessary because of increased workload 
occasioned by the mechanization of the public debt accounting system 
but is offset by a decrease in the Division of Public Debt Accounts 
and Audit. 

The decrease in the Division of Loans and Currency was due mainly 
to the elimination of the detailed examination of savings bonds prior 
to shipment. 

The decrease in the Chicago departmental office is due mainly to the 
reduction in workload since the introduction of the punchcard bond, 
as all issues and retirements of the card bond will be handled by the 
Parkersburg office which was established by the Bureau in August 
1957. 

On July 31, 1957, the Savings Bond Audit Branch in Chicago was 
closed and its workload transferred to the two remaining branch 
offices at Cincinnati and New York. 

A new type of savings bond in the form of a punched card was 
introduced on October 1, 1957, and a new office was established in 
Parkersburg, W. Va., to process and service all transactions involving 
this new type bond utilizing new electronics processing methods, 
procedures, and equipment. As this office is expanded, the Audit 
Branch offices and the Chicago departmental office will be decreased 
to reflect the shift from the paper bond to the punchcard bond. 


United States Savings Bonds Division 


A reduction of 18 employees was accomplished through attrition 
since the date of the last report. The only significant changes in the 
United States Savings Bonds Division organization during the past 
year were the closing of the Hawaii office and reduction of field staff 
through attrition. 


Office of the Treasurer, United States 


There were no organizational changes in this office during the cal- 
endar year 1957 and no appreciable change in total employment. The 
personnel changes over this period that did occur show that the con- 
templated increase on the check-payment operation was held to 34 
employees which was more than offset by a reduction of 37 employees 
on the remaining operations. Factors affecting the changes in em- 
ployee requirements in the various activities of this office during the 
past calendar year are as follows: 

1. A reduction of four employees in the administrative services area 
resulted from the installation of more efficient operations and realine- 
ment of service functions. 
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2. Six positions were saved in the check-claims activity as a result 
of the adoption of the use of multiple-part forms, the various copies 
of which serve purposes formerly requiring the preparation of separate 
forms. Three positions were saved by the adoption of pin feed con- 
tinuous forms and their preparation on electronic typewriters. Two 
file clerks (searchers) positions were eliminated as a result of the prog- 
ress in the conversion program in the check-payment operation. 

3. As the integration of the check payment and reconciliation 
functions in the Treasurer’s Office progressed over the year, the com- 
plete processing of the checks issued on the numerous accounts was 
transferred to this office and performed on electronic data processing 
machines. The volume of checks received in the Treasurer’s Office 
for processing under this procedure increased from 5.3 million in 
January 1957 to 24.7 million in December 1957 necessitating the 
employment of 34 additional personnel. 

4. In the Cash Division 1 employee was released through improved 
efficiency in procedure while the need for 5 temporary employees 
was eliminated by the assignment of permanent setbonitiel on a 
detail basis from other activities. 

5. Five money counters in the Currency Redemption Division, 
employed to assist in reducing a large backlog in the redemption 
operation, were released upon completion of the work. Two addi- 
tional positions were abolished as a result of realinement of duties. 

6. Five vacancies in the General Accounts Division were not filled 
as they occurred in contemplation of the Bureau of the Public Debt 
assuming the functions of maintaining the detailed cash accounts of 
public debt principal transactions and preparing related reports. 

7. The assumption of the detailed public debt cash accounting and 
reporting by the Bureau of the Public Debt also resulted in the 
reduction of the position of accounting and fiscal clerk in the Securi- 
ties Division. Three additional positions in this Division were 
abolished as the result of a decline in work volume, the adoption of 
additional form letters for correspondence, and improved operating 
procedures. 


Bureau of Customs 

There were no significant organizational changes in this Bureau 
during calendar year 1957. The increase in total employment from 
8,230 to 8,284 was to help handle, in part, the continued increase in 
Customs workload. 

Following the trend set during the past 10 years, Customs workload 
again increased sharply during 1957. Formal entries increased 4.4 
percent over 1956, to a total of 1,116,211. The number of vessels, 
aircraft, automobiles, trains, trucks, and other carriers coming into 
the United States passed the 38.5 million mark or 2.3 million more 
than ever before. People continue to cross our borders and enter 
our seaports in ever greater numbers, a total of more than 132 million, 
an increase of 2.6 percent over 1956. Other Customs workload 
showed similar increase. Customs collections passed the $1 billion 
mark for the first time in history. With operating costs remaining 
nearly stable, this brought the cost of collecting $100 down to a new 
record low of $4.18 as against $4.48 the year before. 
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Customs’ management-improvement program contributed substan- 
tially toward making possible the carrying of this increased workload. 
Some of the more significant management improvements were— 

1. The adoption of a greatly simplified baggage declaration 
which eliminated for many people the requirement of actually 
listing articles purchased abroad. 

2. The installation at New York Airport of a “supermarket” 
method for processing air passengers and their baggage through 
Customs. 

3. Extension of the practice of examining merchandise on the 
wharves or by sample in lieu of carting it to the appraiser’s 
stores for examination. 

4. Installation of a modern conveyor-belt system at New York 
for processing foreign-mail packages. 

5. At some of the larger airports, Customs has speeded airmail 
parcels by separating and releasing free parcels from dutiable 
parcels at the airport rather than transporting all packages to 
the city post office for separation. 

6. Speeding up final duty and tax determinations by liquidat- 
ing unconditionally free entries filed at subports. 

7. Also speeding up liquidation by segregating simple entries 
awaiting liquidation from more difficult ones and having trainees 
and clerical personnel liquidate the simple entries rapidly. 

8. Adoption of numerous improvements in entry, clearance, 
and documentation of vessels, and the delegation of further 
authority to collectors in marine matters. 


Internal Revenue Service 


Employment as of January 1, 1958, was 669 less than on January 1, 
1957. In the national office the increase of 118 positions results from 
increased workloads in the International Operations Division; the 
Statistics Division in the Office of the Assistant to the Commissioner, 
and the Chief Counsel; and other minor program changes. In the 
field, a third service center was established at Ogden, Utah, for the 
mass processing of tax returns by mechanized methods and for 
certain other operations. This, together with additional work as- 
signed to all centers, including the centralization of a substantial 
part of payrolling and leave-accounting activities in the northeast 
service center, accounts for the increase of 314 positions in the service 
centers. An increase of 41 positions in the offices of regional counsel 
is due to increased tax litigation and interpretative workload. 

Reductions of 966 in district offices and 159 in regional offices are 
due to the shifting of processing and other work to service centers 
and planned reductions in administrative and operating personnel. 


Bureau of Narcotics 

On November 1, 1957, district No. 16, Honolulu, T. H., was abol- 
ished as a district and is now operating as a branch office under Seattle, 
Wash., which is district No. 15. There were no changes made in the 
personnel. 
Bureau of Engraving and Printing 

One change has been made in the Bureau’s organization during the 
calendar year 1957. Effective June 17, 1957, the Office of the Assist- 
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ant Director was established, and to it was assigned direct authority 
and responsibility over three offices; namely, Office of Administrative 
and Maintenance Services, Office of Industrial Relations, and Office 
of Research and Development Engineering. In addition to these 
and other responsibilities, some of the functions of the office of the 
assistant to the Director, which office had previously been abolished, 
were assumed by this office. 

As of January 1, 1958, there was a net decrease of 98 employees. 
The overall decrease in employment is due primarily to discontinuance 
of the use of the conventional form of savings bonds heretofore 
manufactured by the Bureau and the adoption of the new type of 
punched-card savings bonds, in lieu thereof, which are procured 
outside the Bureau. 


United States Secret Service 


During calendar year 1957, the employment of the Secret Service 
was decreased by 18 persons. The total of 18 represents a decrease of 
13 agents engaged in field investigations under the jurisdiction of the 
Secret Service, a decrease of 1 in the Treasury guard force, and 4 police 
on the White House Police force. 

The total cases received for investigation increased from 34,212 in 
1956 to 35,748 in 1957. The backlog of pending cases as at the close of 
the respective calendar years increased from 14,064 to 14,279. 

In 1957 regional inspectors made regular and thorough inspections 
of all Secret Service field offices, the Treasury guard force, and the 
White House Police; reviewed pending cases; surveyed protective 
assignments; conferred with personnel; and inspected all equipment. 
The policy of discussing fiscal, personnel, management, and investiga- 
tive problems and methods of improving operations with all super- 
vising personnel was continued. 


Bureau of the Mint 


The major organizational change effected by the Bureau of the 
Mint during 1957 was the discontinuance of electrolytic refining 
operations at the San Francisco Mint. The office is now operating 
as a small bullion deposit receiving office and depository. Equipment 
items which could be used advantageously at other mint institutions 
have been transferred, and other surplus equipment and materials 
have been disposed of. Mint quarters will be limited to a small 
section of the first floor immediately adjacent to the bullion-storage 
vaults, and the major portion of the building is being released to the 
General Services Administration for use by other Government 
activities. This project, which started with 159 employees, has been 
reduced to 44 employees at present, and will be further reduced to 
about 36 upon completion. 

The demand for coins has been very active during the past year, 
and coins have been requisitioned from the mints in very large 
quantities. The demand for foreign coins and proof coins, which are 
produced on a reimbursable basis, has also been heavy. 

The temporary increase in personnel is due primarily to the return 
of lend-lease silver from India and Pakistan. The processing of the 
lend-lease silver should require approximately 10 months after which 
time these employees will be released. 

Modernized melting and rolling equipment, which has been installed 
in the Philadelphia Mint, is now being used in the production of 
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l-cent coins. Although the equipment has been used for bronze 
coinage only, it is expected that it will perform satisfactorily in the 
manufacture of silver and nickel coins in the very near future. ‘The 
new equipment will produce a greater quantity of coins than the 
equipment previously in use, at reduced costs. 


Office of Defense Lending 


Office of Defense Lending Division.—<Abolished July 1, 1957. A 
new Office of Defense Lending was created as of that date, pursuant to 
Treasury Order No. 185, and to it were assigned all functions of the 
Secretary of the Treasury under Reorganization Plan No. 1 of 1957, 
all functions under section 409 of the Federal Civil Defense Act of 
1950, and section 302 of the Defense Production Act of 1950. 

Office of Production and Defense Lending.—Abolished as of October 
31, 1957, pursuant to Treasury Order No. 185. 

Federal Facilities Corporation.—Transferred under Executive Order 
10720 from the Secretary of the Treasury to the Administrator of the 
General Services Administration as of the close of June 30, 1957. 


ORGANIZATION AND PERSONNEL CHANGES IN INDEPENDENT AGENCIES 


Reorganization, changes in the administration of Federal programs, 
and major increases or decreases in personnel during calendar year 
1957 were reported by the agencies shown below: 


ATOMIC ENERGY COMMISSION 


Increases in personnel have occurred as a result of increased em- 
phasis in the reactor development, international, and weapons 
development areas. 

The Division of Civilian Application, which was responsible for 
both regulatory and promotional functions regarding civilian ap- 
plications of atomic energy, has been abolished. The regulatory 
functions formerly assigned to that Division are now assigned to 
a new Division of Licensing and Regulation which reports directly 
to the General Manager. Promotional functions formerly assigned 
to the Division of Civilian Application are now assigned to a new 
Office of Industrial Development reporting to the Assistant General 
Manager for Research and Industrial Development. 

A temporary Office for International Conference was established 
with responsibility for planning, coordinating, and directing United 
States technical and scientific participation in the second United 
Nations International Conference on the Peaceful Uses of Atomic 
Energy to be held September 1 to 13, 1958, in Geneva, Switzerland. 
The United States program is a joint undertaking by the Department 
of State and the Commission. 

The New York Operations Office was transferred from the Division 
of Biology and Medicine to the Division of Reactor Development, 
relieving the Division of Biology and Medicine of managerial respon- 
sibility and enabling it to confine activities to encouragement of re- 
search, evaluating research data, and formulating programs for the 
protection and improvement of health in matters relating to the appli- 
cation of radioactive materials. The following changes were made in 
area Offices: 
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The Dana area office of the Savannah River Operations Office and 
the Buffalo area office of the Albuquerque Operations Office have been 
abolished. The Southern California area office under the San Fran- 
cisco Operations Office was abolished. Responsibility for administer- 
ing reactor research and development projects has been transferred 
to the Chicago Operations Office. For this purpose, the Canoga Park 
area office, California, has been established. 

As a result of program changes, the Salt Lake and Denver area 
offices have been replaced with smaller units designated “branch 
offices.””’ These will report, as the area offices had done, to the Grand 
Junction Operations Office. The Pinellas area office (St. Petersburg, 
Fla.) and Puerto Rico area office (College Station, Mayaguez, P. R.) 
have been established, reporting to the Albuquerque and Oak Ridge 
Operations Offices, respectively, to facilitate administration of Com- 
mission contracts. 

Commission scientific representatives, reporting to the Division of 
International Affairs, now are located in London, Paris, Tokyo, 
Buenos Aires, and Chalk River, Canada. 


CIVIL AERONAUTICS BOARD 


The Chairman of the Board reported that while the basic organi- 
zation of the Board remained the same during calendar year 1957, a 
significant step was taken to further strengthen the administration 
and coordination of the Board’s safety programs by consolidating the 
former Bureaus of Safety Regulation and Safety Investigation into a 
single Bureau of Safety. Also, to facilitate efficient exercise of the 
Chairman’s responsibilities as administrative head of the Board under 
Reorganization Plan 13 of 1950, the functions of the former position 
of Executive Director were combined with those of the position of 
assistant and legal adviser to the Chairman in a new position desig- 
nated as Executive Assistant and Legal Adviser to the Chairman. 

Board employment increased from 603 to 663 during the year in 
accordance with additional funds provided by the Congress in recog- 
nition of the increasing scope and volume of the Board’s activities. 


CIVIL SERVICE COMMISSION 


The Chairman reported that there have been no major organiza- 
tional changes in the Commission during the past calendar year. 
However, it is understood that Executive Order 10729 (providing 
that an individual other than the Chairman of the Civil Service Com- 
mission assume the role of personnel adviser to the President) will 
effect the transfer of approximately seven persons from the Office of 
the Commissioners to the White House Staff as of July 1, 1958. 

A decrease in the number of regional office employees occurred in 
the last year; the primary reason for this cutback was a reduction in 
the workload of the reimbursable investigations program. There 
have been no other appreciable increases or decreases in personnel. 


EXPORT-IMPORT BANK OF WASHINGTON 


The president reported that, during the calendar year 1957, several 
changes affecting the bank were as follows: 

(a) Public Law 85-55 extended the period during which the bank 
is to exercise its functions from June 30, 1958, to June 30, 1963. 
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(b) In extending for another year the Agricultural Trade Develop- 
ment and Assistance Act of 1954 the Congress made the bank responsi- 
ble for lending certain foreign currencies to private enterprise. Under 
the so-called Cooley amendment (Public Law 85-128) the bank may 
receive up to 25 percent of the proceeds in foreign currencies of sales of 
agricultural commodities negotiated under the new legislation and 
lend these funds to (1) United States firms or their branches, sub- 
sidiaries, or affiliates for business development and trade expansion 
in the foreign country, or to (2) either United States firms or firms 
of the foreign country for expanding markets for and consumption 
of United States agricultural products abroad. 

(c) The increase in personnel of 17 above the figure on January 1, 
1957, is attributable primarily to expansion of the regular bank 
business and partly to the impact of Public Law 85-128. 


FEDERAL CIVIL DEFENSE ADMINISTRATION 


During the period January—October 1957, the following organiza- 
tional changes were effected: 

1. The Radiological Defense Operations Office was created for the 
purpose of planning and implementing radiological defense phases of 
emergency operations plans and systems. 

2. The Office of Foreign Representation was established to central- 
ize integration and coordination of FCDA international activities 
with the Department of State and other interested Federal agencies, 
and to provide representation on various international committees 
and groups. 

3. The Capital Area Branch Office was created to provide Federal 
supervision of the civil-defense planning for the seat of National 
Government. 

On November 1, 1957, a major reorganization of the agency was 
accomplished. This action was undertaken to eliminate overlap of 
functions and responsibilities and to bring about a more homoge- 
neous alinement of functions which in turn will result in improved 
performance. 


FEDERAL COMMUNICATIONS COMMISSION 


The Chairman reported organizational changes in the Commission 
during 1957 as follows: 

1. The Network Study Staff organized in 1955 to assist the Network 
Study Committee, an ad hoc committee of four Commissioners, was 
abolished. At the same time an Office of Network Study was estab- 
lished as a part of the Office of the Chief of the Broadcast Bureau to 
conduct studies and compile data relating to radio and television 
network operations. 

2. The Messenger Division was merged with the Mail and Files 
Division of the office of the secretary. 

3. Through consolidations the number of field units in the Field 
Engineering and Monitoring Division was reduced to 48. 


FEDERAL HOME LOAN BANK BOARD 


The Chairman of the Board reported that, during the calendar year 
1957, total employees of the Federal Home Loan Bank Board (includ- 
ing the Federal Savings and Loan Insurance Corporation) rose from 
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698 to 784, an increase of 86. The increase was principally in the 
Division of Examinations. The Board’s program for the examina- 
tion of insured savings and loan associations provides intervals of 
examinations at approximately 12 months. Although the Division 
of Examinations has increased its staff, the workload has increased 
proportionately, and the present interval remains at approximately 
12% months 

During 1957 the general supervision of the Division of Personnel, 
Budget, and Office of Information were taken from the offices of the 
Board and placed under the supervision of the Assistant to the Board 
for the purpose of coordinating all actions and procedures relating to 
these functions. At the same time the Assistant to the Board was 
authorized to make continuing studies of operating practices and pro- 
cedures of the Board and the Federal Savings and Loan Insurance 
Corporation; to obtain reports and to recommend changes in operat- 
ing practices and procedures designed to increase efficiency. 


FEDERAL MEDIATION AND CONCILIATION SERVICE 


Two organizational changes were reported by the Director: One, a 
small staff segment in the national office, known as the Office of 
Special Activities, was established. No additional personnel was re- 
quired to man the new office, inasmuch as the unit assumed duties 
which for the most part had for several years been spread among a 
number of other offices. The primary functions of this office are the 
conduct, coordination, documentation, and analysis of such activities 
as training, preventive mediation, audiovisual discussion, internal 
operations analysis and audit, meetings with foreign representatives, 
Service-university-sponsored conferences and forums, and public 
information. The second change involved the consolidation of our 
two western regions, which resulted in a slight decrease in admin- 
istrative and clerical personnel. 


FEDERAL TRADE COMMISSION 


The Chairman of the Commission reported that a branch office was 
established in Atlanta, Ga., on February 1, 1958, for economy in 
handling the substantially increased workload in this part of the 
country. The office has been staffed principally by transfer of per- 
sonnel from other divisions of the Commission. 


FOREIGN CLAIMS SETTLEMENT COMMISSION 


The only pending change that may occur in the near future is a 
redesignation of the General Claims Division to be known in the 
future as the Italian Claims Division, due to the fact that the religious 
claims program authorized under Public Law 997, 70th United States 
Statutes at Large, will be completed in February 1958. 

The claims program under Public Law 997, approved August 6, 
1956, authorizing the Foreign Claims Settlement Commission to 
review and settle claims of religious organizations and personnel 
arising in the Philippine Islands, is completed except for remaining 
claims in which claimants requested hearings before the Commission. 
As a result of the completion of this program some employees have 
been separated from the rolls and others have been reassigned to 
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current programs resulting in a downward trend in employment level 
to 94 employees. 

Current claims programs of the Commission authorized by Public 
Law 285, 84th Congress, wherein claims of United States nationals 
against the Soviet Union, Italy, Bulgaria, Hungary, and Rumania 
involving settlement for property and other losses suffered as a result 
of war damages, nationalization, and default on government debts 
received emphasis during the year and will continue throughout the 
1958 calendar year. 

Increased utilization of personnel and more effective organization 
of the functions of the Italian Claims Division and the General Claims 
Division, except liquidation functions, were merged in a new General 
Claims Division. The liquidation function, being a residual claims 
program function, was, for purposes of administration, transferred to 
the Office of the General Counsel. 


GENERAL SERVICES ADMINISTRATION 


The following organizational changes reported by the Administrator 
were effected during the calendar year 1957: 

1. The Office of the Administrative Assistant to the Administrator 
was established, consolidating the principal activities of the Assistant 
Administrators for Administration and Planning. The new office 
consists of seven divisions reporting directly to the Administrative 
Assistant to the Administrator. 

2. The Tokyo field office, Federal Supply Service, was discontinued 
as of September 30, 1957. 

3. The direction and control of the Federal Facilities Corporation 
was assigned to the Administrator of General Services by Executive 
Order 10720, dated July 11, 1957. The Corporation operates as a 
separate organizational unit under the Administrator. 

4. The Harry S. Truman Library was established in the National 
Archives and Records Service. 

5. The Defense Materials Service was reorganized to provide for 7 
divisions reporting to 2 new Assistant Commissioners, namely, one for 
Program Development and the other for Operations. 

6. An Engineering Services Division was established within the 
Office of the Assistant Commissioner for Design and Construction, 
Public Buildings Service. 


HOUSING AND HOME FINANCE AGENCY 


The Acting Administrator of the Agency reported the personnel 
status and organizational changes during the year 1957 as follows: 


Status of Agency personnel 


This is the fifth successive annual report in which total HHFA 
employment is shown to be below the preceding year’s total. The 
net reduction this year is nearly 200—accounted for by substantial 
reductions in staff for the Public Housing Administration and the 
Federal Housing Administration, with a slight reduction in staff for 
the voluntary home mortgage credit program. These reductions 
were partly offset by increases, principally in the field staff, for the 
other program operations of the Agency. 
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Again, the continued liquidation of war and emergency housing and 
the disposition of low-rent housing projects reduced both project and 
administrative personnel in the Public Housing Administration; there 
are now no PHA employees left on war housing projects, and only 
168 maintenance employees left on all other types of projects. In the 
Federal Housing Administration, a decline in the vbaiith of unit 
applications for mortgage insurance during fiscal year 1957 caused 
sharp reductions in field staff, but an upturn in applications beginning 
with the current fiscal year reversed the staffing trend—although not 
enough by the end of the calendar year to offset the previous reduc- 
tions. On the other hand, the consistently increasing workload in 
urban renewal, community disposition, Sills housing, community 
facilities and related programs, and the higher purchasing activity 
by the Federal National Mortgage Association, brought inevitable 
staff increases for those operations. These occurred principally in 
the field offices. 

Organizational changes 

The Federal Flood Indemnity Administration was abolished on 
July 1, 1957, when no funds were provided by the Congress for its 
continued operation. Since the flood indemnity program was still in 
the developmental stage and had only a skeleton staff, its abolition 
resulted in no significant staff reduction. All but about a dozen of the 
staff members were on temporary detail from other parts of the agency, 
and returned to their original units when the program was abolished. 
Liquidating operations were taken over by the staff of the Office of 
the Administrator. 

Organizational changes during the year in the Office of the Admin- 
istrator, Community Facilities Administration, and Urban Renewal 
Administration were directed primarily at streamlining and improving 
the efficiency of operations to meet heavier program workloads with 
& minimum increase in steff. Most significant was the segregation of 
engineering and nonengineering functions in connection with the 
review and inspection of projects. This permits a better use of 
available engineering skills and the reassignment of nonengineering 
work to other personnel. Also of significance was the Administrator’s 
order making the Deputy Administrator directly responsible for the 
staff supervision of all OA audit activities. 

In the voluntary home mortgage credit program, the field organiza- 
tion was further contracted this year by additional mergers, reducing 
the total number of regional committees and offices from 15 to 13. 

In the Federal Housing Administration, the responsibility for ana- 
lyzing financial statements submitted by mortgagor corporations was 
transferred to the field, and the Financial Analysis Section of the 
Mortgage Insurance Division was abolished, reducing the staff of 
that Division by 19 employees. Also, supervision of field operations 
was strengthened by transfer of the underwriting supervisors and 
architects who provide on-site advice, guidance, and review for field 
offices from the Assistant Commissioner for Technical Standards to 
the offices of the Zone Operations Commissioners. 

In the Public Housing Administration, the Office of Assistant Com- 
missioner was abolished and the financing function transferred to the 
Office of the Commissioner. The Economics and Statistics Division 
was also abolished; the Office of the Chief Economist was established 
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as a staff office; and the statistics functions were transferred to the 
Administration Division. In the Development Division, the Project 
Planning Branch was abolished, and the Development Coordination 
Offices were reduced from 3 to 2. In the Legal Division and Admin- 
istration Division, various branch operations were realined on @ 
functional basis for more effective administration. 


INTERSTATE COMMERCE COMMISSION 


The Chairman of the Commission reported a number of organiza- 
tional changes designed to strengthen and realine the operations of 
the Commission. In this connection the number of employees was 
increased by 140. 

Funds for these additional employees were appropriated primarily 
to obtain a more adequate level of safety of operations of both motor 
and rail carriers; to enforce compliance with car service regulations; 
to reduce the time required for the disposition of formal proceedings; 
to handle the additional defense mobilization functions delegated to 
the Commission by the Office of Defense Mobilization; to establish an 
inventory of motor carrier operating authorities; to handle the in- 
creased workload resulting from the expanded field force and to provide 
commensurate field supervisory and clerical assistance for the addi- 
tional employees authorized in the field during 1956. 

On March 25, 1957, formal proceedings work was realined generally 
along functional lines. The former Section of Operating Rights was 
abolished and a new Bureau of Operating Rights was established in 
its place to process motor carrier operating authority cases formerly 
handled by the section, as well as water carrier and @ eight forwarder 
operating rights cases which formerly were handled in part by the 
Bureau of Water Carriers and Freight Forwarders and in part by the 
Bureau of Formal Cases. Concurrently, the latter Bureau was re- 
named the Bureau of Rates and Practices to identify its functions more 
correctly since all rates and practice proceedings, including motor 
carrier rate proceedings, are now processed in that Bureau. Respon- 
sibility for motor carrier finance cases was shifted to the Bureau of 
Finance from the former Section of Operating Rights. 

On October 21, 1957, the Motor Carrier Board was abolished and 
in its place there was established a Temporary Authorities Board in 
the Bureau of Operating Rights and a Transfer Board in the Bureau 
of Finance. This change was undertaken to improve channeling of 
cases in conformity with the aforementioned functional realinement 
of the Commission’s formal proceedings work. 

The Bureau of Rates, Tariffs and Informal Cases was renamed the 
Bureau of Traffic, effective March 18, 1957, and the Bureau’s internal 
operations were realined so as to reduce the number of sections from 
5 to 4 and the number of branches from 14 to 8. Among other things, 
this reorganization was undertaken to achieve greater flexibility in 
assigning available staff employees to meet changes in the Bureau’s 
workload. Concurrently, the grade structures for tariff examiners 
and rate analysts were realined and trainee positions established, so 
as to obtain trained and qualified employees for such positions. 

The processing of quarterly reports of class I and class I] motor 
carriers of property and passengers, and certain portions of the work 
of processing the annual reports of these carriers, were transferred 
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from the Bureau of Accounts, Cost Finding and Valuation to the Bu- 
reau of Transport Economics and Statistics, commencing on June 17, 
1957. All work of reviewing for completeness and tabulating these 
reports thus was placed in a single bureau, whereas it had been di- 
vided between the two bureaus. 

The 3 valuation sections of the Bureau of Accounts, Cost Finding 
and Valuation were consolidated into a single new section of that 
Bureau, effective in August 1957. This consolidation achieves closer 
coordination of related work and provides for more effective use of 
personnel. 

To expedite proceedings, a “‘central status system’’ was established 
in January 1957. Under it, certain information regarding the status 
of all formal cases is recorded and tabulated by means of punchcards. 
From the information thus made readily available, problem areas are 
identified and corrective action taken to reduce processing time. 
Data made available during the first 12 months of the system’s opera- 
tion indicate that the average age of all cases was reduced from 7.5 
to 6.5 months. 

A major improvement in field operations in connection with railroad 
safety and car service was effected by assigning all of the car service 
agents, safety appliance inspectors, and hours-of-service inspectors 
to a new position of safety and service agent. This arrangement 
provides for a wider coverage by inspectors than was possible when 
each program was handled separately. Zone supervisory positions 
were established throughout the country to coordinate the Bureau of 
Safety and Service’s work, while coordination of the work in the 
regional offices is exercised by field employees of the Bureau of Safety 
and Service, who’serve also as assistant regional managers. 

Further improvements also were made in field office administration, 
in the training program for field employees, as well as for supervisory 
personnel in the Washington office, and also in a long-range program 
to provide trained replacements for the large number of key employees 
who are eligible for retirement. A new promotion policy was estab- 
lished which, among other things, will provide an inventory of skills 
and potential among all employees. The health program was expanded 
principally in the area of preventive measures. 


NATIONAL ADVISORY COMMITTEE FOR AERONAUTICS 


The Director reported that during 1957 the Compressor and Tur- 
bine Research Division was abolished, and its staff dispersed among 
other research divisions of the Laboratory. Of the original 92 posi- 
tions, 42 continued with Compressor and Turbine work in these other 
divisions, and 50 were reoriented into other fields of research including 
propulsion chemistry, propulsion aerodynamics, fluid systems, nuclear 
propulsion, and technical services. 

he Flight Problems Research Division was reconstituted to em- 
brace a much broader class of problems, as the Fluid Systems Division. 

The Fuels and Combustion Research Division was reorganized and 
retitled the Propulsion Chemistry Division to give emphasis and in- 
creased effort in the fields of high energy fuels, rockets, and aero- 
thermochemical research. Two new branches were established to 
cover research in physical chemistry and rocket propulsion fuels. 
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The Engine Research Division was reorganized and reconstituted 
as the Propulsion Systems Division. 

The Supersonic Propulsion Division was reorganized as the Propul- 
sion Aerodynamics Division to give recognition and direction to a 
new set of problems arising from hypersonic flight such as aerody- 
namic heating and internal flow problems. Two new facilities were 
put into operation in this division, namely the rocket wind tunnel 
and the electric arc tunnel (in addition to the 10- by 10-foot supersonic 
wind tunnel in 1956), all without adding additional scientific man- 
power. 


NATIONAL LABOR RELATIONS BOARD 


The Chairman of the Board reported two organizational changes. 
In Washington, the Field Branch was abolished, and its functions, 
direction, and coordination of field office liaison, review, and advisory 
activities are performed by deputies under the Associate General 
Counsel. In the field, a new office, designated as the 22d Regional 
Office, Newark, N. J., began operations on September 3, 1957. This 
office was created to handle more expeditiously and at less expense 
cases arising in the heavily industrialized counties of New Jersey. 


NATIONAL SCIENCE FOUNDATION 


During the past year, the Director reported, there have been two 
relatively minor changes in organization. The social science research 
program has been created as a separate component reporting to the 
Office of the Director. Formerly the activities of this program were 
contained within the Division of Biological and Medical Sciences and 
the Division of Mathematical, Physical, and Engineering Sciences. 
Also, the Public Information Office has been withdrawn from the 
Office of Scientific Information, and established as a separate office 
responsible to the Office of the Director. 

There has been a slight increase in the number of permanent 
personnel employment in the Division of Scientific Personnel and 
Education and the Office of Scientific Information, due to the in- 
creased emphasis on science education programs and the intensifica- 
tion of activities in the various programs dealing with scientific 
information needs, such as expanded support of publication of English 
translations of Russian scientific journals. A slight retrenchment in 
the number of persons engaged in surveying the Nation’s research 
resources, within the Office of Special Studies, has come about because 
of a reorganization within that Office. The title of the National 
Committee for the Development of Scientists and Engineers has been 
changed to the President’s Committee on Scientists and Engineers. 

Foundation personnel assigned to the President’s Committee on 
Scientists and Engineers and the Interdepartmental Committee on 
Scientific Research and Development are shown separately on the 
chart, since they are not integrai parts of the Foundation. 


PANAMA CANAL COMPANY 
The Panama Canal Company reported no major change in organ- 


ization during calendar year 1957. Such actual or pending changes 
as occurred were within bureaus and divisions. 
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Panama Canal Company 


Units abolished—(a) Plant Evaluation and Transfer Staff inte- 
grated with the Plant Accounting Branch; (6) Commissary Division, 
Service Center Division, and Storehouse Division; (c) Aids to Navi- 

ation Section absorbed by the Dredging Division and the Navigation 
ivision. 

Units established—(a) The Supply Division was created through 
the consolidation of the Commissary Division, Service Center Divi- 
sion, and Storehouse Division; (6) Supply Accounting Section created 
to handle general accounting functions of the abolished Commissary 
Division, Service Center Division, and Storehouse Division; (c) Sixty 
Cycle Design Branch established in the Engineering Division. 

Pending changes.—Organizational changes within the Panama 
Canal Company are anticipated during the current calendar year 
which will result in a more efficient operation. 


Canal Zone Government 


_ Units abolished.—Land License Unit integrated with the License 
Section. 





RENEGOTIATION BOARD 


The Chairman of the Board reported a personnel reduction of 74 
employees as a result of 2 major organizational changes in the 
Renegotiation Board after January 1, 1957. In headquarters, the 
Office of the Screening and Exemption Committee was abolished and 
in the field organization, the Chicago regional board was liquidated. 


SAINT LAWRENCE SEAWAY DEVELOPMENT CORPORATION 


The Administrator reported only one major organizational change 
during 1957 which was the creation of the Office of General Counsel. 

The office was created specifically to advise the Administrator, and 
his staff, on problems involving international, maritime, and admiralty 
law; assist in formulating policy and the issuance of regulations 
thereto; and is responsible, also, for proposed legislation, preparation 
of contractual documents, and conduct of litigation. 


SECURITIES AND EXCHANGE COMMISSION 


In the past year, the Commission has intensified its efforts to the 
end that its various law-enforcement activities achieve maximum 
investor protection. Among these were the following: (1) careful 
examination of registrations proposing close to $15 billion of securities 
for public sale (a new record), for accuracy and adequacy of the 
financial and other disclosures so that investors may make an informed 
investment analysis and evaluation of the worth of the securities; 
(2) a similar review of the annual and other reports filed by the 
2,256 issuers of securities listed on our national securities exchanges, 
and of 1,991 statements to be used in the solicitation of proxies from 
the holders of such securities. The importance of reliable information 
concerning these securities may be seen from the $260 billion value 
of corporate stocks and bonds traded on exchanges; (3) the conduct 
of an inspection of the books and records of over 1,300 (a new high) 
broker-dealer firms for compliance with the SEC rules governing the 
maintenance of proper books and records and with the Commission’s 
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net capital rule, which is designed to safeguard the financial respon- 
sibility of these firms; (4) the conduct of hundreds of investigations 
into complaints and other indications of possible securities violations, 
including the sale of securities in violation of the registration require- 
ments and without disclosure of the facts which registration would 
require, as well as false and misleading representations with respect 
to the worth of securities; and (5) the general maintenance of a con- 
tinuing surveillance over the securities markets to the end that they 
may be truly responsive to the composite judgment of the investing 
public as to the present worth of and future prospects for securities 
publicly traded. These activities have resulted in the imposition of 
statutory sanctions in a great many cases, including administrative 
proceedings (such as the suspension of the right to offer securities 
for public sale or revocation of the registration of a broker-dealer 
firm which operates to bar its continued conduct of a securities 
business), court actions to enjoin existing or threatened law violations, 
and criminal prosecutions for fraud. 


Protection of investors 


This program of investor protection serves not only the interests 
of the investing public; it also benefits industry as well, for it operates 
to maintain investor confidence in the basic integrity of the securities 
markets and thus opens up the vast reservoir of individuals’ savings 
for industrial expansion and growth. It is also an important factor 
in channeling those savings away from unsound and fraudulent ven- 
tures into productive and profitable enterprise. No such program, 
of course, can or should protect against losses resulting from swings 
in the market which result from the natural operation of supply and 
demand factors unaffected by manipulative or other unlawful activi- 
ties—such losses are implicit in a free and open market ever sensitive 
to changes in economic conditions and reflecting the appraisal by 
investors of the effect of those changes and of national and inter- 
national events upon economic values. While it may not be possible 
completely to eradicate losses due to fraud and other unlawful con- 
duct, they can and should be kept to an absolute minimum so that 
they do not threaten investor confidence in the securities markets— 
a confidence so essential to our capitalistic society. 


Review of rules and regulations 


In 1957, the Commission continued its program of reviewing the 
rules, regulations, and forms under the various acts in order to keep 
abreast of constantly changing conditions in the securities industry. 
Apart from the periodic review conducted by certain staff members 
specifically assigned to this task, the need for changes is brought to 
the attention of the Commission in several different ways. In some 
instances, changes are requested or suggested by investors or by 
issuers, underwriters or their attorneys, accountants, or other repre- 
sentatives. Within the Commission, changes may be suggested by 
members of the staff as a result of reviews of the operation of the rules 
and regulations and the examination of material filed with the Com- 
mission. In accordance with the Administrative Procedure Act, most 
proposed new rules and forms are published prior to their adoption 
in order to obtain the views of all interested persons, including issuers 
and various industry groups. 
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For the fiscal years 1957 and 1958, the Congress appropriated funds 
for average employments of 794 and 886, respectively. In recognition 
of the Commission’s minimum requirements properly to perform its 
statutory functions under the Federal securities laws, the President 
has recommended an increase of 63 pdsitions for fiscal 1959. 

Approximately 35 percent of the estimated cost for the fiscal year 
1959 will in effect be offset under existing statutes by statutory fees 
and other revenues that are collected by the Commission. The 
fees and other revenues are deposited into the Treasury as miscella- 
neous receipts. Enactment of either S. 2520 or H. R. 7778 would 
increase fees so that 66 percent of the Commission’s estimated costs for 
fiscal year 1959 would in effect be offset by the revenues thus produced. 


SMALL BUSINESS ADMINISTRATION 


The Administrator reported that there was only one organizational 
change made in the agency during 1957. Early in the year the office 
of program analysis was established in the Washington office. The 
major functions of the new office are to (1) analyze the program activ- 
ities of the regional and branch offices to determine if the criteria, 
standards, policies, and procedures adopted by the Washington office 
are being followed and (2) review the emphasis placed on specific 
programs by the small business of the area, and recommend changes 
in program emphasis to provide more effective service to small business 
concerns. 

An increase in personnel occurred on July 1, 1957, when 50 em- 
ployees were acquired by mass transfer from the Reconstruction 
Finance Corporation under Reorganization Plan No. 1 of 1957. Other- 
wise, personnel increase, mainly in the field, was directly due to in- 
crease in receipt of loan applications. 


SMITHSONIAN INSTITUTION 


The Secretary reported that as of January 1, 1958, the Smithsonian 
Institution and all its bureaus had 77 more employees than they had 
on January 1, 1957. The combined staffs of the several bureaus 
comprising the Smithsonian Institution are being substantially 
increased since July 1, 1956, because of additional funds appropriated 
by Congress to expand the following programs: (1) the renovation of 
exhibition halls, (2) the addition of wings to the Natural History 
Building, (3) astrophysical research, (4) preparations for the Museum 
of History and Technology including planning exhibits, and (5) 
archeological surveys in the great river basins. 


SUBVERSIVE ACTIVITIES CONTROL BOARD 


The Board has continued, notwithstanding increased workload, to 
operate with quite a small staff. An additional economy was effected 
during the past year by the elimination of a grade 13 position and com- 
bining the duties of that position with duties of other employees. 
Otherwise, there have been no significant changes in Board organiza- 
tion. The Board has continued to use the law library of another 
agency, rather than establishing its own library, thus affecting sub- 
stantial savings. Further, the Board has followed a pian of cooperat- 
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ing with another agency with respect to fiscal and budget work, result- 
ing in another overall economy. 

The workload of the Board faces substantial increase during the 
calendar year 1958, by the addition of new cases and also by the possi- 
ble necessity to reopen a number of completed cases. ‘The latter arises 
from the decision of the Supreme Court last June in Jencks v. United 
States, to the effect that in a criminal prosecution a defendant is en- 
titled to have produced for his inspection reports made by Govern- 
ment witnesses to the Federal Bureau of Investigation who gave crucial 
testimony against him. On January 9, 1958, the court of appeals 
ruled that the principal of the Jencks decision is applicable to proceed- 
ings before our Board, and remanded back to the Board a proceeding 
involving the Communist Party of the United States of America, for 
the production of certain Government documents for possible use in 
further cross-examination of one Government witness. Seven cases 
in which the Board determined the respondents to be “Communist- 
front organizations” are pending review in the court of appeals and, 
in view of the aforementioned decisions, some of these might likewise 
be sent back to the Board with instructions to permit access to FBI 
reports. Two cases in which Board hearings have been completed 
must be reevaluated for production of Government documents ques- 
tions and the hearings are subject to being reopened. 

As the indicated increase in workload develops, reasonable perform- 
ance of the Board’s functions may necessitate the addition of a hear- 
ing examiner and 1 or 2 attorneys, with appropriate stenographic help. 
The Board estimates average personnel requirements during the fiscal 
year 1959 at 38 employees. To the fullest extent possible, the Board 
will continue the economical practice of assigning evidentiary hearings 
to the individual Board members, thereby reducing the need for hiring 
additional hearing examiners. 


TENNESSEE VALLEY AUTHORITY 


The Chairman of the Board reported no significant changes in organ- 
ization during calendar year 1957. Total employment as of January 
1, 1958, was 14,774. This isa decrease of 113 from the total of 14,887 
on January 1, 1957. The most appreciable changes in employment 
occurred in the Offices of Power and Chemical Engineering. An in- 
crease in the Office of Power was due primarily to the operation of 
additional generating units. There was a decrease in the Office of 
Chemical Engineering resulting from reduced reimbursable services 
for the Department of Defense at the Muscle Shoals Phosphate 
Development Works. 


UNITED STATES INFORMATION AGENCY 


There were no basic changes in the organization of the Agency 
during calendar year 1957. However, the principal organizational 
developments were the establishment of an evaluation staff reporting 
to the Director; the establishment of an Africa Division in the Office 
of Assistant Director (Near East, South Asia and Africa); establish- 
ment of the training function as a separate division within the Office 
of Administration; the transfer of responsibility for programing for 
the Soviet Union and the Satellites from the Office of Policy and 
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Plans to the Office of Assistant Director (Europe); and the change of 
name of the Press Service to Press and Publications Service to reflect 
its functions more accurately. 

Agency employment, domestic and overseas, was reduced 520, from 
11,496 to 10,976 between January 1, 1957, and January 1, 1958. 


VETERANS’ ADMINISTRATION 


The Administrator reported that, during calendar year 1957, overall 
employment in the agency dropped 2,703. Field service decreased 
by 2,523 and central office by 180. There were general declines in 
almost all activities of the Departments of Veterans Benefits and 
Insurance. In the Department of Medicine and Surgery slight 
increases in most activities were experienced, some of which were the 
result of the transfer of supply and engineering programs from the 
other two departments. 


Central office 


The organization of the Department of Insurance was changed. 
The offices of Assistant for Systems and Evaluation and Assistant for 
Administration were abolished and were replaced by an evaluation 
staff, a Methods and Procedures Service, an Administrative Service, 
and a Personnel Service. 

The Office of the Assistant Administrator for Administration was 
reorganized. The Office of the Chief Purchasing Agent became the 
Supply Management Service. The Office Management Service 
became the Office Administration Service. The emergency planning 
function was placed in the Office of the Assistant Administrator. 

In the Board of Veterans Appeals, an Appeals Operations Service 
was established, containing the previously separate Central Office 
Appeals Operations Division and the Field Appeals Operations 
Division. 

Field 

The VA supply system was consolidated in the Department of 
Medicine and Surgery. Supply service is now provided for regional 
offices and district offices by nearby hospitals. In those few instances 
where distance precludes this, the Supply Division is retained in the 
regional office but is operated under the control of the Department of 
Medicine and Surgery. 

The regional office and district office at St. Paul, Minn., were con- 
solidated into a center with one manager. 

The organization of insurance offices was changed as follows: A new 
Premium Accounts Division (Mechanical) was established; the 
Methods and Systems Division was redesignated the Evaluation and 
Systems Division; the Underwriting Division was consolidated with 
the old Premium Accounts Division to form an Accounts and Under- 
writing Division. 

GOVERNMENT CORPORATIONS 


The committee charts on the Organization of Federal Executive 
Departments and Agencies, prior to 1955, have included a summary 
of the status of all Government corporations. The summary has been 
omitted from succeeding charts, and the revised data for January 1 
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1958, is incorporated in this, as in the last two reports. The number 
of such corporate entities has been steadily reduced from an alltime 
high of 100 corporations in operation following World War II, many 
of which were operating under State charters, to 78 basie corporate 
activities, some of which are grouped under the 23 central functioning 
corporations, as outlined in the table which follows. This total in- 
cludes one corporation now in process of liquidation. All corporations 
have now been granted Federal charters, in accordance with congres- 
sional policy. Mixed-ownership corporations have been omitted. 
(See Farm Credit Administration outline on chart.) 


Government corporations—Period of existence of corporation, with supervising or 
interested Government department or agency 


Name Created or To terminate 








Department or 
authorized agency 
Banks for cooperatives (1 central bank and | June 16, 1933 | Indefinite. __-- Farm Credit Administra- 
12 regional banks). | tion. 
Commodity Credit Corporation. -_..._._.-..- Oot. 37,1988 |-:-..004..43-.- Agriculture. 
District of Columbia Redevelopment Land | Aug. 2,1946 | Perpetual_--_-.- Independent. 
Agency. 
Export-Import Bank of Washington -_--_.---- Feb. 8, 1934 | June 30, 1958 !_ Do. 
Federal Crop Insurance Corporation.........| Feb. 16, 1938 Indefinite. .__- Agriculture. 
Federal Deposit Insurance Corporation......| June 16, 1933 |...-. ieccepes Independent. 
Federal Facilities Corporation ?__............| June 30, 1954 }__.-. a? Gomes Services Adminis- 
tration. 
Federal Farm Mortgage Corporation........| Jan. 31, 1934 |....- Ho8sicisss = Credit Administra- 
on. 
Federal home loan banks (11) #......... bab uct July 22, 1932 |..-.. 615-4. 594 a Home Loan Bank 
oard. 
Federal intermediate credit banks (12)-_-__--- meee, 4 WOOF. 5c ccamed Farm Credit Administra- 
tion. 
Federal land banks (12) §.._......._.......-.| July 17, 1916 |.....do.....--- Do. 
Federal National Mortgage Association......| Feb. 10,1938 |_....do*..._.-- yrs Home Loan Bank 
oard. 
Federal Prison Industries, Inc. ....--......-- June 23, 1034 |-....do........ Justice. 
Federal Savings and Loan Insurance Corpo- | June 27, 1934 |_..-. WOusiee 4% Housing and Home Fi- 
ration. nance Agency. 
Injand Waterways Corporation__--_.-... ....| June 3, 1924 |... G6 934 Commerce. 
Institute of Inter-American Affairs §_..._.__.| Mar. 31, 1942 | June 30, 1955__| State (ICA). 
Panama Canal Company (originally Panama | Apr. 7, 1849 | Indefinite. ___- Independent. 


Railroad Company). 
Production Credit Corporations (12) 9__......| June 16, 1933 


| Farm Credit Administra- 


tion. 


Public Housing Administration (originally Housing and Home Fi- 


U. 8. Housing Authority). 





Sept. 1, 1937 | Perpetual. -- 








| 
| nance A 
| Agency. 
Saint Lawrence Seaway Development Cor- | May 13, 1954 | Indefinite. _- | Independent.'? 
poration. 
Smithsonian Institution... .....-- Aug. 10, 1846 tall ais sical | Independent. 
Tennessee Valley Authority.............-.-- May 18, 1933 |._...do...._. -| Do. 
Virgin Islands Corporation (originally Virgin | Apr. 16,1934 | June 30, 1959__) Do." 


Islands Company). | 
ear 


1 Export-Import Bank of Washington to function after June 30, 1958, for liquidation purposes only. 

2 Executive Order 10720 transferred the administration of the Federal Facilities Corporation from the 
Secretary of the Treasury to the Administrator of General Services effective as of the close of June 30, 1957. 

3 Authority of Federal Farm Mortgage Corporation to make new mortgage loans expired July 1, 1947. 

4 Transferred to the Federal Home Loan Bank Board, from HHFA, by Public Law 345, approved 
Aug. 11, 1955. Since 1951, all stock in the Federal Home Loan Banks has been owned by the members 
of said Banks and the Government has had no capital investment in the banks. 

5 Since 1947 all stock in the Federal land banks except for a few shares are owned by the national farm 
loan associations (1,180 as of June 30, 1952), which are corporations chartered by the Farm Credit Adminis- 
tration. The Government has no capital investment in the associations. 

6 The Federal National Mortgage Association was rechartered pursuant to title II of the Housing Act of 
1954, approved Aug. 2, 1954 (Public Law 560, 83d Cong., 68 Stat. 590, 612). Under the new charter the 
Association shall have succession until dissolved by act of Congress. 
; 7 a the properties of the Inland Waterways Corporation were sold on Sept. 19, 1953; now in process of 
iquidation. 

’ The Foreign Operations Administration was abolished pursuant to Executive Order No. 10610, on 
July 1, 1955, and the Institute together with its functions was transferred to the Department of State, which, 
under Delegation of Authority No. 85, directed that the Institute “shall be a part of or attached to the 
International Cooperation Administration.” 

* The Production Credit Corporations are wholly Government owned and supervised production credit 
associations (497), chartered by the Farm Credit Administration. The Production Credit Corporations 
own capital stock in 42 of the associations and 455 were privately owned as of Dec. 31, 1957. 

10 The responsibility for direction and supervision of the Corporation, assigned to the Secretary of Defense 
Ya Order 10534, dated June 9, 1954, was reassigned by the Secretary of Defense to the Secretary 
of the Army. 

il The Civil Service Commission held on Aug. 8, 1957, that VICOR, which had formerly been reported 
as under the control of the Department of the Interior, was an independent agency. 
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AGENCIES ABOLISHED DURING CALENDAR YEAR 1957 


Advisory Committee on Weather Control 

Established by Public Law 256, 83d Congress, approved August 13, 
1953, and extended by Public Law 664, 84th Congress, approved 
July’ 9, 1956. The activities of the Committee ceased to exist on 
December 31, 1957, with the filing of its final report with the President 
for submission to the Congress. 


Commission on Government Security 

Established by Public Law 304, 84th Congress, approved August 
9, 1955. Public Law 786, 84th Congress, approved July 25, 1956, 
extended the life of the Commission to 90 days after filing its report 
with the President. The Commission submitted its report to the 
President and to the Congress on June 21, 1957, and ceased to exist 
90 days thereafter. 


National Security Training Commission 


Established under Public Law 51, 82d Congress, approved June 19, 
1951. Upon its own recommendation the Commission expired June 
30, 1957, pursuant to letter of the President on March 25, 1957. 


Veterans’ Education Appeals Board 


Established by Public Law 610, 82d Congress, approved July 13, 
1950. Abolished by Public Law 85-200, approved August 28, 1957. 


AGENCIES CREATED DURING CALENDAR YEAR 1957 


Airways Modernization Board 


Established under the authority of Public Law 85-133, approved 
August 14,1957. Section 5 of the act provides that it “shall terminate 
at the close of June 30, 1960, but the President may continue the 
Board for purposes of liquidation for not to exceed 6 months after such 
termination.” 
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REORGANIZATIONS EFFECTUATED BETWEEN JANUARY 1, 1947, AND 
JANUARY 1, 1958 ? 


During the 11-year period in which these reports have been compiled 
by this committee, there have been a reid of major changes in 
department and independent agency structures. The following list 
sets forth 38 agencies which have been abolished, terminated, or trans- 
ferred to departments or other agencies, and lists 47 new agencies 
created (or changes in names of old agencies) during this period: 


AGENCIES ABOLISHED OR TRANSFERRED TO OTHER AGENCIES SINCE 19472 


1. Advisory Committee on Weather Control. 

Commission on Foreign Economie Policy 

Commission on Government Security 

Commission on Organization of the Executive Branch of the Government 

5. Commission on Intergovernmental Relations 

6. Commission on Renovation of the Executive Mansion 

7. Defense Materials Procurement Agency 

8. Defense Production Administration 

9. Displaced Persons Commission 

10. Defense Transport Administration 

11. Economic Cooperation Administration 

12. Economic Stabilization Agency 

13. Federal Security Agency (now Department of Health, Education, and 
Welfare) 

14, Federal Works Agency 

15. Foreign Operations Administration 

16. Inland Waterways Corporation 

17. Maritime Commission, United States 

18. Motor Carrier Claims Commission 

19. Mutual Security Agency 

20. National Archives 

21. National Capital Park and Planning Commission (name changed to National 
Capital Planning Commission) 

22. National Capital Sesquicentennial Commission 

23. National Housing Agency 

24. National Military Establishment (name changed to Department of Defense) 

25. Office of Defense Transportation 

26. Office of Housing Expediter 

27. Office of Scientific Research and Development 

28. Office of Temporary Controls 

29. Philippine Alien Property Administration 

30. Philippine War Damage Commission 

31. Reconstruction Finance Corporation 

32. Rubber Producing Facilities Disposal Commission 

33. Small Defense Plants Administration 

34. Veterans’ Education Appeals Board 

35. Virgin Islands Corporation.? 

36. War Assets Administration 

37. War Claims Commission 


38. War Department (name changed to Department of the Army) 


1 Does not include components within departments and independent agencies, except corporations. 
2 See appendix, pp. 60-62, for authority or successor agency. 
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DEPARTMENTS AND AGENCIES CREATED SINCE 1947 2 


Airways Modernization Board. 

Advisory Committee on Weather Control 

Air Force, Department of the 

Army, Department of the (name changed from War Department) 

Atomic Energy Commission 

Commission on Foreign Economie Policy * 

Commission on Government Security * 

Commission on Intergovernmental Relations * 

Commission on Organization of the Executive Branch of the Government 3 


. Commission on Renovation of the Executive Mansion ° 

. Defense, Department of (successor to National Military Establishment) 
. Defense Materials Procurement Agency * 

. Defense Production Administration * 

. Defense Transport Administration 3 

. Displaced Persons Commission * 

. District of Columbia Redevelopment Land Agency 

. Economie Cooperation Administration 3 


Economic Stabilization Agency * 


. Farm Credit Administration 


Federal Civil Defense Administration 


. Federal Coal Mine Safety Board of Review 

. Federal Facilities Corporation 

. Federal Home Loan Bank Board 

. Federal Mediation and Conciliation Service 

. Foreign Claims Settlement Commission of the United States 

. Foreign Operations Administration ® 

. General Services Administration 

. Health, Education, and Welfare, Department of (successor to Federal 


Security Agency) 


. Housing and Home Finance Agency 

. Indian Claims Commission 

. Motor Carrier Claims Commission ° 

. Mutual Security Agency ° 

. National Capital Planning Commission (successor to National Capital Park 


and Planning Commission) 


. National Capital Sesquicentennial Commission ® 

. National Science Foundation 

. National Security Training Commission 

. Office of the Housing Expediter ? 

. Renegotiation Board 

. Rubber Producing Facilities Disposal Commission * 
. Saint Lawrence Seaway Development Corporation 
. Small Business Administration 

. Small Defense Plants Administration * 

. Subversive Activities Control Board 

. United States Information Agency 

. Veterans’ Education Appeals Board 3 

. Virgin Islands Corporation.‘ 

. War Claims Commission 3 


2 See appendix, pp. 60-62, for authority or successor agency. 

3 Abolished or terminated. (See preceding list and appendix.) 

4 Included in Department of the Interior in previous reports. A ruling of the Civil Service Commission: 
on Aug. 8, 1957, held the Corporation to be an independent agency. 








APPENDIX 


ORGANIZATION AND PERSONNEL SUMMARY, JANUARY 1, 1947, To 
JANUARY 1, 1958 


The following table contains all departments and agencies of the 
executive branch of the Government and paid personnel assigned to 
each Federal establishment reported to the committee, from Jesuary 
1, 1947, to January 1, 1958, as of the dates indicated. The table car- 
ries appropriate footnotes as to authority, if created or ablished since 
January 1, 1947, and successor agency, if functions were transferred. 

The total as of January 1, 1958, includes 136,345 part time and 
WAE’s (when actually employed), and 196,381 overseas personnel, 
of which 85,302 were American citizens and 111,079 were nationals 
of other countries. Excluded from the totals are 104,476 WOC’s (em- 
ployees serving without compensation); 41,122 uncompensated em- 
ployees of the Selective Service System serving as local board members, 
advisers to registants, etc.; 47,584 volunteer workers in the Veterans’ 
Administration; and 15,570 other WOC’s assigned to various depart- 
ments and agencies. Employees of the Central Intelligence Agency 
are also excluded because this information is classified for security 
reasons. The Congress, the General Accounting Office, the Govern- 
ment Printing Office, the Library of Congress, and the Architect of 
the Capitol (all within the legislative branch), and the judicial branch, 
are excluded from this tabulation but are included in the totals on 
the chart. 
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ata as of January 1,1958. To Accompany Committee Report No. 18 


The President of the United States Office of Management and Organi- Council of Economic 
The White House Office zation National Security 
Executive Mansion and Grounds Office of Statistical Standards Office of Defense 
Bureau of the Budget Commerce and Finance Division Central Intelligence 
Director's Office International Division 
Office of Accounting Labor and Welfare Division Total employees 
Office of Budget Review Military Division 


Ey aaa ' Including Operations 
Office of Legislative Reference Resources and Civil Works Division : Ne Rgures oman 
DEP RT} (F ITS ' Includes 112 WAE empi- 


DEPARTMENT OF STAT DEPARTMENT 
HE TREA OF HEALTH, DEPARTM oO N 
E DEPARTMENT OF THET SURY EDUCATION, AND WELFARE POST OFFICE DEPARTMENT EPARTMENT OF DEFENSE 


Office of th . 
OF . Secretary Office of the Secretary 611 Office of the Secretary 91 
ion and Special Office of the Secretary 154 Office of the Secretary and Under 
. ; Office of International Finance 189 Secretary 6 Offi Sah Mies Mastesens 
xecutive Secretariat Office of General Counsel 38 Office of Assistant Secretary Poona pene ee 99 
Office of the Under Secretary Office of Administrative Services 230 ae as Sioa 10 Headquarters Services 117 SECRETARY OF DEFENSE 
— - Aa onde: Secretory and Bureau of Accounts 2,482 One of a 8 the Secretary Office of Research and Engineering 
perctions C sees a Office of the Commissioner 9 ROSIN ONY 31 ‘ Cia ch the Director 
ons Coordinator, and Accounting Systems Division Office of Internal Security 13 p a. tC naieel Gell 
cience Adviser 1 Division of Internal Audit rograming and Control Sta Office of the Secretary of Defense Office of the Assistant Secretary of Research and Engineering 
Office of the Chief of P Offi {G cc | Field Engineering 
et of Protocol 9 Rdaitintnes Divition 9¢ ice of General Counse 83 iiakeiind Mendis -aueih bcsniitatilaein Secretary of Defense Defense (Health and Medical) 23 Weapons Systems Evaluation Group 
. Division of Deposits and Investments g ’ si . Tieciiee te ee ees Deputy Secretary of Defense Office of the Assistant Secretary of Office of the Assistant Secretary of 
Office of the Deputy Under Division of Central Reports 39 Office of Administration 319 iesantiaae Uiticsbien Obeilen Assistant to Secretary cf Defense (Atomic Defense (International Security Affairs) 177 Defense (Supply and Logistics) 
Secretary for Political Affairs Division of Central Accounts (includes Office of the Director 4 aie acid ial D Energy) Office of the Assistant Secretary of Joint Chiefs of Staff 
a t evelopment ivision = 
20 field accounting offices) 02 Office of Financial Management 48 s . Assistant to Secretary of Defense (Special Defense 208 Agencies attached to the Secretary of 
. 3 ‘ 1 Space Utilization and Mechanization —s - 
Office of the Deputy Under Division of Disbursement (includes 20 Office of Management Policy + ciate Operations) Manpower and Personnel 204 Defense for Administrative Sup- 
Secretary for Administration field disbursement offices) d Division of General Services 95 Assistant to Secretary of Defense (Legis Reserve Forces Policy Board 4 port 
Office of the Deputy Under S Working Capital Fund 127 O#i f the G iC lative Affairs) Office of the Assistant Secretary of U. S. Segment of the Standing Group, 
Social haan Staff ecretary Bureau of the Public Debt Division of Personnel Management 98 ce @ © USeneral Lounse Office of Administrative Secretary 26 Defense (Properties and Installations) 69 NATO 
¥ 3 a / 


rector General of the Forei OF f the Commissic 50 Headquarters Special Programs J 31 Office of the Assistant Secretary of U. S. Court of Military Appeals 
ce Foreign Se oe ts. al Office “ the Chief Caan 3 Office of Field Administration 553 Administiative “ide Office of the Assistant Secretary of Defense 73 Office of the Defense Advisor and De- 
ce, Forei rvi j rps, t 


Oe e Damages and Claims Division Defense (Comptroller 149 Public Affairs 19 fense Depity of USRO 33 
Peanien Seetics Institute, and Security —— . we ey 4 ee as a ioe Fraud and Mailability Division Office of the Sean Counsel — 56 Office of Public Information 54 
- 5 yo volic Ve ccounts ant ee ee om one Division Office of the Director of Guided Office of the Assistant Secretary of Total employees (34 WOC) ' 4,604 
) aa - pinions IVISIC 6 sees 
Office of the Deputy Under Division of Retired Securities Food and Drug Administration 1,331 porerde ee Missiles 24 Defense 191 
Secretary for Economic Affairs Chicago Departmental Office Office of the Commissioner 8 
Parkersburg Office ; Division of Public Information 9 
Counselor Savings Bond Audit Branches 45 Division of Administrative Management 84 
Division of Federal State Relations 
. United States Savings Bonds Bureau of Medicine 
Legal Adviser Division en of Enf — 1 
. | ivision of eguliatory anagement 
Bureau of Intelligence and Research ae seca Bureau of Biological and Physical Sciences 
Office of the Director S - Division of Antibiot 
; O cio le B ’ by 4 ivision c ntrorotics 
Office ’ of Intelligence Research and Advesiaies and Promotion Branch 99 Division of Cosmetics 
Offinn + R Administration Branch 42 Divisi on oO Food 
tice of Intelligence Kesources and : 


f 
f 
f 
ts Distribution Center (Chicag ) , Division eae 
f 
f 


Office of the Postmaster General 182 
Office of the Postmaster General 36 


Includes 53 part-time and WAE, and 43 overseas 
: employees 
Transportation Div sion 


Bureau of Chief Postal Inspector 
Chief Postal Inspect r 
Administrative Sta# 
Personnel Security D vision 
Criminal Invest gations Div sion 
Internal and Spe al Invest ations D 


la | DEPARTMENT OF THE ARMY DEPARTMENT OF THE NAVY 


Oo 
oO 


Upwoo 


Field 
f i 
Coordination - Ss ii 7 tiie as uteitic , , ‘ 
Soordinatior Field (50 State and 6 Regional Offices) 38 oo C 4 at a i lila Executive Office of the Secretary 2,253 Bureau of Ordnance Office of the Secreta 
ivi Cc larmc U isiry 28 
° Divisio no Pharmacology Office of the Assistar t p stmaster Of ice of Secretary of the Navy 28 Office of the Chief 
Office of the Treasurer, U. S. bossa ol Wiakih talidiccaa eat Secretary of Army Area 752 Office of Under Secretary of the Navy 5 Administrative Division 
ri . Dureau 1elc aministration y, ens f J 
Office of the Treasurer 93 Bureau of Program Planning and Compensation Division Office of the Secretary and the Under Office of Assistant Secretary of the Navy Financial Division Assistant Secretary 
r Check Claims Division 234 Appr sisal : / Employment and Placement Division 9 3 Secretary of the Army . . (Material) 16 Planning and Progress Division Force (Materiel) 
oT (for International Information and Check Payment and Reconciliatior Field S Safety and Health D on Office, Director of Research and Devel Office of Assistant Secretary of the Navy Quality Control Division 
. sieacha , eld oervice 164 of Cc a JiViS! ’ , 
| oe a Division aii Suggestic ns and Awards Division pment (Air) 4 Contract Division ” 
nternational Educational Exchange Cash Division 58 Office of Education Training and Development Division Office, Assistant Secretary of the Army Office of the Assistant Secretary of the Naval Ordnance Shore Establishments 
P pawkey \ Currency Redemption Division 13¢ Office of the Co - 5 Policy Review and Analysis Division ‘ (MP and RF) _ Navy (Financial Management) Division Force (Manpower, P 
olicy Guidance and Coordination Steff Ce cccceal Pucnnaite Tiateinn ; i : the | ceamiatonet | Departmental Personne! Division 9 Office, Assistant Secretary of the Army Office of the Assistant Secretary of the Material Division Reserve Forces) 
pone ee and Coordination Staff Securities Division 54 ere ee ; (FM) 29 Navy (Personnel and Reserve Research and Development Division Assistant Secretary of 
ae-fvest Contects Stall Office of E f a Office, Assistant S of orces) Special P Offic arch and Devel 
1 c ice of Examiner of Questioned f \ , . ice ssistant Secretary of the Army Forces 1U pecial Frojects ice (Research and Devel 
UNESCO Retations Staff 9 eaecaen Division of State and Local School Bureau of Operations 514,189 (Losistics) 25 Cli chides inte Sins Caiee eee 
UOlice of Deputy Assistant Secretary ist $ , — of the Assistant Postmaster Office. Assistant Secretary of the Army Of ice of Analysis and Review 95 Bureau of Ships Special Assistant 
(for Domestic Affairs) 4 1 of Higher Education Jeneral ) (C-MA) 5 Administrative Office 54 Administrative A 
News Division Bureau of Customs on of Internat onal Education / Postmasters Divi n O# Ch t of Put Inf 6 OF ce f th C mpt is 97 Office of the Chief é C = 
\ = - . ; all S . ‘ c ‘ ice e ublic Information i oO e Lo rolle / é p eneral Counse 
Pubilic Semviens Division 9 Office of the Commissioner Jivision of Vocational Education Postal Services Division Ciice Chiat of Ueaihaies | jolene Ctice ok Gen Caneel Cail o Assistant Chief for Administration ice of Leais 
Historical Division Office of the Chief Counsel | » Senices Branch 3 Pnctal Installations. Civic Office of Ge a Z eid ) O Se te Comptroller Division fic . 
: Avorn ment Administrat on Di cian g > : tn ee oi. - Dist . ee 1 KA W/rice Jeneral Counsel C 1a 
Public Studies Division 9 ppraisemen Gministrarion Livis cation Services Branc 2 istribution and 
Classification and Drawbacks Division ( aw and Legislative Branch 5 Regi nal Offices 


. 4 Contract Division Office of Informat 
Armed Services Board of Contract Appeal 20 Of ice of Information _ Assistant Chief foe hin Desien ond Secretary of the A 
eg Re A Panchics D _< ‘ : rc Ficld P ; Armed Services Explosive Safety Board Navy Management Office ) Rica ae spel 535 Counse 
; \ ae es ior d s f rnistration c J ts ielc > nne 508 10 c 7 5 
Assistant Secretary for ntry, Value an enalties Division 7 ‘ 4 stration of Grants eld Personne ( Army-Air Force Clemency and Parole Office of Naval Material A Chief for Sh 4 
Cc . | Relati Investigations Division ] division of School Assistance in : Office of Naval Petroleum Reserve ssistant iet tor Shipbuilding and 
ongressional Relations M . : Board ice aval F etroleum Reserves Fleet AA 9 Headquarters, U.S 
anagement and Controls Division 14 Federally Affected Areas 14 Bureau of Transportati ard on of Office of Naval Research eet Maintenance 1,216 q cic ei 
) 5 - ( portation Army Board on Correction of Military ice © aval Kesearc 1 .~ ' a 
. ‘ Marine Administration Division 29 Committee on Education Beyond the ~ ea ; R ; iat Ee aah a a See Assistant Chief for Field Activities 967 Chief of Staff 
Assistant Secretary for Policy Technical Services Division ) Hiah School ; Office of the Assistant Postmaster ecords hi fs oard for Correction o aval Kecords Assichend' Chia tas Ulacteanies 650 Vice Chief of Staff 
Planning Ei (47 Ce nee eerie 332A all . Gener 1 Employee Griev ince Review and cm- Navy Discharge Review Board Aisciciessii Chit Sel Mlcclares Propulsion 50 Coteutiiin Mk. os Nl 
sa “Offic : = 1 ‘ies F . ° “4° e Deputy Assistant p stmaster \ eneral ployment Pol cy Advisory Boards Naval Clemency Bc ard ? : A tant Ch of : 
B £1 A A . praisers’ O tices, 9 Labs ratories Office of Vocational Rehabilitation Nila tienes acl i Coordination ond Recoeds Cifice Nincak Eacenine Hocwed s ssistant Chie 
vreau of Inter-American Affairs 14 Aaents' Office Cosenien! i he BA a Th Deleme Suaniy Service Naval Retiring Review Board Bureau of Supplies and Accounts 1,087 —— Chict 
Hf S ee “ a e ; HA F ‘spor n Division _ upply Nc etirin Board . : tant «et 
Se . ~ tt nay vee neta F Se : C al (0) \ Pre gram Planning and Evaluation ‘ Development and Research Divisic 0 Defense Telephone Service Naval Physical Disabil ty Appeal Board Office of the Chief 56 Mi we 
Office pe S h A” —— ff — Fold 7 ee | so phate pict State Administration Development : International Service Division 9 Employment Coordination Office Naval Physical Review Council ) Director of Planning 43 A ' Ch ‘ 
oO 9 e Avgricultural >rations) ( Abt Bett see ai 2 . 2 J | istant e 
a : ro A ee airs ield (Agricultu perations) ; Rehabilitation Services ( Management Office Special Assignments and Details & Director of Management Engineering 39 e - . ae 
Pal; . AR ——— Management Services Scone of Finance Olice, Personnel Manager Other Agencies 5 Director of Administrative Services 203 Fo = “— 
ae an — Comptroller of the Currency Off , he Am p Army Council of Review Boards 9 Electronics Production Resources Director of Industrial Relations 53 Th ace, —s 
ce = r in ceo > stan ras aster ’ nspec JE 
— : I Ee ie SA somes ot ee a Comptrc | Oe en eee Ger ' : — ee National Board ror Prome tion of Rifle Agency 2 Director of Naval Personnel 31 . oes a 
\egiona conomic airs | and Administrative Service ; ndkdgbbay 


‘i ail Prartice Industrial Personnel Security Review Comptroller of the Bureau of Supplies <p lode Ag 
* tg ontroller . = > jdae Ady 
Office of the Surgeon General ee Security Review and Security Screening Program and Accounts 163 on 


e Pur iieeiaseae |? eta of 1e A it 
Mice oh tke Saved Coane : Systems and Procedures Division apa Office of Legislative Liaison 9 Assistant Chief for Supply Mat 273 — ary ¢ th ae | 
Offices Other than Divisions i ao tistic ‘ ind 5 x mie Division Assistant Chief for Transportation 558 foe se 
; ssistant Controller for AAccountin * omptroller of the Ai 

ee a2 Te Army Staff (Departmental Office of the Judge Advocate Assistant Chief for Accounting and ‘ 


Accounting Division : Deputy Chief 
eeghd d Field General 104 Disbursing 128 st 
Office of Eastern European Affairs 8 tion Division Division of Personnel Cost Analysis Division Office aa f Staff a Assistant Chief for Purchasing 43 Deputy Chiel 


ifi- - BT a il Mika ih ent Wik ol BE he ; a : Assistant Controller for Budget ; . Deputy Chief of 
Office of German Affairs Divisi : f Insolvent Na 11 Banks Division of Public Health Methods Budeet Division General Sto C mmittee on National Chief of Naval Operations 1,101 Deputy Chief 
aa . “ale: European Affairs 7 ee ro n ; ‘ Fintune Cen Guard and Review Policy Otice'of the Chidd of Nev) Oncction 1 Bureau of Yards and Docks 933 Desuty Chief of St 
ice of European Regional Affairs 3 Examining wee _— 3 Bureau of Medical Services Dosial Tends Dicicion Comptroller of the Army Staff Offices Office of the Chief 31 Content Canton’ Ges 
i ee a ee Office of the Chief Philatelic Sales Agency Army Audit Agency 9 Assistant Chief for Administration Mutual Defense 
Bureau of Far Eastern Affairs Division of Dental Resources Dosnk Rates ition 6 and Comptroller 303 
Office of the Assistant Secretary INTERNAL REVENUE SERVICE Division of Foreign Quarantine 24 Money Order Center (Kansas Air Defense Comme 
Office of Chinese Affairs 3 Nati | Of ve - f Hospital and Medical Assistant Chief of Staff Intelligence DCNO (Fleet Operations, Readiness Design 3 ae 
Office of Northeast Asian Affairs ; ationa ae ee Be Bureau of Facilities Deputy Chief of Staff for Military Research and Development) 149 Assistant Chief for Construction 138 eee nce, ee ae 
Office of Southeast Asian Affsirs ) Office of the Commissioner (Includes Division of Hospitals 8 Off age oe : Operations 20° DCNO (Logistics) 115 Assistant Chief for Maintenance — Saree e 
Office of Southwest Pacific Affairs Director of Practice, Public Informa Freedmen's Hospital 51 — Cepaty Chiat ot Stell bor: Lagioties 6 DCNO (Air) 115 on ee “* Western Air Defens 
tion Division, and Fiscal Manage pivision ‘of 7 serial pce D eral Real Estat Chief of Finance 4,615 DCNO (Plans and Policy) 21 Assistant Chief for Real Estate l estern “Air Vetense 
Bureau of Near Eastern, South ment Division) 9 A Nursing Resources . Pee of V. th _— Industrial College of the Armed Forces 
Asian, and African Affairs Administrative Assistant to the rederal Penal Service WiSIONn OF V enicles 


Office of The Inspector General . Headauarters, U. S. Marine Corps Air Materiel Comme 
Office of Commissioner 296 Vehicle Service (Field) Office of The Chief of Militory History Bureau of Aeronautics 2,226 eadqu ’ 
Office of the Assistant Secretary 


Head varters and du 
) 200 . o > ~ ice of the Chief 153 Office of the Commandant nia aiecabtedbagd ators 
ry > Assistant to the Commissioner 388 Bureau of Stat Division of Supplies Office of Th ‘ vocat | O : Middleto Pennsyl 
Office of the Deputy Assistant Secre- dD peotmianh aang aie aes : g State Services Supply Centers A : . Judge Ad oa Ger a Assistant Chief for Administration 339 Chief of Sta and Assistant iddietown, F 
id Cie F ae \ssistant Commissioner (Operations 8% OKice of the Chief ; c Army Members, Industrial Personnel Chiof . = C d 5 teriel Area 
tary lox Wem Eater and South Assistant Commissioner (Inspection) 1( D f General Health Mail Equipment Shops Security Board Assistant Chief for Plans and Programs 4 sy eee Mobile, Alat 
A ssisfan c ssioner (inspec > A IViSi © ° ° ; Securi oardas : AO ole labamoa 
Asian Affairs 37 Assistant C aaa oal ata Pe ses 7 D vision ot ¢ Sena 4 net Services Cartography Section o bi 1 ie eat i Ed — Assistant Chief for Research and Fiscal Division U - % 
: Ista -C ssioner \recnnical) ’ iviSiIOnN O 5 ied fore if Ti c ° , 
Office of Near Eastern Affairs 2 Ch ’ Pesca’ Set 0 vision ot a a Services “4 Postal Equipment Technicians and DOD so Development 787 Administrative Division 2 OW) ec Ur aie 
at hief Counse 425 , in ) 3 den oh * 
Office of Greek, Turkish, and Iranian ‘paseadersio | oe D ; fs sion of sanitary Engineering Examiners of Equipment and Supplies Netienal Wites Leliens Assistant Chief for Procurement 499 Inspection Division On ‘t meena é 
f nternationa perations Vivision r Na ) klahoma Cit iL 
Affairs Jp . e ote, : 3 | 9 Mail Bae Depositories 61 Nisional Goud # fe Assistant Chief for Field Activities 274 Division of Information lahoma City, C 
Office of South Asian Affairs ivision of International Health 59 Mail Baa Repair Centers 217 are U ureau 


Siccan ot Pereenndl Secretary of Defense Area 41 


Oomu 


Bureau of Public Affairs 
Office of the Assistant Secretary 
Office of the Deputy Assistant Secre- 


COrewwwwo- 
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Secretary of the Air Fo 
Under Secretary of the 


Assistant Secretary 
Force (Financial Ma 


Assistant Secretary 


Bureau of European Affairs 
Office of the Assistant Secretary 
Office of British Commonwealth and 
Northern European Affairs 9 Federal Reserve Issue and Redemp 


— 5 


Division of Administrative Services 
Division of Finance 


ond rn 
ROURFNWNFNO BNO 


Ww 


9 
Assistant Chief for Intelligence 41 
Chief of Inf rmation DCNO (Personnel and Naval Res e) 1 


erve) 


Deputy Chief of Staff for Personnel 3 DCNO (Administration) 248 Assistant Chief for Planning and 


Ww 
ia) = 


+74 


: Per 1D tment teriel Area 
Office of Near Eastern and South Field Offices Division of Dental Public Health 28 Office of the Chief, Army Reserve and ee ee 


. . 3 r 5 
Asian Regional Affairs Regional Commissioners (9) 5.671 Communicable Disease Center 1,018 


ici S ly Department g San Anton Texa 
ROTC Affa; Bureau of Medicine and Surger 434 Supply 
39 6S Total employees ' 527,105 abe ne ~ Office of the Chief . A Division of Reserve 3 = A ea 
fice of Ge Samay, Autitent: Secre- Directors Offices (64) 39,627 ; Office of the Chief of Special Warfare 35 Assistant Chief for P el " Division of Aviation 3 Sacramento, Califor 
ice of Nowlhem Alice Resional Counsel (9). | [oe HUT 1 sgiedentee tack sontan onal he anaeertgt ae Office of the Chiel of Civil Allein ond tue gti Area 
Office of Northem African Affairs Regional Counsel (9) 41 Office of the Director Military Sea Transportation Service (1) San Bernardino, Call 
Office of Middle and Souther African Regional Service Centers (3) 1.441 


3 Materiel Area 
f Assistant Chi >f f iatio eke sina 10 7 , 
Affoirs . National Heart Institute 337 piace Hit. * sa , Vaaeenie 
ni { i4 ri rea 
; Bureau of Narcotics 422 National Institute of Allergy and The ye or an ory cademy ' Assistant Chief for Research and Total Departmental employees 16,611 
Bureau of International Organization Office of the Commissioner _67 Infectious Diseases 404 Chief ot Ch — Military Medical Specialties 5 nai . . 
Affairs 180 Field Service (15 Districts) 35° National Institute of Arthritis and p south M hal G ; Armed Forces Medical Publications , Continental U. S. 333,505 , Continental Air Co 
Office of the Assistant Secretary 35 Metabolic Diseases Olen ‘ae - cht R h 4 Agency Overseas 31,753 Heodanitim aed” 
Of ice of Dependent Area Afairs 17 Bureau of Engraving and Printing 3,499 National Institute of Dental Research DEPT OF H E W.—Centinued een 1e oO eseare an o- wari — First Air Force 
Office of International Economic and Office of the Director National Institute of Mental Health ; ee Army Physical Review Council Bureau of Naval Personnel Total all areas (3 WOC) ' 365,258 Fourth Air Force 
Social Affair Ri 7 National Institute of Neurological ysicc : Saal ; lew Aas Beane 
ae 30 Office cf the Assistant Directo é D d Blind Army Special and Joint Activities 2,849 Office of the Chief The Judge Advocate General rendered an opinion fF 
— ef United Nations Political Internal Audit Staff 93 > — - 7 in “aa F a a ae a55 Administrative and Management that the Commande Military Sea Transportation Service ourteenth Air Forcd 
an ecurity Affairs i oO or ller 49 IVISION © lologics standards ° oe ‘a . : : % s a part of the Operating Forces of the Navy and as 
Office of babinsiaidainad Administration a . rene a Division of Business Operations Office of the Director 93 Miscellaneous Area Activities 8,361 Division 


: such is ‘‘field” rather than ‘“departmental.”’ That Service S . . 
: Personnel Anal sis Div c ‘ tre wis prepared { departmental trategic Air Com 
Office of International Conferences Office of Research and Development Division of Research Services Division of Technical Training Y EVISION was excluded from reports prepared for departmenta 


2 : : en Mach Sy ster 2A headquart April 30, 1957, and from the Headquarters and § 
Ensineeting , Division of Research Grants Division of Administration 36 Civil Functions Corps of Engineers 25,367 eee ee _ (ba Division heeiquelion Mammnind AGE an mt ree ' _ > 
. * 7 ' 7 j ivi Stati or Flans 7 - 2ec orce 
Bureau of Economic Affairs Office of oer sara and Clinical Center — Statistics and a 218,048 Assistant Chief for Personne! Control ee se — eee ee hares a Air Force 
Office of the t Maintenance Services ; . ‘ god echnical services ’ Assistant Chief for : RENNES CF at ee ifteenth Air Force 
Office of Int Ser peatery d Office of Currency and Stamp National Library of Medicine Division of State Administrative and Chief Chemical Officer 9073 Treinine Education and Includes 569 part-time and WAE employees 2 
Fhenielincenat aiitaae aia ; Manufacturing 95 Fiscal Standards Chief of Ordnance 101,714 Assistant Chief for Naval R e 
re MiGir rn = ee ae es Resi | Offi Hospitals, Sta- Division of Program Standards and rie ey eserve 
Office of International Trade Office of Reproduction and Surfa egiona ices, Hospitals, Sta 


Tactical Ai 
: : oe Devel ' Quartermaster General 29,621 Assistant Chief for Records cad : a a 
Office of International Resources Printing tions, and Other Field Activi- Se Chief Signal Officer 25,156 Assistant Chief for Performance tate 


Office of Transport and Communication Office of Industrial Services — U. S. and — of Program Operations Surgeon General 9,752 Assistant Chief for Morale Services pent Ais Fosce 
verseas 


Chief of Transportation 14,909 Assistant Chief for Finance and Pecpaiiy ate eo ‘on 
Bureau of Administration U. S. Secret Service Commissioned Officers a Chief of Engineers, Military Functions 27,823 Management werers ir Ford 
Office of the Assistant Secretary Departmental 


‘ alee Chief of Chaplains : a 
| ; sat Elizebeths Hospital Office of the Chief ; . 321 Assistant Chief fc ake Air Training Com 
om . yg ae aoa Counterfeiting (58 field ere a eee rene of aoe Services We cae eos or aes ore of for Special Projects Headquarters and 
ecretary for Personne om ivision of Health Services Flying Trai A 
OFi f Guard Force Division of Medical Services ; ao First Army 8,813 a ee 
So White foes el hs all allied Division of Social Services 


3 Technical Training | 
7 Division of Juvenile Delinquency second Arty aan s 
Uffice of Deputy Assistant 


. Service Third Army 16,011 
Secretary for meee and Finonce 198 Bureau of the Mint SOCIAL SECURITY ADMINIS- Fourth Army 12,154 


TRATION Division of Research Fith A 11.439 ne Bewen Accoun 
Office of Director, oreign Buildings 61 Departmental Division of Reports itt rmy nter 
Field (6 field institutions including 


: fe _ Sixth Army 10,716 Air Research and 
Bureau of Security and Consular 3 mints, 1 assay office and 2 Office of the Commissioner — of Intemational Cooperation Military District of Washington 1,900 Command 


fice of the Commissioner Panne 
ftairs 882 bullion depositories) O - : 
Office of the Administrator 31 Office of Appeals Council 7 Total employees (2,058 WOC) ' 53,291 1s Senne United Noadavertore Co 
Passport Office 360 U. S. Coast Guard Bureau of Federal Credit Unions Viailaiite aii ilies an Ubdile wiaiitiala uci ° oie Riciieaineltitied 7 an - Trans 
iso (Dif i National Headquarters Office of the Director 1,789 overseas acnnnal, of whom 66 gr em Stat ——— —_— . 5s. ir Force Aq 


Professional Operati 70 
} ; ° onal © ons 179 
44 rural carriers); and 2,570 employees in U. S. Territories kaccen Gt ee R € . Assistant Chief for Planning and Losgisti 19 
National Cancer Institute 827 and possessions, all of whom are American citizens ssistant Chief of Sta eserve VOM oe 


oe 





Pern le tenn eee Tae 
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. in ; 0 * 60,532 V. 2. Air Force Ag 
a ie MP a a | | : , : USAF Security Se 





UNITED STATES SENATE COMMITTEE ON GOVERNMENT OPERATIONS 
John L. McClellan, Ark., Chairman 


Hubert H. Humphrey, Minn. Karl E. Mundt, S. Dak. 
Strom Thurmond, S. C. Margaret Chase Smith, Maine 
a Frank J. Lausche, Ohio Thos. E. Martin, lowa 
National Seconnis Advisers 35 
ecurity Council 


oe Intelligence euzation 289 Walter L. Reynolds, Chief Clerk 


ENTS AND AGENCIES 


EXECUTIVE OFFICE OF THE PRESIDENT Henry M. Jackson, Wash. 


Stuart Symington, Mo. 
Sam 5 Ervin, Jr., N. C. 


Carl T. Curtis, Nebr. 
Chapman Revercomb, W. Va. 
Homer E. Capehart, Ind. 


Office of Management and Organi- 
zation : 

Office of Statistical Standards 

Commerce and Finance Division 

International Division 

Labor and Welfare Division 

Military Division 


Total employees (34 WOC) 
Resources and Civil Works Division 


! Including Oo 
; Perations Coord 
© figures available. inating Board 


Includes 112 WAE employees 


1,310 


DEPARTMENTS 


DEPARTMENT OF JUSTICE 


DEPARTMENT OF DEFENSE 


DEPARTMENT OF AGRICULTURE DEPARTMENT OF COMMERCE 


DEPARTMENT OF THE INTERIOR DEPARTMENT OF LABOR 


Office of the Secretary 63 


Office of the Secretary 
Office of Administrative Manage- 


Office of the Attorney General 102 Office of the Secretary Office of the Secretary 
Office of the Secretary 13 


SECRETARY OF DEFENSE 


Office of the Assistant Secretary of 
Defense (Health and Medical) 23 


Research and Engineering 


ment 
Office of Budget and Finance 
Office of Hearing Examiners 
Office of Information 
Library (7 field libraries) 
Office of Personnel 
Office of Plant and Operations 
Office of the General Counsel 


10 
81 
7 
232 
156 
79 
249 


Office of the Assistant Secretary of 
Defense (International Security Affairs) 177 
Office of the Assistant Secretary of 
Defense 208 
Manpower and Personnel 204 
Reserve Forces Policy Board 4 
Office of the Assistant Secretary of 
Defense (Properties and Installations) 
Office of the Assistant Secretary of 
- Defense 
Public Affairs 
Office f Public Information 
Office of the Assistant Secretary of 
Defense 


DEPARTMENT OF THE NAVY 


Bureau of Ordnance 
Office of the Chief 
Admin strative Division 


ify 
| Uivision 


Secretary 


2,253 


OD nr 
n@ ano Froaress Viv 


Quality Control Division 


Weapons Systems Evaluation Group 
Office of the Assistant Secretary of 
Defense (Supply and Logistics) 241 
Joint Chiefs of Staff 177 
Agencies attached to the Secretary of 
Defense for Administrative Sup- 
port 112 


U wee of the Standing Group 


U. S. Court of Military Appeals 
Office of the Defense Advisor and De 
fense Deputy of USRO 


Total employees (34 WOC) 


Includes 53 part-time and WAE and 43 
employees 


DEPARTMENT OF THE 
AIR FORCE 


Office of the Secretary 
iis Minn i 
Linders S Ca A 


Secretary 


Secret ry 


Agricultural Research Service 


(20 field offices) 406 


19,788 
Office of the Administrator 
Experiment Station Divisic ns 
Crops Research (161 field stations) 
Farm and Land Management Re- 
search (113 field stations) 
Home Economics Research 
Livestock Research (45 field stations) 
Utilization Research (4 regional lab- 
oratories and 9 field stations) 
Crops Regulatory (91 field stations) 
Livestock Regulatory (184 field sta- 
tions) 
Office of Oper MIONS 
Research Center 
Service Divisions (4 region | busing ss 


oH ices) 


Aaric ultural 


Forest Service 


O#ice of the Chief 

Py jram P| Inning and 
D VISIONS 

National Forest Resou 
ment D VISIONS 

State and Private F 


QR 
mesearcn 


» Ont r 

e (IU regi 
rest supervisor <¢ 

ranger districts: 9 

experiment stations 


search centers; 1 


Office of Area Development 


Advocate 


Bureau of Ships 


e fl { 
Oice of the Chiet 
A ence 

Assistart Chiet for 


Comptroller Division 
on 


ion 


Bureau of Supplies and Accounts 


Ofice of the Chief 

D recfor of Planning 

D rector of Management Eng neerin¢ 

Director of Administrative Services 

Director of Industrial Relations 

Director of Naval Personne 

Comptroller of the Bureau of Supe 
and Accounts 

Assistant Chief for Supply Mgt 

Assistant Chief for Transportation 

Assistant Chief for Accounting and 
Disbursing 


Assistant Chief for Purchasing 


Bureau of Yards and Docks 


Office of the Chief 

Assistant Chief for Administrat 
me C 

A« 
Desis 


of ‘ 
Assistant Chief for Construction 
f for Maintenance 


hie 


ina i erie 
Assistant Chief for Real Estate 


Headquarters, U.S. Marine Corps 1,337 


Office of the Commandant é 
Chief of Staff and Assistant 

Comn andant 4A 
Fiscal Division 40 
Admir istrative Division 21 
| 


: t) 
inspection Vivision 


Division of Information 


4 

y 
08 
Supply Department 565 
Divisi n of Reserve f 
Division of Aviation 


Personnel Department 


Military Sea Transportation Service (1) 


16,611 


333,505 
31,753 


Total Departmental employees 


Continental U. S. 
Overseas 


(3 WOC) * 365,258 


The Judge Advocate General rendered an opinior 


Total all areas 


0 


YOOODY¢ 


Headquarters, U. S. Air Force 

Chief of Staf 

Vice Chief of Staff 

Scientific Advisory Board 

Assistant Chief of Staff Air 
Systems 

Assistant Chic 
Missiles 

Assistant Chief of Staff 


Assistant Chief 


, of the Air Staff 

> of Administrative Serv 

r of the Air Force 
Deputy Chief of Sta#, Development 
Deputy Chief of Staff, Operations 
Deputy Chief of Staff, Plans and Program 
Deputy Chief of Staff Personnel 
Deputy Chief of St s#, Materiel 
Central Control Groups 
Mutual Defense Aid Program 


Air Defense Command 
Headquarters and Subsidiary Unit 
Central Air Defense 
Eastern Air Defense 
Western Air Defense 


Air Materiel Command 151,983 
Headquarters and Subsidiary Units 30 49% 
Middletown, Pennsylvania, Air Ma 

teriel Area 
Mobile, Alabama, Air Materie 
Area 
Ogden, Utah, Air Materiel Area 
Oklahoma City, Oklahoma, Air Ma 
teriel Area 
San Antonio 
Area 
Sacramente 
riel Area 
San Bernardino, California Air 
Materiel Area 
Warner-Robins Georgia Air Mate 
riel Area 


Air Mater 


Texas 


California Air Mate 


Continental Air Command 
Headquarters and Subsidiary Units 
First Air Force 
Fourth Air Force 
Tenth Air Force 


yboratory) 


Soil Conservation Service 
e of the Administrat 


Federal Extension Service 


253 


Agricultural Conservation Program 


Service 
Farmer Cooperative Service 


Agricultural Marketing Service 
Office of the Administrator 
ery ce Divis ns 
Agricultural Economic: Divisic 
ity 


it r 
ral Estimates Vivis 


< > 
5 2 


irketina Research Division 
tton Divis n 
airy D vision 

d D stributic n D vision 
ruit and Vegetat le D ViSI 
rain Division 

ivestock Division 

yliry Division 

baccc D vision 

| Services Division 

J J yt ndards Div r 
21d Service (519 field office 


PD UAT TONn 


Foreign Agricultural Service 

Office of the Administrator 
ultural Attache Unit 

Market Development and Py 
Acar tural 
Managemer 
Field Serv 

Commodity Exchange Authority 
5 field off es) 


Commodity Stabilization Service 
Office f the Administrator 
Barter ind St ckpiling Divis n 
Cotton Div s10Nn 
f d and Materials Requirements 
ivision 
Gr in Divisic n 
Livestock and Dairy Division 
Oils and Peanuts Division 
Performance Division 
Price Division 
Soil Bank Division 
Sugar Division 
bacco Division 
insportation and St rage ervice: 
Divisic n 
Service Divisions (13 field offices) 
CSS Commodity Offices (9 field 


locations) 


58 
116 


Civil Aeronautics Administration 


that the Commander Military Sea Transportation Service 

part of the Operating Forces 
uch is ‘‘field” rather than “departmental That Service 
was excluded from reports prepared for departmental 
headquarters beginning April 30 


chart as a separate component 
Includes 17,993 American 
1 


nationals of other countries 


Fourteenth Air Force 

of the Navy and a 

Strategic Air Command 
Headquarters and Subsidiary Units 
Second Air Force 
Eighth Air Force 
Fifteenth Air Force 


1957, and from the 


citizens and 13,760 


Includes 569 part-time and WAE employees 


Tactical Air Command 
Headquarters and Subsidiary Units 
Ninth Air Force 
Eighteenth Air Force 
Nineteenth Air Force 


Air Training Command 
Headquarters and Subsidiary Units 
Flying Training Air Force 
Technical Training Air Force 


Air Force Accounting and Finance 
Center 1,882 

Air Research and Development 
Command 

Air University 

Headquarters Command, USAF 

Military Air Transport Service 

U. S. Air Force Academy 

USAF Security Service 


23,474 
2,606 
5,923 

12,604 


Farmers Home Administration 


Commodity Credit Corporation * 
Agricultural Stabilization and Con- 


servation Committees (51 State and 


insular offices) ’ 


Federal Crop Insurance Corpora- 


tion 
Office of the Manager 
Sales and Servicing Division 
Claims Division 
Underwriting Division 24 
Finance Division 28 
Administrative Division 17 
Field Service (23 field offices) 1,032 


11,036 
Office of the Administrator 97 
Loan Division 47 
Service Divisions 121 
Field Service (1,495 field offices) 10,841 


Rural Electrification Administra- 


tion 997 
Office of the Administrator 21 
Telephone Program Divisions 404 
Electric Program Divisions 391 
Service Divisions 181 


Offices of Under Secretaries and 
Assistant Secretaries 30 
Offices of the Principal Advisers to the 
Secretary 99 
Staff Services 
Administrative Services 142 
Office of International Trade Fairs 113 
Working Capital Fund 


Independent Offices ‘38 


OuUwWwnouwoe ww 


Office of the Director 

Information Office 

Administrative Office 

Special Projects Staff 

State and Community Assistance Division 
Resources Analysis Division 

Products Expansion Division 

Industrial Location Division 


—_ 


Business and Defense Services 


Administration 
Office of the Administrator 
Management Services Staff 
Oice cf Industrial Mobilization 
Office of Construction Dtatistics 
Office of Distributi n 
Office of Technical Services 
Industry Divisions 
Office of Field Services 


Office of Business Economics 


Office of the Director 

National Ince me Divisic n 
Business Structure Division 
National Economics Division 
Current Business Analysis Division 
Balance of Payments Division 


Bureau of the Census 


Office of the Director 

Business Divis n 

Economic Operctions Division 
F. reian Trade Div sion 
Governments Division 

Industry Divisi n 

Transport ition Division 

Ari ylture Div 5 

Housing Division 

Populati n Divisi n 

Electronic Systems Division 
Statistical Research Division 
Statistical Reports Division 
Field Division 

Gec gr iphy D vision 

Machine Tabulat n Divisi n 
Administrative Service Division 
Budget and Management Divisior 
Personnel Division 


23,229 
Of ice of the Administrator 26 
Staff Offices 547 
Office of Airports 77 
Office of Flight Oper tor 
A irwe rthiness 
Office of Air Navigation Facilities 
Office of Air Traffic Control 
O# i e t Internat ynal Cooperati n 
Field Operations (6 Regions nd 
Aeronautical Center) 
W ast ington National Airport 


Techn 1 Deve pment Center 


Coast and Geodetic Survey 


Office of the Director 
Interr wional Te hnical ( perat 
Stal (P int IV Pre gram) 
A {ministrative Servi es Divisic n 
ersonne nd > fety Division 
1 n and Management 
’ ; 
1 Fiscal Divisi n 
nn Services Divis on 
istal Surveys Division 


Budget ant 


Tides and Currents Division 
Geophysics Divisi n 
Geodesy Division 

Phot grammetry Division 
fi D ~ 

Chart Uivision 

Instrument Divisic n 
Commissioned Ol icers 


District OH 


FEDERAL MARITIME BOARD AND 


MARITIME ADMINISTRATION 


Administrator, Board and Staff 


Offices 
Dep ty Maritime Administrator 
Chairman and Boord Members 
Hearing Ex miners: O#ice 
Re zu! ition Oice 
Office of the Sex retary 
Office of the Administrator 
Organization and Methods Office 
Public Information Office 
Budget Office 
Pre gram P| Inning O# ce 
Personnel O# ice 
District Personnel Offices 
Statistics and Special Studies Office 
Nuclear Projects Office 


Office of the General Counsel 


Office of the Genercl Counsel 
Division of Operating Contracts 
Division of Construction Contracts 
Division of Legisl tion 

Division of Litigation 


District Counsels Office (Field) 


Office of Ship Operations 


Office of the Chief 

Division of Operating Agreements 
and Traffic 

Division of Operations 

Division of Ship Repair and Maintenance 

Division of Ship Custody 

Field Offices (Ship Repair and Main- 
tenance, Operations, and Reserve 
Fleets) 


1,482 


Office of the Comptroller 283 


Office of the Comptroller 16 
Division of Accounts 49 
Division of Audits 17 


Division of Insurance 17 


Attomey General 

Board of Immigration Appeals 
Parole Board 

Pardon Attorney 


Office of the Solicitor General 

Deputy Attorney General 

Office of Legal Counsel 

Administrative Division 

Tax Division 

Criminal Division 

Civil Division 

Antitrust Division 

Lands Division 

Internal Security Division 

Civil Rights Division 

Office of United States Attorneys 
(94 districts) 

Office of United States Marshals 
(94 districts) 


Federal Bureau of Investigation 
Identification 
Administrative 
Records and Communications 
Investigative 
Laboratory 
Field (52 Field Divisions) 


Immigration and Naturalization 
Service 
Office of the Commissioner 
General Counsel 


Field Inspection and Security Division 


Investigations Division 
Enforcement Division 
Examinations Division 
Administrative Division 
Field Employees (4 Regions) 


Bureau of Prisons 


Office of the Director 
Penal Institutions (28) 


Territorial Jails 
Federal Prison Industries, Inc. 


Administrative Offices 
Penal Institutions (28) 


Office of Alien Property 


Total employees (66 WOO) 


24 
31 
39 

8 


26 
48 
41 
371 
242 
144 
418 
449 
210 
154 
17 


1,570 
1,025 


13,760 


2,058 
626 
1,395 


‘30,508 


' Includes 531 overseas employees of which 527 are 
American citizens: and 297 part-time and WAE em 


ployees 


DEPT. OF COMMERCE—Continued 


director 


le Promotion 


Patent Office 
Office of the Commissioner 
Office of the Solicitor 

f Appeals 


f Interferences 


Board 

Office 

O# c 

Office of Director of Administration 

Budaet and Finance Division 

Organizction and Methods Division 

Pers nnel Divisic n 

General Services Divisi: n 

O#R i: e of the Exec utive Examiner 
(Patents) 

p ifent Examining Gre ups 

Patent Classification Group 

Office of the Executive Examiner 
(Tr 1demarks) 

Trademark Examining Group 

Trademark Classification Divisio 


Bureau of Public Roads 


Federal Highway Administrator 

¢ mmissioner oft Public Rx a ds 

Office of Engineering 

Office cf Operations 

O#ice of A dministrati n 

Office cf Research 

General C unsel 

President's Action Committee for 
Trafic Safety 

Field (United States) 

Fic ld (Territ res ind Possessi ns 
and Foreign Ccuntries) 


National Bureau of Standards 
Office of the Director 
Office of Weights and Measures 
Office of Basic Instrumentation 
Of ice cf Tec hnical Infc rmation 
Accounting Division 
Personnel Division 
Administrative Services Division 
Shops Division 
Supply Division 
Management Planning Division 
Budget Division 
Internal Audit Staff Division 
Plant Division 


Division of Electricity and Electronics 


Division of Optics and Metrology 

Division of Heat and Power 

Division of Atomic and Radiation 
Physics 

Division of Chemistry 

Division of Mechanics 

Division of Organic and Fibrous 
Materials 

Division of Metallurgy 

Division of Mineral Products 

Division of Building Technology 

Division of Applied Mathematics 


Division of Data Processing Systems 


Boulder Laboratories: 
Office of the Director 


Administrative Division 


Division of Cryogenic Engineering 


Division of Radio Propagation 
Physics 

Division of Radio Propagation 
Engineering 


Division of Radio Standards 


e of Reseerch and Development 


Secretary of the Interior 

Under Secretary 

Solicitor 

Technical Review Staff 

Division of Information 

Assistant Secretary for Fish and Wildlife 
Assistant Secretary—Mineral Resources 


Assistant Secretary Public Land 


Bonneville Power Administration 


Management 
Assistant Secretary—Water & Power 
Development 
Administrative Assistant Secretary 
Division of Administrative Services 
Division of Budget and Finance 
Division of Inspection 
Division of Management Research 
Division of Personnel Management 
Division of Property Management 
Division of Security 


Other Departmental Offices 


Office of Geography 

Office of Minerals Mobilization 

Office of Saline Water 

Office of Oil and Gas 

Office of the Solicitor 

Central Administrative Services 

Defense Minerals Exploration Adminis- 
tration 


2,252 
Office of the Administrator 13 
Washington, D. C., Liaison Of ice 5 
Division of Engineering 660 
Division of Operation & Maintenance 407 
Division of Administrative Manage- 

ment 437 
Area and District Offices 730 


Southwestern Power Administration 143 


Office of the Administrator 7 
Division of Administrative Services 28 
Division of Operations and Engineering 96 
Division of Rates & Customer Service 12 


Southeastern Power Administration 37 


Office of the Administrator 
Division of Power Operations 
Division of Power Sales 
Division of Fiscal Operations 


Bureau of Land Management 
Office of the Director 
Appeals Officer 
Information Officer 
Division of Operations 
Division of Staff Services 
Division of Technical Programs 
Eastern States Office and Area, State 
and District Offices 


Bureau of Indian Affairs 
Office of the Commissioner 
O#ice of Audit 
Office of Inspection 
Office of Management Coordination 
Division of Administration 
Branch of Plant Desian and Constuc- 


54 


61 
2,034 
10,862 


tion (Albuquerque) 156 


Divisi n of Resources 

Division of Community Services 

Division of Economic Development 

Area and Field Offices (including 
Alaska) 


Bureau of Reclamation 
Office of the Commissioner 
Comptroller (includes 22 in Denver) 
Assistant Commissioner 
Division of Power 
Office of Engineering Assistant 
Assistant Commissioner 
Division of Irrigation 
Division of Project Development 
Assistant Commissioner for 
Administration 
Division of Personnel 
Division of Pro gram Coordination 
and Finance 
Division of Contracts and 
Property Management 
Division of Organization and Methods 
Division of General Services 
Division of Foreign Activities 
Assistant Commissioner and Chief 
Engineer (Denver) 
Division of Design 
Division of Construction 
Division of Project Investigations 
Division of Irrigation Operations 
Division of Power Operations 
Division of Engineering Laboratorie 
Division of Administrative Services 
Office of Drainage and Groundwater 
Engineering 
Offices of the Regional Directors 
Field and Project Offices (includes 
Alaska) 


Foreign Countries 


Geological Survey 

Office of the Director (includes Office 
of Public Inquiries, Office of Texts 
and Office of Illustrations 

Office of Publications 

Administrative Division 

Conservation Division 

Geologic Division 

Topographic Division 

Water Resources Division 


Field Offices 


Bureau of Mines 

Office of the Director 

Office of Mineral Reports 

Office of the Assistant Director— 
Programs 

Technical Appraisal Staff 

Office of the Assistant Director— 
Health and Safety 

Division of Health 

Division of Coal Mine Inspection 

Division of Safety 

Oice of the Assistant Director— 
Helium (Amarillo) 

Liaison Ofice—Helium (Washington, 
D. C.) 

Helium Activity 

Division of Administration 

Division of Minerals 

Division of Bituminous Coal 

Division of Anthracite 


91 
62 
49 


10,333 
10,113 


25 


Office of the Secretary 

Office of the Administrative Assistant 
Secretary 

Of ice of International Labor Affairs 

Office of Personnel Administration 

Office of Information 


Office of the Solicitor 

Office of the Solicitor 

Division of Legislation, General Legal 
Services, and Hearings 

Division of Trial Litigation and Admin- 
istrative Legal Services 

Division cf Wage Hour and Veterans’ 
Reemployment Rights Interpretations 

Division of Appellate Litigation 

Division of Employees’ Compensation 

Division of Manpower and Employ- 
ment Security 

Division of Wage Determinations 

Regional Offices (10), Branch Offices 
(3), Territorial Office (1) 


Bureau of Apprenticeship 


50 
13 


34 
31 
21 
16 

8 
16 


8 
52 


124 


and Training 485 


Office of the Director 

Apprenticeship Service 

Division of Troining Service 

Division of Research 

Division cf Management Services 

Office cf Information and Publications 

Division of Field Operations 

Regional Offices (12), Local Offices 
(93) Territorial Office (1), State 
Offices (45), Area Offices (15) 


7 
31 
3 
5 
14 
3 
13 


409 


Bureau of Employees’ Compensation 469 


Office of the Director 
Office of Administrative Management 
Office of Federal Employees’ 
Compensation 
Office of Longshoremen and 
Harbor Workers 


a 


115 


87 


4 


District Offices (14), Field Office (1) 260 


Employees’ Compensation Appeals 
Board 


Bureau of Employment Security 

Office of the Director 

Office of Budget and Management 

Field Representatives 

Office of Program Review and Analysis 

Unemployment Insurance Service 

Employment Service 

Farm Placement Service 

Veterans’ Employment Service 

Regional Offices (11), Farm Reception 
Offices (5) State Veterans’ Offices 
(60), Migratory Stations (3), Vet- 
erans Territorial Offices (3) 

U S Employment Service for D < 


Bureau of Labor Standards 

Office of the Director 

Division of State Services 

Division of Safety Standards and 
Services 

Division of Child Labor and Youth 
Employment 

Division of Reports and Public Service 

Division of Union Registration 

Division of International Cooperation 

Office of the President's Committee on 
Employment of the Physically 
Handiccpped 
Regional Offices (3) 


Bureau of Labor Statistics 

Office of the Commissioner 

Office of the Assistant Commissioner 
(statistics and Standards) 

Office of the Assistant Commissioner 
(Publications and Program Plan- 
ning) 

Office of the Assistant Commissioner 
(Management and Field Service) 

Division of Machine Tabulation 

Division of Manpower and Employ 
ment Statistics 

Division of Prices and Cost of Living 

Division of Wages and Industrial 
Relations 

Division of Construction Statistics 

Division of Productivity and Tech- 
nological Development 

Division of Industrial Hazards 

Division of Foreign Labor Conditions 


Regional Offices (5) 


Bureau of Veterans’ Reemployment 
Rights 
Office of the Director 
Regional Offices (11), Area Offices (8) 


Wage and Hour and Public Con- 

tracts Divisions 

Office of the Administrator 

Division of Information 

Office of Planning and Management 

Office of Wage Determinations 

Office of Research and Regulations 

Office of Enforcement (Includes 
D. C. Field) 

Regional Offices (10), Field Offices 
(78), ltinerant Offices (215), Terri- 
torial Offices (3) 


Women's Bureau 
Office of the Director 


Division of Administrative Manage- 
ment 

Division of Program Planning, Analysis 
and Reports z 

Division of Women's Labor Law and 
Civil and Political Status 

Division of International Cooperation — 


Total emplo 


Includes 389 members 
Physically Handicapped 
housekeeping purposes. 

Includes 138 overseas 
American citizens; and 314 
employees. 


part-time and 


9 


1,248 


21 
128 
8 
103 
96 
117 


39 
40 

31 
30 
352 
73 
15 
58 
1,416 
13 
5 
84 
69 
75 


42 


64 
15 


15 
22 


10 
2 


yees ('456 WOC) *5,801 


f the President's Committee on 
‘boned in the Department for 


employees of which 121 = 





Secretary for Personnel 413 
ice of Daput Assistant 
Secretary for 
uty Assistant 


Ofice of 
for Budget and Finance 198 
Office of Director, irs Buildings 61 


erations 1,243 


Bureau of Security and Censular 
Affairs 


Office of the Administrator 
Passport Office 

Visa Office 

Office of Special Consular Services 
Office of Security 


Office of Munitions Control 25 
Office of Refugee and Migration Affairs 25 


International and Other Activities 508 


United States Mission io United 
ations 

International Joint Commission 

International Bourdary Commission 

International Boundary and Water 


Commission 327 


Brussels Universal and International Ex- 


hibition, 1958 69 


Total Department 


Foreign Service 


Foreign Service (Overseas) 

Assignment to Other Government 
Agencies, Medical Treatment, 
Temporary Assignments in United 
States, and Assignments for Train- 


ing Purposes 534 


International Cooperation 
Administration 


Total employees (14 WOC) 


Service Personnel in the U. S. on special assignment. 


' 6,170 
16,033 
* 15,499 


* 12,601 


34,804 
‘Includes 34 WAE employees; excludes 534 Foreign 


offices) 
Guard Force 


White House Police 


Bureau of the Mint 
Departmental 
Field (6 field institutions including 
3 mints, 1 assay office and 2 
bullion depositories) 


U.S. Coast Guard 


National Headquarters 
Academy 

Coast Guard Yard 
Field (12 districts) 


OFFICE OF DEFENSE LENDING ' 


Total employees (3 WOC) ‘77,815 


1 New office established at Parkersburg, W. Va., for 
centralized electronics processing of new punched card 
savings bonds which were introduced on Oct. 1, 1957 

2 Field Service reduced from 16 to 15 Districts by 
change in status of former District office in Honolulu 
Hawaii, to a branch office of District 15, Seattle, Wash 

‘RFC abolished and functions transferred to other agen- 
cies, July 1, 1957; Treasury Order No. 185 abolished 
Office of Production and Defense Lending, effective 
Oct. 31, 1957. 

‘Includes 879 part-time and WAE employees; and 
996 overseas employees, of whom 961 were American 
citizens. 


O of the Sup 
Division of Medical Services 
Division of Administration 


SOCIAL SECURITY ADMINIS- 
TRATION 


Office of the Commissioner 
Office of the Commissioner 


Office of Appeals Council 


Bureau of Federal Credit Unions 


Office of the Director 
Field 


Bureau of Old-Age and Sur- 

vivors Insurance 

Office of the Director 

Division of Training 

Division of Management Planning 
and Services 

Division of Personnel 

Division of Program Analysis 

Division of Claims Control 

Division of Claims Policy 

Division of Field Operations 

Division of Accounting Operations 

Division of Disability Operations 

Field 


: . ° ce " a 
Division of Social Services 
Division of Juvenile Delinquency 
ervice 
Division of Research 
Division of Reports 
ivision of International Cooperation 
Field 


Total employees (2,058 WOC) ' 53,291 


1 Includes 1,165 part-time and WAE employees, and 
1,789 overseas personnel, of whom 66 are foreign 
nationals. 

Not included are 223 employees of Gallaudet College 
and 1,355 (exluding 91 WOC) employees of Howard 
University. These institutions while under the general 
supervision of the Secretary of Health, Education, and 

elfare, are not units of the Federal Government. 


First Army 

Second Army 

Third Army 

Fourth Army 

Fifth Army 

Sixth Army 

Military District of Washington 


Total Continental United 
States 

Outside Continental United 
States 


Total employees (13 WOC) 406,942 


' Excludes 5,995 Technical Staff departmental person- 
nel included with Technical Services. 

2 Includes 1,182 part-time and WAE employees 
and 60,532 overseas employees, of which 22,727 are 
American citizens and 37,805 are nationals of other 
countries. 


‘Includes 14,490 
nationals of other ec 
* Includes 1,095 W 


* Includes 6,093 American citizens, and 9,406 na- 
tionals of other countries, of whom 127 were part-time 
and WAE employees. 

* The organizational outline and personnel assignments 
of ICA (including overseas and WAE employees) are 
carried under ‘Agencies below 


AGENCIES 


INTERNATIONAL COOPERA- 
TION ADMINISTRATION 


Office of the Director of International 
Cooperation 

Executive Secretariat 

Office of Assistant to the Director for 
Evaluation 

Office of Assistant to the Director for 
Finance 

Office of Assistant to the Director for 
NSC, OCB, and CFEP Liaison 

Office of the Deputy Director for 
Congressional Relations 

Office of the General Counsel 

Office of Deputy Director for Program 
and Planning 

Office of the Deputy Director for 
Mutual Defense Assistance Control 

International Development Advisory 
Board 

Development Loan Fund 


Office of the Deputy Director for 

Operations 

Office of the Deputy Director 

Of ice of African and European 
Operations 

Of ice of Far Eastern Operations 

O#ice of Latin American Operations 

Office of Near East and South Asia 
Operations 


Office of the Deputy Director for 


Management 751 


Office of the Deputy Director 

Office of the Controller 

Office of Organization and Methods 
(Management and Planning) 

Office of Personnel 

Office of Personnel Security and 
Integrity 

Office of Public Reports 

Office of Statistics and Reports 

Administrative Services 


Ww 
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Office of the Deputy Director for 

Technical Services 

OKice of the Deputy Director 

Office of Contract Relations 

Office of Food and Agriculture 

Office of Industrial Resources 

Office of Labor Affairs 

Office of Transportation 

Office of Small Business 

Training Development Staff 

Communications Media Staff 


Office of Public Services 


end 
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Total Continental U. S. 


Overseas Activities 
United States Regional Office 
American Citizens. 
Nationals of other countries 
United States Operations Missions 
Africa and Europe 
American Citizens 
Nationals of other countries 
United States Operations Missions 
Far East 
American Citizens 
Nationals of other countries 
United States Operations Missions, 
Near East and South Asia 
American Citizens 
Nationals of other countries 
United States Operations Missions 
Latin America 
American Citizens 


Nationals of other countries 893 
Field Unassigned 64 


Total overseas employees 


Total employees (2 WOC) 


Includes 29 paid from Battle Act Funds, and 329 


paid from Technical Assistance Program Funds 
> Includes 10,793 overseas employees—3,690 Amer 


ican citizens, ond 7,103 nationals of other countries of 
which 2,245 are paid from trust funds established by 


foreign countries; 147 part-time and WAE, and 15 per 
sonnel from other Government agencies on non-reimburs 
able basis 


SECURITIES AND EXCHANGE 
COMMISSION 


Comeiedenaen and Immediate 


Office of the Sec'y of the Comm. 
e of Hearing Examiners 

Office of Opinion Writi 
Office of the Chief Accountant 
Office of the General Counsel 
Divison of cea R aitie 

ses eg tio 
Division of Trading and iia 
Division of Administrative Manage- 


ment . 
Regional Offices (9) 


Total employees 


Issued annually with data as of January 1. 


Oo 


10,793 
* 12,601 


VETERANS’ ADMINISTRATION 


Office of the Administrator 
Office of Deputy Administrator 
Office of Assistant Administrator 
for Appraisal and Security 
Information Service 
General Counsel 
Board of Veterans Appeals 
Office of Chairman and Vice 
Chairman 
Associate Members and Consultant 
Service 
Appeals Operation Service 
Office of Assistant Administrator 
for Personnel 
Office of Assistant Administrator 
for Construction 


Office of Controller 


Office of Assistant Administrator 
for Administration 
Office of Assistant Administrator 
Supply Management Service 
Office Methods Service 
Office Administration Service (includes 


St. Louis Liaison Office) 


Department of Medicine and 
Surgery 
Chief Medical Director 
Oftice of Chief Medical Director f 
Planning (inc ludes Research Proj- 
ects in Central O# e and Pr 
thetic Research Activities in New 


Office of Assistant Chief Medical 
Director for Dentistry 

Office of Ass sTon’r Chief Meaic 1 
Director for Research and Educa- 
tion (includes Research Projec 

Office of Controller (includes 
search Projects) 

Office of Assistant Chief Medical 
Director for Operations (includes 
Veterans Canteen Service Staff) 

Medical consultants and ittendinas 

Department of Insurance 
Office of Chief Insurance Director 
Office of Deputy Chief Insurance 

Director 
Methods and Proce ; 
Insurance Accounts Service 
Underwr ting Service 
Insur ince Claims Serv ce 
Office of Chief Actuary 
Office of Insurance Counse 
Personnel Service 
Office of C ntroller 


C 
Administrative >ervice 


Department of Veterans Benefits 
Office of Chief Benefits D rector 
Administration Service 
C mpensation and Pensions Se 
Personnel Service 
Vocational Rehabilitat 
cation Service 
Loan Guaranty Serv ce 
Guardianship Service ] 
Office of Controller 81 
Field Service 56 


Total Central Office Activities 3,652 


Field Service 171,023 
Hospitals (145) 114.329 
Domiciliaries (3) ; 893 
Hospit s| and C 


om ciliary VCenters 

(14) 17,990 
Hospital and Regional Office Cen- 

ters (14) (includes 37 VA offices) 9,143 
Outpatient Clinics (2) 662 
Prosthetic Center (New York, N. Y.) 10 
Supply Depots (3) 416 
Regional Offices (49) (includes 228 

VA offices) ; 
Regional and District Office Centers 

(2) (includes 4 VA offices) 
Veterans Benefits Office (Washing- 

ton, D. C.) 
District Office (1) 
Insurance Center (Washington, D. C.) 
Foreign-Manila Regional Office (in- 

cludes 1 VA office) 
Miscellaneous Offices and Activi 

ties (includes field information ac 

tivities, 1 forms depot, 1 publica- 

tions depot, 5 area Depertment of 

Vetercns Benefits offices, 1 special 

office-Canal Zone, 7 area medical 

offices, and 5 Veterans Canteen 

Service area offices) 972 


Total employees (47,584 WOC) | 174,675 


i Includes 20,877 part-time and WAE employes and 
1.243 overseas employees of whom 931 are American 
citizens and 312 nationals of other countries 


SMALL BUSINESS 
ADMINISTRATION 


Office of Administrator 

Office of Deputy Administrator 
for Administration 

Office of Deputy Administrator 
for Financial Assistance 

Office of Deputy Administrator 
for Procurement and Technical 
Assistance 

Office of Economic Adviser 

Office of Information 

Office of General Counsel 

Office of Controller 

Office of Organization and 
Management 

Office of Personnel 

Office of Financial Assistance 

Office of Procurement and Tech- 
nical Assistance 

Office of Program Analysis 

Regional Offices (15) 978 


Total employees (3 WOC) 1,284 


FEDERAL COMMUNICATIONS 
COMMISSION 


Offices of Commissioners 
Office of Opinions and Review 
Office of Hearing Examiners 
Office of Reports and Information 
Office of Administration 
OF i e ot Executive OKicer 
Administrative Services Division 

J Fiscal Division 
on and Methods Divisior 


Di 


roti 
snel visior 
Office of the Secretary 
Olice of the Secretary 
Minute Divisi Nn 
Internati nal Te iecomm 
Settlements Division 
orary Division 
echnical Assistance Divisio 
[ ckets Divisi n 
ail and Files Division 


senger Division 


Office of the Chief Engineer 
Office of the Chief Engineer 

Cone rad 

Technical Research Division 

Frequency Allocation and Treaty 
Divisi on 

Lab ratory Division 


Office of the General Counsel 


Broadcast Bureau 
Office of the Bureau Chief 
Broadcast Facilities Division 
Renewal and Transfer Divisior 
' r 
License Vivision 
Rules and Standards Division 
F nomics Divis 


Office of Network Study 


Common Carrier Bureau 
Office of the Bureau Chief 
Field Offices (3 offices) 
Telephone Division 
Telegraph Division 
International Division 
Office of Account ng Systems 
D mest Radio Facilities D vision 

Field Engineering and Monitoring 

Bureau 
Office of the Bureau Chief 
Field Offices (56 offices) 
Field Operating Division 
Engineering Division 
Inspection and Examination Division 
Monitoring Division 


Safety and Special Radio Services 
Bureau 
Office of the Bureau Chief 
Aviation Division 
Ind ystrial Division 
Marine Division 
Public Safety and Amateu. Division 
Land Transportation Division 
Law Enforcement and Procedure Office 11 


Total employees 1,201 


Includes 24 overseas employees, of whom 19 are 
American citizens 


NATIONAL MEDIATION 
BOARD 


Office of Members 
ffice of Executive Secretary 


National Railroad Ad,ustment 
Board 


Total employees '99 


' Includes 17 part-time and WAE employees 


RAILROAD RETIREMENT 
BOARD 


Offices of Board Members (3) 

Office of Secretary 

Library 

Office of Chief Executive Officer 

Office of Administrative Plan- 
ning and Analysis 

Appeals Council 

Office of Director of Personnel 

Office of Director of Budget and 
Fiscal Operations 

Office of Director of Supply and 
Service 

Bureau of Law 

Office of General Auditor 

Office of Director of Research 

Bureau of Retirement Claims 

Bureau of Unemployment and 
Sickness Insurance 

Bureau of Wage and Service 
Records 

Regions (7) 


Total employees 


porary and WAE 


Commissioners 
Offices of the Commissioners 
Office of the Executive Director 
Office of the Secretary 
Office of the General Counsel 
Bureau of Litigation 
Bureau of Investigation 

(9 branch offices 
Hearing Examiners 
Bureau of Consultation 
Bureau of Economics 


Total employees 


FOREIGN CLAIMS SETTLEMENT 
COMMISSION 


Office of Commissioners 
Office of Executive Director 
Office of General Counsel 
Office of Administration 
Balkan Claims Division 
Soviet Claims Division 
General Claims Division 


Total employees 


SMITHSONIAN INSTITUTION 


Office of the Secretary 

United States National Museum 
Bureau of American Ethnology 
Astrophysical Observatory 
National Collection of Fine Arts 
Freer Gallery of Art 

National Air Museum 
International Exchange Service 
Buildings Management Service 
Services Divisions 

National Zoological Park 
National Gallery of Art 
Working Funds 


Total employees 
28 part-time and WAE 


NATIONAL LABOR RELATIONS 
BOARD 


Board Members’ Offices 
Offices of Board Members 
Division of Trial Examiners 
Division of Information 
Office of Executive Secretary 
Office of Solicitor 


Division of Administration 


General Counsel's Offices 
Office of General Counsel 
Division of Law 
Division of Operations 
Field Offices (23 Regional and 7 
Subregional Offices) 


Total employees ‘4,124 


Includes 4 part-time and WAE, and 16 overseas 
employees 


For sale by the Superintendent of Documents, United States Government Printing Office, Washington 25, D. C.. Price 20 cents 


FEDERAL CIVIL DEFENSE 
ADMINISTRATION 


Office of the Administrator 

Congressional Liaison and State 
Relations 

General Administration 

General Counsel 

Education 

Inspection Office 

Operations 

Plannin 

esaadh and Development 

Resources and Requirements 

Special Activities 

Capital Area Branch Office 

Olney Facility 

Regional Offices (7) 


Total employees (4 WOC) 


Headquarters Staff 
Of ice of the Commissioners 
Office of the General Counsel 
Office of the General Manager 
iE f In Tu trial Develor ment 
f lr fernation | e nference 
rations Analysi and 


ior 


icensing and Regulation 


/\/% 


/iVISI C ' litary Application 
Jivisi uclear Materials 
M n n 


Vivision rganization ana 


ne 


amma memmoomomoomo;n es 


< 
age 


Personnel 
ion of Pre duction 
ion of Raw Materials 
f Reactor Devel 
' of Rese wen 
1on t Sec rity 


Field Offices 
Albuquerque O; erations Office 
Chicago Operations Office 
Grand Junction Operations Office 
Hanford Operations Of ice 
Idaho Operati ns Offi e 
New York Or erations Office é 
Oak Ridge Operations Oice 148 
San Francisco Operations Office 153 
Savannah River Operations Oice 242 
Schenectady Operations Office 108 


Total employees (37 WOC) '6,783 


clude 2¢ military personnel and 27 
able detail from other govern 
48 WAE and 26 overseas 


NATIONAL ADVISORY 
COMMITTEE FOR 
AERONAUTICS 


NACA Headquarters 163 
Langley Aeronautical Labora- 

tory, Langley Field, Va. 3,192 
Ames Aeronautical Laboratory, 

Moffett Field, Calif. 1,409 
Lewis Flight Propulsion Labora- 

tory, Cleveland, Ohio 2,657 
NACA High-Speed Flight Station, 

Edwards, Calif. 295 
NACA Pilotless Aircraft Re- 

search Station, Wallops Is- 

land, Va. 81 
Auxiliary Offices 6 


Total employees (282 WOC) 7,803 


FEDERAL DEPOSIT INSURANCE 
CORPORATION 


Board of Directors 

Executive Offices 

Legal Division 

Division of Examination (12 offices) 
Division of Liquidation (8 offices) 

Division of Research and Statistics 

Audit Division (18 offices) 63 
Office of the Controller 120 


Total employees 1,179 


' Excludes the Comptroller of the Currency who serves 
as ex juris member of the Board of Directors. 
Includes 12 part-time and WAE and 2 overseas 
employees 


Vivician at hMAetallurayu 


GENERAL SERVICES ADMINISTRATION 


Office of the Administrator 26 
STAFF OPERATIONS 932 


Office of the Deputy Administrator 11 


Administrative Assistant to the 
Administrator 370 


Administrative Assistant's Office 5 
Organization and Methods Division 19 
Reports Management Division 6 
Administrative Facilities Division 

Compliance Division 43 
Personne! Division 4 
Security Division 24 
Pre curement and Business Services 


D vision 8 


Office of the General Counsel 81 
General Counsel's Office 13 
Defense Materials Division 
Legislation, Records. and Administra 

tion Division 

ersonal Property Divis on 

R 2a Property Division 
insportation and Publ Cc Utili ' 

D vision 


Pp 


Office of the Comptroller 
C ome troller's Offic e 
A counting Division 
Audit Division 
Budeet Division 
Credit and Finance Division 
External Property Accounting Div 
Reports Division 


Public Buildings Service 
Office of the Commissioner 
Assistant Commissioner fe Planning 
Occupancy Stand rds D vision 
Agency Services D vision 
Planning Division 
Appraisal Division 
Statistics and Reports [ 
Assistant Comm ssioner | 
and Disposal 
Acauisition D vision 
Disposal Divis on 
Assistant Commissioner for B 
Management 
Operations Division 
Telecommunications Divisior 
Protection Division 
Research Division 
Assistant Commissioner for Desien and 
Construction 
Architectural and Struc turo! D VIS 
Mechanical and Electrical Div 
Estimates Div sion 


Construction Division 


”n 


sion 


National Archives and Records 

Service 

Office of the Archivist of the United 
States 

Assistant Archivist for Records Man 

agement 

Program Development Div 
Agency Surveys Division 


sion 


FEDERAL POWER COMMISSION 


Commissioners and Offices 

Office of the Secretary 

Office of Hearing Examiners 

Office of Special Assistants to 
the Commission 

Chief Engineer 

Office of Public Reference 

Office of Administration 115 

Office of the General Counsel 63 

Office of the Chief Accountant 94 

Bureau of Rates and Gas 
Certificates 

Bureau of Power (includes 5 Regional 


Offices) 


203 
179 


Total employees 
RENEGOTIATION BOARD 


Headquarters 
Offices of the Board 
Office of the Secretary 
Office of the Economic Adviser 
Office of Administration 
Office of Review 
Office of General Counsel 
Office of Accounting 
Office of Assignments 


Regional Boards (3) 


Total employees 


Records Center Division 
Assistant Archivist for the National 
Archives 
Central Services Division 
Industrial Records Division 
National Resources Records Division 
War Records Division 
General Records Division 
Cartographic Records Division 
Audio-V sual Re ords Division 
Franklin D Ro osevelt Library 
Harry S. Truman Library 
Federal Register D vision 


Federal Supply Service 
Office of the Commissioner 
Office of the Executive Officer 
Assistant Commissioner for Purchase 
and Stores 
National Buy nq Division 
Stores Management Division 
Quality Contro Division 
Assistant Commissioner for Property 
Management 
Utilization and Sales Division 
Standardization Division 
Motor Equipment Division 
Assistant Commissioner for Supply 
Management 
Supply Planning Division 
Technical Assistance Division 


Defense Materials Service 
Of ice of the Commissioner 
London Field Office 
Assistant C oOmMmmissioner for Program 
Development 
Technical Research and Development 
Division 
Economic and Marketing Research 
D vision 


Program Evaluation and Development 


Division 
Assistant C ommissioner for Operations 
Project Administration Division 
Storage D vision 
Inspection Division 
Industrial Equipment Division 
Nicaro Project 


Transportation and Public Utilities 

Service 

Office of the Commissioner 

Sage Participation Program 

Program Planning Staff 

Administrative fice 

Assistant Commissioner for Transporta- 

tion 

Traffic Surveys Division 14 
Commerce Division 13 
Charter and Routing Division 91 
Service Division 14 

Public Utilities Division 6 


Total Central Office Employees 2,717 
Regional Office Personnel 24,620 


Total employees (32 WOC) ‘27,337 


Includes 392 part-time and WAE, and 59 overseas 
employees, of which 15 are American citizens and 44 
are nationals of other countries 


U. S. CIVIL SERVICE 
COMMISSION 


Office of the Commissioners 

Office of the Executive Assistant 

Office of the Executive Director 

Board of Appeals and Review 

President's Committee on 
Employment Policy 

International Organizations Em- 
ployees Loyalty Board 

Office of the General Council 

Public Information Office 

Security Appraisal Office 

Incentive Awards Office 6 

Bureau of Programs and Stande¥ds 182 

Bureau of Inspections and Classi- 
fication Audits 89 

Bureau of Departmental Opera- 

tions 1,156 

Office of the Bureau Director 17 
Appeals Examining Office 5 
Examining Division 253 
Investigations Division 546 
Medical Division 32 
Retirement Division 303 


Bureau of Management Services 253 
Office of the Bureau Director 18 
Budget and Finance Division 80 
Personnel Division 91 
Of ice Services Division 124 
Library 10 


Bureau of Field Operations 34 
Regional Offices (11) 2,345 


Total employees (3 WOC) ‘4,221 


' Includes 72 WAE, and 17 overseas employees 


Legal Division 

Credit Services 

Administrative 

Field Services 

Federal Farm 
tion 


497 Productio 
12 Federal L 
980 National 


295 Employees o 


Board of Direc 
Office of the Ge 
Division of Per 
Division of La 

Division of Fine 
Division of Pro 


Division of Res 


Office of Engin 
Chief Engineer's 
Division of Wat 
Division C [ 
Division of Con 


Office of Power 
Power Manager 
Offices (5 
Division of Pow 
Division of Powe 
Division of Powe 
Division of Po 
onstruction 


Office of Chemi 
Chemical Engine 
Division of Che 
Division of Che 


To 


' Includes 170 part 


Social Science 
Division of Bio 


Division of Mc 
and Engine 
Division of Sc 
Education 
Office of Spec 
Office of Scie 
Office for the 
Geophysice 
Administrati 
The Preside 
Scientists 
Interdepart 
Scientific F 
ment 


Total 
' Includes 251 


Office of 
Office of ¢ 
Office of t 


Established 





RAL SERVICES ADMINISTRATION 


Records Center Division 
Assistant Archivist for the National 
Archives 
Central Services Division 
Industrial Records Division 
National Resources Records Division 
War Records Division 
General Records Division 
Cartographic Records Division 
Audio-Visual Records Division 
Franklin D. Roosevelt Library 
Harry S. Truman Library 
Federal Register Division 


Federal Supply Service 
C H e of the Ce mmissioner 
) e of the Executive Office: 


tant Commissioner tor Purchase 


res Management Division 
Nifty Control D vision 
Assistant Commissioner for Property 
Management 
ind Sales Division 
n Division 
pment D visION 
mmissioner for Supply 
>mont 


eme 
nning Division 


A 


Assistance Division 


Defense Materials Service 


the ommissioner 


n Field OBies 


tion and Deve 


sioner for Opera on 
tration Divisic n 
vi n 
n Division 
Jstria Equ pment D Visior 
p, ‘ 


et 


ject 


Transportation and Public Utilities 
Service 


MHice of the Commissioner 


ih »s Division 


Total Central Office Employees 
Regional Office Personnel 


CVC’ 


Total employees (32 WOC) 


392 part-time an 


U. S. CIVIL SERVICE 
COMMISSION 


Office of the Commissioners 
Office of the Executive Assistant 
Office of the Executive Director 
Board of Appeals and Review 
President's Committee on 
Employment Policy 
International Organizations Em- 
ployees Loyalty Board 
Office of the General Council 
Public Information Office 
Security Appraisal Office 
Incentive Awards Office 
Bureau of Programs and Standards 
Bureau of Inspections and Classi- 
fication Audits 
Bureau of Departmental Opera- 
tions 
Office of the Bureau Directo: 
Appeals Examining OF ice 
Z 


xomining VUivision 


Investigations Division 
Medical Division 
Retirement Division 


Bureau of Management Services 
Office of the Bureau Director 
Budget and Finance Division 
Personnel Division 
Okfice Services Division 
Library 


Bureau of Field Operations 
Regional Offices (11) 2,345 


Total employees (3 WOC) ‘4,221 


Includes 72 WAE, and 17 overseas employees 


Flying Training Air Force 
Technical Training Air Force 


16,623 
14,757 


Air Force Accounting and Finance 
Center 

Air Research and Development 
Command 

Air University 2,606 

Headquarters Command, USAF =e 5,923 

Military Air Transport Service 12,604 

U. S. Air Force Academy 701 

USAF Security Service 565 


Total Continental U. S. : 
Overseas 


1,882 


23,474 


273,037 
38,485 


Total employees (25 WOC) °311,522 


‘Includes 14,420 American citizens and 24,065 
nationals of other countries 
2? Includes 1,025 WAE employees. 


FARM CREDIT 
ADMINISTRATION 


Farm Credit Administration 
Federal Farm Credit Board 
Okice of Governor 
Legal D vision 
Credit Services 


Administ 


eid oervice 


Total employees 


Other Corporations supervised by 
Farm Credit Administration 
2 Banks for Cooperatives * 


stral Bank for Cooperatives ' 


>der nediate redit Bar 
‘ ( : 
JuctiOn Lreait As ociations 
4 : 


c 
ind Banks 


TENNESSEE VALLEY 
AUTHORITY 


Board of Directors 

Office of the General Manager 

Division of Personnel 

Division of Law 

Division of Finance 

Division of Property and Supply 

Division of Materials 

Division of Agricultural Relations 

Division of Forestry Relations 

Division of Health and Safety 

Division of Navigation and Local 
Flood Relations 

Division of Reservoir Properties 


Office of Engineering 
Chief Engineer's Office 
Division of Water Control Plannin 
Division of Design 
Division of Construction 


Office of Power 

Power Manager's Office and District 
Of ices (5) 

Division of Power Utilization 

Divisic n of Power Supply 

Division of P wer Operat ons 

Division of Pe wer Engineering and 
Constr yction 


Office of Chemical Engineering 
Chemical Engineering Manager's O# 
Division of Chemical Operations 
D visION < f Chemic al Devel pmen 


Total employees 


1WAE 


NATIONAL SCIENCE 
FOUNDATION 


National Science Board 

Office of the Director 

Public Information Office 

Social Science Research Program 

Division of Biological and Med- 
ical Sciences 

Division of Mathematical, Physical, 
and Engineering Sciences 

Division of Scientific Personnel and 
Education ; 

Office of Special Studies 

Office of Scientific Information 

Office for the International 
Geophysical Year 

Administrative Offices 

The President's Committee on 
Scientists and Engineers 

Interdepartmental Committee on 
Scientific Research and Develop- 
ment 


Total employees (4 WOC) ‘501 
' Includes 251 part-time and WAE 


AIRWAYS MODERNIZATION 
BOARD | 


Office of the Chairman 2 
Office of the Technical Director 32 
Office of the Executive Officer 10 


Total employees 44 
' Established by Public Law 85-133, Aug. 14, 1957 


Office of the Administrator 
Loan Division 
Service Divisions 


Field Service (1,495 field offices) 10,841 


Rural Electrification Administra- 
tion 997 
Office of the Administrator 21 
Telephone Program Divisions 404 
Electric Program Divisions 391 
Service Divisions 181 


Total employees (2,748 WOC) ‘* 85,107 


' Cooperative program with State extension services 
carried on by 13,751 technical workers paid by the 
States and located in 3,214 State and county offices 

2 Commodity Credit Corporation program operations 
are carried out through the facilities and personnel of the 
Commodity Stabilization Service. 

® Agricultural Stabilization and Conservation State 
Committees direct operations of approximately 3,000 
county offices staffed by non-Federal employees 

* Includes 18,204 part-time and intermittent employees 
and 1,366 overseas personnel, of which 965 are Amer- 
ican citizens and 401 nationals of other countries. 


CIVIL AERONAUTICS BOARD 


Offices of Members 

Bureau of Air Operations 

Bureau of Safety 

Bureau of Hearing Examiners 

Office of Carrier Accounts and 
Statistics 

Office of Compliance 

Office of General Counsel 

Office of Information 

Office of the Secretary and 
Comptroller 


Total employees 


HOUSING AND HOME FINANCE 
AGENCY 


n of Administration 
i nal Liaison 
IMpliiance Divis on 
Lommunity Diss osit 
(AEC Pror erties) 
Regional Offices (6) 
Federal Housing Administration 
Office of Commiss 
Hice of General ( 
Office of Director 
and Audit 
ice of the Assistant Commissioner 
for Administration 
Personnel Division 
R 


nsel 


t Ex Iminatior 


We r 
Jeneral Services Vivis 
Comptroller's Divisi 
oY , 
Jrhice of Assist int Co 


P ograms 


ry 
aa fi 

Buaget Vivis 

¢C 

\ 

C 


Office of Assistant Commiss 
Oper ations 


c c 
Zone Uperat ns Commiss 


Zones | Vi 

rtgage Insur ince Div s10ONn 

Pr perty Management Division 
Hice of Assistant Commissioner for 


KA 
™M\ 


¢ 
tle | 
e of Assistant C mmissioner for 
Technical Standards 
Architectural Standards Division 
aisal and Mortgage Risk 
ion 


Public Housing Administration 
Office of the Commissi ner 
Staf Offices 
Legal Division 
Administration Division 
[ 2pment Divis on 
nagement Div 5 
zioncl Offices (7 


Project Site Personnel 


Federal National Mortgage 
Association 
Office of the President 
Office of General Counsel 
Office of Secretary-Treasurer 
Office of Controller 
Loan Administration D vision 
Budget Division 
Personnel Division 
Examin ition ana A dit D vision 
Field Offices (5) 
Community Facilities Administra- 
tion 
Urban Renewal Administration 
Voluntary Home Mortgage Credit 
Program 


Total employees ‘9,724 


Includes 69 part-time and WAE, and 177 overseas 
yees, all of whom are American citizens 


SELECTIVE SERVICE SYSTEM 


Nationa! Headquarters 226 
State Headquarters 1,048 
Local Boards 5,249 
Appeal Boards 45 


Total employees (41,122 WOC) ‘6,568 


' Includes 267 commissioned officers of the U. § 
Army, Navy, Marines, and Air Force, on reimbursable 
basis, 2,280 part-time and 197 overseas employees. 
Does not include 41,122 uncompensated employees 
serving as local board members, appeal board members, 
advisors to registrants, etc. (WOC's). 


and Traffic 

Division of Operations 

Division of Ship Repair and Maintenance 

Division of Ship Custody 

Field Offices (Ship Repair and Main- 
tenance, Operations, and Reserve 
Fleets) 


Office of the Comptroller 


Office of the Comptroller 

Division of Accounts 

Division of Audits 

Division of Insurance 

Division of Credits and Collections 


District Comptrollers Office (Field) 


Office of Government Aid 
Office of the Chief 
Division of Contracts 
Division of Operating Costs 
Division of Trade Routes 
District Government Aid Offices 
(Field) 


Office of Property and Supply 
Office of the Chief 
Division of Purchase and Sales 
Division of Office Services 
Division of Facilities Management 
District Property and Supply Offices 

(Field) 

Shipyards, Warehouses, etc. (Field) 


Office of Ship Construction and 

Repair 

Office of the Chief 

Division of Ship Design 

Division of Estimates 

Division of Engineering 

Trial and Guarantee Survey Boards 

Division of Production 
vision of Nucleer Activities 


Construction Offices (Field) 


United States Merchant Marine 
Academy, Kings Point, N. Y. 

Office of Coast Directors 

Foreign Service 

Seamen 


FEDERAL MEDIATION AND 
CONCILIATION SERVICE 


Office of the Director 

Office of Mediation Activity 

Office of the General Counsel 

Office of Special Activities 

Office of Administrative Manage- 
ment 


Field 


Total employees 
U. S. INFORMATION AGENCY 


Office of the Director 

Executive Secretariat 

Office of Public Information 
Office of Policy and Plans 

Office of the General Counsel 
Office of Research and Intelligence 


U. S. Advisory Commission on 
Information 


Office of Assistant Director 
(Europe) 

Office of Assistant Director 
(Far East) 


Office of Assistant Director 
(Latin America) 
Office of Assistant Director 
(Near East, South Asia, Africa) 
Office of Private Cooperation 
Office of Security 
Office of Administration 
OF# e t the Assistant Di 
Gedect Division 
Contracting and 
Finan e Div s 7 
Management Division 
Pers nne Div 


in sion 
fraining 


| 
Division 
Broadcasting Service 
Information Center Service 
Motion Picture Service 

Press and Publications Service 


Foreign Service on Temporary 
Assignments—Washington, D. C. 


Total continental U. S. 


OVERSEAS 
USIS Country Missions (Part of 


U.S. diplomatic establishments) 


American cit zens 


Nationals of other c untries 


Regional Production Centers 
American citizens 
Nati nals r ¢ ther countries 
Radio Relay Bases and Programing 
Centers 758 
American citizens 136 
Nationals of other countries 62 


Total Overseas 8,328 


Total employees (32 WOC) 10,976 


Jes 33 WAE employees and 2 For 
n detail from Dept Stat 


FEDERAL HOME LOAN BANK 
BOARD 


Offices of the Board 

Office of Assistant to the Board 
Office of the Secretary 

Office of the General Counsel 
Office of the Director of Audits 
Comptroller's Division 

Division of Supervision 


Division of Federal Savings and 
Loan Operations 


Division of Federal Home Loan Bank 
Operations 


Division of Examinations 535 


Federal Savings and Loan Insurance 
Corporation 


Total employees 


THE TAX COURT OF THE 
UNITED STATES 


Judges Offices (20 Judges) 
ommissioners' ces 

Administrative Office 

Office of Clerk of the Court 


Total employees 


- ' Includes 4 retired Judges, recalled to perform judicial 
uties 


etallurgy 
Division of Mineral Products 
Division of Building Technology 
Division of Applied Mathematics 
Division of Data Processing Systems 
Boulder Laboratories: 
Office of the Director 
Administrative Division 
Division of Cryogenic Engineering 
Division of Radio Propagation 
Physics 
Division of Radio Propagation 
Engineering 


Division of Radio Standards 


Weather Bureau 
Office of the Chief 


Deputy Chief 
Office of Assistant Chief for 

Administration 
Administrative Operations Division 
Budget and Management Division 
Personnel Management Division 
Office of Public Information 

Coordinator 
Office of Assistant Chief for Technical 

Services 
Forecasts and Synoptic Reports 

ivision 

Hydrologic Services Division 
Instrumental Engineering Division 

bservations and Station Facilities 

ivision 

Office of Assistant Chief for Program 

Planning 
Office of Climatology 66 
Office of Meteorological Research 188 
Office of Physical Research 9 
Polar Operations Project 14 
Washington National Airport 56 
Regional Offices (5) 180 
Field Stations (279) 6,859 
Overseas (34) 505 


Total employees (6,870 WOC) * 51,894 


‘Includes Air Coordinating Committee and Govern 
ment Patents Board attached to the Department of Com- 
merce for administrative services only 

* The total includes 5,126 part-time and WAE 
employees. It also includes 4,162 overseas employees 
(4,036 American citizens and 126 nationals of other 
countries) 


U. S. TARIFF COMMISSION 


Offices of Tariff Commissioners 

Office of Secretary and Admin- 
istration 

Coordinating, Planning, and 
Advisory 

Economics Division 

Technical Service 


New York Office 


Total employees 


EXPORT-IMPORT 
BANK OF WASHINGTON 


Offices of the President and Board 

Offices of the Vice Presidents 

Office of the Secretary 

Office of the Treasurer 

Office of Administration 

Office of General Counsel and 
Legal Division 

Accounts Division 

Economics Division 

Engineering Division 

Loan Division 

Private Capital Division 


Total employees 


Office of the President 

General Services 
Administrative Branch 
Comptroller 


p | 
ersonne 


Operating Organizations 
Supply and Employee Services 
Engineering and Construction 
Marine Burea 
Tra 


nsportation and Terminals 
Military Personnel 


Total on Isthmus of Panama 
Haiti Office of Panama Line 
New York Office 

Washington Office 

Total employees, Panama Canal 


Company 11,736 


CANAL ZONE GOVERNMENT 


\W svern rs OR ix e 
Maaistrate ¢ urts 
Civil Affairs Bureau 
Health Bureau 
Canal Z ne Posts 


Military Personnel 


Total employees, Canal Zone 
Government 


Total employees 


Includes 3,020 part-time and WAE employees, and 
13.915 overseas employees, of which 3,632 are American 
citizens and 10,283 are nationals of other countries 


INTERSTATE COMMERCE 
COMMISSION 


Office of the Commissioners 

Office of the Managing Director 

Office of the Secretary 

Office of the General Counsel 

Transport Mobilization Staff 

Bureau of Accounts, Cost Finding, 
and Valuation 

Bureau of Finance 

Bureau of Inquiry and Compliance 

Bureau of Motor Carriers 

Bureau of Operating Rights 

Bureau of Rates and Practices 

Bureau of Safety and Service 

Bureau of Traffic 
vreau of Transport Economics 
and Statistics 

Bureau of Water Carriers and 
Freight Forwarders 

Regional Offices (13 regional 
offices and 76 detached offices) 780 


Total employees (4 WOC) 2,238 


DISTRICT OF COLUMBIA REDE- 
VELOPMENT LAND AGENCY 


Total employees 73 


Office of the Assistant Director— 
Health and Safety 

Division of Health 

Division of Coal Mine Inspection 

Division of Safety 

Office of the Assistant Director— 
Helium (Amarillo) 

on mei iota (Washington, 


Helium Activity 

Division of Administration 
ivision of Minerals 

Division of Bituminous Coal 

Division of Anthracite 

Division of Petroleum 

Division of Foreign Activities 

Regional and Local Offices 

Health and Safety District Offices 


National Park Service 
Office of the Director 
Division of Administration 
Division of Operations 
Division of Interpretation 
Division of Recreation Resource Planning 
Division of Design and Construction 
Division of Audits 
Division of Ranger Activities 


Regional Offices and Field Areas 4,688 
Fish and Wildlife Service 4,059 


Office of the Commissioner: 
Office of the Commissioner 
Office of Program Review 
Office of International Relations 
Division of Information 
Division of Administration 
Regional and Local Offices 
Bureau of Commercial Fisheries: 
Office of Director 
Office of Loans and Grants 
Division of Biological Research 
Division of Resource Management 
Division of Industrial Research and 
Services 
Pacific Oceanic Fishery Investigation 
(Hawaii) 
Regional and Local Offices 
Bureau of Sport Fisheries and Wildlife: 
Office of Director 
Division of Sport Fisheries 
Division of Technical Services 
Division of Wildlife 
Regional and Local Offices 


NATIONAL CAPITAL HOUSING 
AUTHORITY 


Executive Office 
Housing Applications Office 
Housing Management Office 
Technical Office 


Total employees 


THE SAINT LAWRENCE SEAWAY 
DEVELOPMENT CORPORATION 


Total employees 44 


COMMISSION OF FINE ARTS 
Total employees (13 WOC) 


NATIONAL CAPITAL 
PLANNING COMMISSION 


Total employees 


ivil and Political Stat 
Division of International Cooperation 2 


Total employees (‘456 WOC) *5,801 


' includes 389 members of the President's C. i 
Physically Handicapped housed in the Sesamauns semua te 
housekeeping purposes. 


* Includes 138 overseas employees of which 121 are 
American citizens; and 314 part-time and WAE 
employees. 


DEPT. OF THE INTERIOR —Continued 


Office of Territories 1 
Office of the Director a 


The Alaska Railroad 1 
Alaska Public Works > 


Territorial Governments 306 
Governor of Alaska 6 
vernor of Hawaii 3 
ernor of Guam 4 
ernor of the Virgin Islands 7 
mment of American Samoa 6 

ment of the Trust Territory of 


the Pacific Islands 280 
Virgin Islands Corporation (') 


Total employees (2,980 WOC) 49,078 


' Figures not submitted. 


‘ Includes 2,908 Part-time and WAE employees, and 


a Personnel, 12 of whom were foreign 


AMERICAN BATTLE MONU- 
MENTS COMMISSION 


Total employees, continental 
United es 


Overseas employees 
American citizens 
Nationals of other countries 


Total Guillen 


FEDERAL COAL MINE SAFETY 
BOARD OF REVIEW 


Total employees 


INDIAN CLAIMS COMMISSION 
Total employees 16 


SUBVERSIVE ACTIVITIES 
CONTROL BOARD 


Total employees 


Overseas 


ersonne 


Continental 


| - Civilian 
United States 


Employees 


i i S = 
| Employees in Tes! Paid 


| 


Executive Office of the President (84 WOC) 1,310 1,310 


Executive Departments (15.356 WOC) 


Department of Agriculture 

D of Co C 

Jepartment of Commerce 

Department of Defense 
Office of the Secretary of Defense 
Department of the Air Force 
Department of the Army 
Department of the Navy 


Department of Health, Education, and Welfare 


epartment of the Interior 
Department of Justice 
‘ Department of Labor 
Post Office Department 
Department of State 
Department of the Treasury 


Independent Agencies (89,120 WOC) 
1. Airways Modernization Board 


American Battle Monuments Commission 


Atomic Energy Commission 
Civil Aeronautics Board 
U.S. Civil Service Commission 


Commission of Fine Arts 


. District of Columbia Redevelopment Land 


Agency 
Export-Import Bank of Washington 
Farm Credit Administration 
Federal Civil Defense Administration 


1,828,936 | ' 171,793 | 2,000,729 


} 

83,741 1,366 
47,732 | 4162 51,894 
954,513 | 130,813 | 1,085,326 
43 | 1,604 

38 485 311,522 

60,532 406,942 

31,753 365,258 

1,789 53,291 

3,136 49,078 

531 30,508 

138 5,801 

2.570 | 527,105 

26,292 “34.804 

996 77,815 


85,107 


271,814 

44 

29 56 588 

6,757 26 | 6,783 

659 663 
4,204 4,22 


4 4 


24,588 296,402 
44 








73 73 
205 | 205 
518 | 521 
276 | 276 


Federal Coal Mine Safety Board of Review 8 8 


Federal Communications Commission 
Federal Deposit Insurance Corporation 
Federcl Home Loan Benk Boord 


177 4 | 901 
177 2 | 179 
784 784 


5. Federal Mediation and Conciliation Service 332 


Federal Power Commission 
. Federal Trade Commission 
Foreign Claims Settlement Commission 
General Services Administration 
Housing and Home Finance Agency 
. Indian Claims Commission 
2. Intersta'e Commerce Commission 


708 
724 


27,278 
9,547 
16 
238 


23. National Advisory Committee for Aeronautics 803 


National Capital Housing Authority 
National Capital Planning Commission 
National Labor Relations Board 

. National Mediation Board 

. National Science Foundation 

. Panama Canal Company 

. Railroad Retirement Board - 

. Renegotiation Board 


. Saint Lawrence Seaway Development Corpo- 


ration 
. Securities and Exchange Commission 
. Selective Service System 
. Small Business Administration 
. Smithsonian Institution 
. Subversive Activities Control Board 
Tariff Commission, U. S-. 
. Tax Court of the United States. 
. Tennessee Valley Authority 
. U.S. Information Agency 
. Veterans’ Administration 


Total, Executive Branch (104,476 WOC) 


Total, Legislative Branch. 
Total, Judicial Branch 


Total, Federal Government... 


, American citizens, 78,993; nationals of other countries, 92,800. 

: Ides ICA: 12,601 employees; 10,793 overseas, of which 3,690 w 

3 Total American citizens, 6,309; nationals of other countries, 18,279. 

‘ Does not include 41,122 uncompensated emplo 
workers in the Veterans’ Administration, 15,770 wo 


of the Central Intelligence Agency. 


268 | 
32 | 
108 | 
99 | 


501 


44 | 
834 
6,371 | 
1,268 | 
1,169 | 
33 | 
213 
151 
14,774 
2648| § 398 
173,432 1,243 | 174675 


2,102,060 196,381 * 2,298,441 


4,773 


eet 


2,325,434 











ere American Citizens, 


ees in the Select \ 
yes . ective Service System, 47,584 volunteer 


sin of 
er departments and agencies, nor employees 


* Includes General Accounting Office, Government Printing Office, The Congress, Library of Congress 


and the Architect of the Capitol. 
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